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REPORTING PERIOD FOR WHICH THE REPORT WAS PREPARED  
 
The Year 2009.  
 
MAIN DATA ABOUT THE ISSUER 
 
Name of the Issuer: 

 
Legal & organizational form:                         
Date and place of registration: 
 
Company code: 
Administrator of Register of Legal 
Persons:  
Authorized capital:  
Registered office: 
Telephone number: 
Fax number: 
E-mail address: 
Website:  

AB Lietuvos Dujos (hereinafter referred to as “the  
Company” or “LD”)  
public company 
23 November 1990, State Enterprise Centre of Registers 
 
120059523  
 
State Enterprise Centre of Registers  
LTL 469,068,254 
Aguonų str. 24, LT-03212 Vilnius, Lithuania  
+370 5 2360210  
+370 5 2360200 
ld@lietuvosdujos.lt 
www.dujos.lt           

 
The vision of the Company is to become the best company in the energy sector. 
 

We are going to achieve it by: 
 being a transparent, reliable and attractive to consumers, socially responsible 

Company; 
 increasing the value of the Company; 
 attracting, sustaining and training the best employees; 
 optimizing costs, ensuring an appropriate return on investment; 
 expanding our activities in new segments; 
 expanding our infrastructure (gas systems);  
 ensuring a high IT, technical and technological level. 

 
MAJOR DEVELOPMENTS OF THE REPORTING PERIOD 
 
- On 1 January 2009, new natural gas tariffs unilaterally set by the National Control 
Commission for Prices and Energy (hereinafter referred to as “the NCCPE”) for the 
Company’s customers came into effect. 
 
- On 22 April 2009, the Annual General Meeting of Shareholders of the Company took place 
at which the shareholders decided for the results achieved in the Financial Year 2008 to pay 
out dividends in amount of LTL 45 million, i.e. 9.6 Lithuanian cents per share. 
 
- On 22 April 2009, granting the resignation request of the member of the Board of Directors 
Marcus A. Soehrich, he was recalled from the membership of the Board of Directors and a 
new member Joerg Tumat was elected instead. Dr Valery Golubev was elected Chairman of 
the Board of Directors. 
 
- On 12 May 2009, the Board of Directors of AB Lietuvos Dujos approved new reduced gas 
tariffs for household customers. The new tariffs came into effect on 1 July 2009. 
 
- From 1 July 2009, the Call Centre of AB Lietuvos Dujos started providing information on 
gas-related issues by short number 1894 to the gas customers of the entire Republic of 
Lithuania. 
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- On 14 July 2009, the gas companies of Lithuania and Latvia AB Lietuvos Dujos and Latvijas 
Gaze A/S submitted a joint application to the European Commission seeking financial 
assistance for a joint project aimed at enhancing the capacity of the natural gas 
interconnection between the two states, at upgrading the integration of the natural gas 
systems of the Baltic states, at creating conditions for the formation of the common natural 
gas market of the Baltic states and for the preparation for the integration into the common 
natural gas market of the European Union. 
 
- On 24 October 2009, there was an explosion of the Gas Transmission Pipeline in Širvintos 
District. The accident was localized expeditiously. There were no natural gas supplies 
limitations to customers in connection with the accident. On 10 November, the restoration 
works on the Gas Transmission Pipeline Section damaged by the accident were fully 
completed. 
 
- In November, AB Lietuvos Dujos in cooperation with OAO Gazprom, completed the 
construction of the Second Line of the Minsk-Vilnius-Kaunas-Kaliningrad Gas Transmission 
Pipeline, and reconstructed the Šakiai Border Gas Metering Station, thus enhancing its 
capacity. The total cost of the Project works carried out amounted to LTL 36 million. It is yet 
another investment project aimed at enhancing safety and reliability of its natural gas 
supplies to customers of Lithuania and at increasing natural gas transit volumes. 
 
- On 20 November 2009, the Board of Directors of LD approved the new natural gas 
transmission and distribution service tariffs applicable in 2010 and natural gas tariffs for the 
household customers applicable till 1 July 2010. On 26 November 2009, the tariffs were 
approved by the NCCPE. 
 
After the end of the financial year, there were no major events. 
 
All public notices that in accordance with the procedure set by law must be posted in a daily 
newspaper, are posted in the Lietuvos Rytas daily newspaper. Notices to convene the 
General Meeting of Shareholders are posted in the Lietuvos Rytas daily newspaper. Material 
events related to the Company’s activities are submitted to the Securities Commission, the 
stock exchange NASDAQ OMX Vilnius, and are posted on the Central Database of 
Regulated Information www.crib.lt and the Company website www.dujos.lt. 
 
NATURAL GAS BUSINESS ENVIRONMENT 
 
The Law on Natural Gas  
 
In July of 2009 the Law on Amending Articles 6, 7, 10, 14, 23 and 25 and the Annex of the 
Law on Natural Gas was adopted. The amended Law on Natural Gas establishes (for an 
unlimited time period) that in the gas transmission and distribution activity the pre-tax profit 
rate (calculated from the value of assets used in the licensed activity of the gas company) 
may not exceed 5 percent (previously, the pre-tax profit rate was equal to the Weighted 
Average Cost of Capital, the principles of the calculation of which used to be regulated by the 
Methodology approved by the NCCPE). Such a limitation is an unprecedented case in the 
practice of the regulation of the energy sectors of the developed countries, when the rate of 
return set for investments in energy infrastructure is not linked to any economic indicators 
whatsoever (be it rate of return of alternative investment, risk level, etc.) and is limited at a 
much lower level than the rate of return of the safest investments in the country, i.e. the yield 
of the Government securities. 
 
This legal provision creates an unfavorable environment for investments in the gas sector 
development and in securing safety of natural gas supplies. 
 
The Law on Natural Gas stipulates that gas undertakings shall set their specific gas tariffs to 
household customers for a period of six months. An analogous provision of the Methodology 
has already been applied in the period before 2008. 
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Principles of Asset Valuation 
 
Implementing the provisions of the amended Law on Natural Gas, on October 7, 2009, the 
Government of the Republic of Lithuania approved the Principles of Valuation of Assets Used 
in the Licensed Activities of the Natural Gas Transmission, Distribution, Liquefaction, and 
Storage Companies to be followed by NCCPE when setting the price caps for respective 
activities. The provision of the Law vesting the Government rather than an Independent 
Regulator with the right to adopt the Principles of Valuation of Assets of Natural Gas 
Companies does not meet the EU provisions supporting the independence of Regulators. 
 
New initiatives by the EU  
 
In July of 2009, the European Parliament and the Council adopted the following legal acts 
aimed at further liberalization of the European internal natural gas market: Directive 
2009/73/EC concerning common rules for the internal market in natural gas and Regulation 
(EC) No 715/2009 on conditions for access to the natural gas transmission networks. 
 
Given that Lithuania together with Finland, Estonia and Latvia have been defined as “energy 
islands”, the European Commission, when drafting these legal acts, proposed to grant these 
states an exemption with regard to any further unbundling of the activities, i.e. further 
separation of the companies, until preconditions for alternative gas supplies are created. In 
the absence of any possibilities of alternative supplies sources or interconnections, such 
further separation of energy companies would make absolutely no sense and would only lead 
to a more complicated management of the Sector and an unjustified growth of expenses to 
be borne by customers, which would overtly contradict the aims and objectives declared by 
the European Commission. 
 
Lithuania still has a possibility to join the aforesaid EU member states and make use of this 
exemption offer made by the European Commission. The provisions of the new natural gas 
Directive have to be transposed into the legal framework of Lithuania by 3 March 2011 and 
implemented by 3 March 2012. 
 
Licensing 
 
The Law on Natural Gas stipulates that the activities of natural gas transmission, distribution 
and supply are subject to licensing. The licences are issued and the supervision of the 
licensed activities is executed by the NCCPE. LD has been granted a licence to engage in 
the natural gas transmission activities in all the administrative units of Lithuania. By the 
natural gas distribution licence the Company is granted the right to engage in the gas 
distribution activities in the territory of 41 municipalities. The natural gas supply licence grants 
the Company the right to engage in the natural gas supply business in the territory of the 
Republic of Lithuania. 
 
The pricing system and the natural gas tariffs 
 
The Company purchases natural gas from the Russian company OAO Gazprom. Natural gas 
import price depends on fuel oil and gasoil prices in international market, the EUR/USD 
exchange rate set by the European Central Bank and actual natural gas calorific value. Due 
to the changes in the aforesaid factors, the natural gas price for the non-household 
customers is subject to monthly recalculations. 
 
The Law on Natural Gas establishes that gas companies will have to set specific natural gas 
tariffs for household customers for a six-month term. 
 
Natural gas transmission and distribution service tariffs as well as natural gas supply tariffs 
for customers are subject to regulation. The price caps of the regulated prices are set by the 
NCCPE for a five-year regulation period and may be adjusted by the NCCPE, however not 
more than once per year and in cases provided for by the Law on Natural Gas. 
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On 13 October 2009, the NCCPE adopted the new versions of the Natural Gas Transmission 
and Distribution Price Cap Calculation Methodology and the Natural Gas Supply Price Cap 
Calculation Methodology repealing the old versions. The changes made in the Methodologies 
mostly consist in the transposition of the provisions of the Law on Natural Gas and the 
Principles of Valuation of Assets Used in the Licensed Activities of Natural Gas Transmission, 
Distribution, Liquefaction and Storage Companies (adopted by the Government), and in the 
introduction of other amendments, which essentially changes the key regulation principles.  
 
With the coming into effect of the provisions of the Methodologies, the principles of the 
household customers’ differentiation into groups have been changed: from 2010, the annual 
consumption volume threshold of Subgroup 1 has been lowered from 800 to 500 m3. 
 
In defiance of the fact that in accordance with the general international practice of the 
regulating authorities, the regulation principles should not be changed during the regulation 
period, the NCCPE followed the provisions of the changed Methodologies when making the 
calculations of the adjusted natural gas transmission and distribution price caps effective from 
1 January 2010 and the adjusted natural gas supply price cap for the year 2010, which were 
set by the NCCPE decisions of 30 October 2009. 
 
On 20 November 2009, the Company’s Board of Directors set the specific natural gas 
transmission and distribution service tariffs and natural gas tariffs for the household 
customers applicable from 1 January 2010. On 26 November 2009, the tariffs were 
approbated by the NCCPE. 
 
Information on natural gas tariffs is presented on LD website www.dujos.lt. 
 
Market 
 
In 2009, there were five companies importing natural gas into Lithuania: LD, AB Achema, 
UAB Dujotekana, UAB Kauno Termofikacijos Elektrinė and UAB Haupas. The total volume of 
natural gas imported into Lithuania in 2009 amounted to 2.7 billion m3. UAB Haupas did not 
use the Company’s Natural Gas System for its imports of natural gas. 
 

Breakdown of natural gas imports to Lithuania, 2009

28.7%

42.8%

0.6%10.2%

17.7%

LD
AB Achema
UAB Dujotekana
UAB Kauno Termofikacijos Elektrinė 
UAB Haupas 

 
* Data supplied by UAB Haupas. 
 
In 2009, the following companies supplied natural gas to household and non-household 
customers of Lithuania: LD, UAB Fortum Joniškio Energija, UAB Druskininkų Dujos, agro firm 
AB Josvainiai and UAB Intergas. UAB Dujotekana and UAB Haupas supplied gas only to 
non-household customers. 
 
AB Achema and UAB Kauno Termofikacijos Elektrinė imported natural gas for their own 
needs. 
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RISK MANAGEMENT 
 
The Company has implemented a Risk Management System, which is a constituent part of 
LD activities. The risk management activities are aimed at maintaining an sufficient business 
process control level, at minimizing the probability of occurrence of events that may cause 
risks, at minimizing their possible negative effects, at ensuring that risks would not exceed 
the levels acceptable to LD and at implementing the Company’s objectives. 
 
The LD Risk Management Process comprises the following steps: risk identification; risk 
analysis, assessment and establishing the risk control measures; developing the Risk 
Management Action Plan and implementation of measures of the Plan; monitoring and 
supervision of the Risk Management Process. 
 
In pursuing its business activities, the Company is confronted with the following main risks: 
the legal regulation-related risk, the competition-related risk, the credit risk, the natural gas 
import price fluctuation risk, the technical-related risk and the macro-economic factors risk. 
 
The information on the gas import price fluctuation risk, the credit risk and other financial risks 
is presented in the AB Lietuvos Dujos Consolidated and Parent Company’s Financial 
Statements for the year ended 31 December 2009. 
 
The legal regulation-related risk  
 
The legal regulation-related risk is linked to the unfavourable changes in the legal 
environment and the decisions of the Regulatory Authorities. 
 
The core activities of the Company, i.e. the natural gas transmission, distribution and supply, 
are subject to licensing and regulation by the State. The frequent changing of the applicable 
legal provisions, especially with regard to pricing, create uncertainty of the business 
environment, thus aggravating the Company’s relations with its customers and impeding its 
ability to plan for long-term.  
 
After the adoption of the new natural gas-related Directive 2009/73/EC of the European 
Parliament and of the Council, the Natural Gas Industry and the state authorities will have to 
reach a mutual agreement regarding the method and time-schedule of the further 
liberalization of the Natural Gas Sector, taking into account the interests of customers. 
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The Company spares no effort to maintain constructive relations with the regulatory 
authorities and to participate in the legal acts drafting process. 
 
The competition-related risk 
 
In its activities the Company faces competition both in the Natural Gas Sector, and in the 
Fuel (Energy) Sector. In the Natural Gas Supply Sector, the Company competes with other 
companies supplying natural gas. In the Fuel (Energy) Sector, LD competes with suppliers of 
alternative fuels (heavy fuel oil, orimulsion, bio fuel, solid fuel) as well as heat, power, and 
other energy companies operating in this Sector (the end consumers of heating except the 
ones using the district  heating service, may choose among a variety of ways of heating and 
energy suppliers). A high percentage of major heat and power producing natural gas 
customers have dual-fuel systems and may use these alternative fuels replacing natural gas. 
 
In order to retain and expand its market share, the Company continuously improves its sales 
and marketing strategies, carries out market research, upgrades its customer service and 
implements a consistent programme for business process optimization and cost-cutting, and 
in its business activities consistently follows the principles of transparency, impartiality and 
fairness. 
 
The macro-economic factors risk 
 
The economic recession in 2009 had a negative impact on the Company’s sales: the gas 
transmission, distribution and sales volumes went down, and there was a significant 
decrease in the number of the newly connected customers, especially the major industrial 
ones. Applying the debt management measures implemented at the Company and due to the 
efficient work with the consumers the customer debt amount was maintained at a level 
acceptable to the Company. 
 
At this stage it is difficult to predict credibly the impact of the further macro-economic 
developments in Lithuania on the financial condition of the Company. The Management 
believes that given current circumstances all the necessary measures to ensure the stability 
and development of the Company are being applied. 
 
The technical-related risk 
 
One of the main objectives of the Company consists in ensuring the safety and reliability of 
the Gas Systems. With a view to ensuring a reliable operation of its Natural Gas Systems, the 
Company: 

 carries out periodic maintenance check-ups of the systems, and on the basis of the 
defects established during the routine maintenance procedures and taking into 
account the general Gas System condition, it drafts and implements the Company’s 
annual and medium-term Gas Systems repair and reconstruction programmes; 

 subjects its Natural Gas Systems Operation & Maintenance staff to periodic 
certification procedures; 

 subjects its Natural Gas Systems Operation & Maintenance Procedures to periodic 
revisions and updating taking into account the international practice; 

 invites technical supervision authorities to perform additional inspections of the 
potentially hazardous equipment and facilities. 

 
With a view to ensuring a timely response to any possible disruptions, the Company has set 
up its 24-hour Emergency Services and has drawn up Preventive Measures Plans and Plans 
of Reaction to Emergency Situations. 
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MAIN FEATURES OF THE GROUP’S INTERNAL CONTROL AND RISK MANAGEMENT 
SYSTEMS RELATED TO DRAWING UP CONSOLIDATED FINANCIAL STATEMENTS  
 
The Group’s consolidated financial statements are prepared in accordance with the 
International Financial Reporting Standards (IFRS). To ensure that consolidated financial 
statements are prepared correctly and timely, AB Lietuvos Dujos has approved the 
Instruction for Accounting Procedures and Policies, which regulates the principles, methods, 
and rules of accounting and preparation and presentation of consolidated financial 
statements. 
 
FINANCIAL PERFORMANCE 
 
Group’s key performance indicators 
 
  2009  2008  2007  

Performance indicators 

Volume of transmitted natural gas, M m3 2,681.4 3,197.0 3,561.8 
Volume of natural gas transit, M m3 1,197.3 1,256.7 1,215.6 
Volume of distributed natural gas, M m3 1,030.9 1,082.7 1,142.2 
Volume of natural gas sales, M m3 1,150.9 1,223.3 1,364.1 
Number of customers, that have concluded natural gas supply agreements as of the end of the 
year, thousand, pcs  
Household customers 544.2 541.6 537.2 
Non-household customers 5.7 5.6 5.3 

Length of operating gas pipelines, thousand, km 

Transmission pipelines 1.9 1.8 1.8 
Distribution pipelines 8.1 7.9 7.5 
Employees 
Average number of employees 1,787 1,821 1,813 

 
Group’s key financial indicators 
 
 2009 2008 2007 

Financial results 
Sales, M LTL 1,264.3 1,555.4 1,024.3 
Earnings before interest, taxes, depreciation and amortization  
(EBITDA), M LTL 214.8 162.0 219.2 

Profit from operations, M LTL 117.1 67.6 124.6 
Profit before tax, M LTL 120.1 73.3 125.3 
Net profit, M LTL 94.8 64.2 104.0 

 
Investments, M LTL 139.8 123.3 118.4 
Assets at the end of the year, M LTL 2,551.2 2,529.3 2,459.0 
Equity at the end of the year, M LTL  1,991.2 1,882.3 1,929.8 

 
Profitability ratios 
EBITDA margin, % 16.9 10.4 21.2 
Profit from operations margin, % 9.2 4.3 12.1 
Profit before tax margin, % 9.5 4.7 12.2 
Net profit margin, % 7.5 4.1 10.1 
Average return-on-assets ratio (ROA), % 3.7 2.6 4.4 
Average return-on-equity ratio (ROE), % 4.9 3.4 5.5 

 



AB LIETUVOS DUJOS CONSOLIDATED ANNUAL REPORT 2009 
 

10

Liquidity  

Overall liquidity 1.3 1.2 1.3 
Quick ratio 1.1 1.0 0.7 
 
Leverage 
Debt to equity ratio, % 28.1 34.4 27.4 
Debt ratio, % 22.0 25.6 21.5 

 

Market value ratios  

Price-earnings ratio (P/E) 10.50 9.21 16.05 
Dividend payment ratio, % 75.0 70.1 48.1 
Basic earnings per share, LTL  0.20 0.14 0.22 
Dividends per share for the current year, LTL 0.15 0.10 0.11 

 
 
The consolidated financial statements for 2009 prepared by the Company also include the 
financial results of UAB Palangos Perlas. Financial results of AB Lietuvos Dujos Group 
(hereinafter referred to as “the Group”) are reviewed below. 
 
Revenue 
 
In 2009 the revenue of the Group compared with 2008 decreased by 18.6% (LTL 291.2 
million) and amounted to LTL 1,270.5 million. 99.5% of the revenue composed of the sales. 
 
The negative change in the sales was influenced by the 25.5% drop in the supply activity 
revenue. The drop in the revenue from the supply activity was determined by sales price 
reduction due to lower import price and decreased consumption of natural gas due to 
economic recession. 
 
The revenue from the gas transportation activity, i.e. the gas transmission and distribution 
systems operator’s activity, rose by 13.5% compared with 2008 due to increased prices of the 
transmission and distribution services. 
 

Sales structure, 2009

Transportation
24.4%

Other
0.2%

Supply
75.4%

 
 
Expenses 
 
Compared with 2008, expenses decreased by 22.8% (LTL 340.7 million) and amounted to 
LTL 1,153.4 million. The basic part of the total expenses (78.1%) composed of the cost of 
natural gas. In comparison with 2008, these expenses decreased by LTL 341.1 million. The 
drop was determined by lower natural gas import price and smaller gas sales volume. 
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The remaining part of the expenses composed of relatively fixed costs: gas network repairs 
and maintenance, payroll, etc. With the number of customers and length of operating gas 
pipelines increasing in 2009, these expenses, in the total amount, remained at the level of the 
previous year. Efficiency of operations was further increased in 2009: the organizational 
management structure was improved and cost optimization policy was consistently carried 
out. 
 
Repairs and maintenance expenses decreased by 15.6%, other expenses decreased by 
18.2%. Payroll and related social security taxes went up by 6.4% due to accounting 
assumptions, related to accumulation of non-current employee benefits. The average 
employees’ salary remained on the level of 2008. 
 

Structure of expenses, 2009

Cost of natural 
gas

78.1%

Taxes (other than 
income tax)

1.0%

Depreciation and 
amortisation

8.5%

Payroll and 
related social 
security taxes

8.3%

Repairs and 
maintenance 

2.6% 
Other expenses

1.5%

 
 
Financial activity 
 
In comparison with 2008, the result from the financial activity decreased by 47.1% (LTL 2.7 
million) in 2009 and amounted to LTL 3.0 million. Worse result in 2009 was mainly influenced 
by lower interest revenues from short-term investment of free funds. 
 
Activity results 
 
Earnings before interest, taxes, depreciation and amortization (EBITDA) increased by 32.6% 
and amounted to LTL 214.8 million. The profit before tax amounted to LTL 120.1 million, i.e. 
63.8% higher than in 2008. The net profit increased by 47.7% and amounted to LTL 94.8 
million. The profit growth was significantly influenced by received partial compensation for 
loss in 2008, which incurred in the supply to household customers activity due to 
descrepancy in the natural gas import price set by NCCPE and actual natural gas import 
price.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sales, net profit, M LTL
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Investments 
 
In 2009 the Group’s investments increased by 13.4% or by LTL 16.5 million compared with 
the previous year (from LTL 123.3 million to LTL 139.8 million). The major part of investments 
was financed by the Company‘s own funds. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Assets 
 
The value of assets increased by 0.9% (LTL 21.9 million) during 2009 and amounted to LTL 
2,551.2 million at the end of the year. 
 
During 2009 the non-current assets increased by 1.9% (LTL 41.9 million) and amounted to 
LTL 2,291.0 million at the end of the year (89.8% of total assets). This change was 
determined by large-volume investments into gas system development and reconstruction of 
assets. The major part of non-current assets (85.1%) was comprised of transmission and 
distribution pipelines and related instalations. 
 
At the end of the year the value of current assets decreased by 7.1% (LTL 20.0 million) and 
amounted to LTL 260.2 million. The decrease in current assets was mainly influenced by 
drop in the natural gas inventories‘ value due to lower natural gas import price.  
 

EBITDA

162.0167.7134.1 219.2 214.8

10.4

22.2 21.2 21.2

16.9

0

50

100

150

200

250

2005 2006 2007 2008 2009

0

5

10

15

20

25

30

35

EBITDA, M LTL Margin, %

Investments, M LTL

42.233.730.1 38.75 38.6

19.3
45.4345.8

31.3
50.0

78.334.734.2443.3

126.3

0

50

100

150

200

2005 2006 2007 2008 2009

Investments in the construction of  the new  transmission systems
Investments in the construction of  new  distribution systems
Investments in the reconstruction and modernization

187.7 

139.8

118.4122.8 123.3



AB LIETUVOS DUJOS CONSOLIDATED ANNUAL REPORT 2009 
 

13

 
Equity and liabilities  
 
Equity increased by 5.8% (LTL 108.9 million) and amounted to LTL 1,991.2 million at the end 
of 2009. The re-calculated deferred income tax (LTL 59.1 million) due to the changed income 
tax rate made significant influence upon the increase: deferred income tax liability decreased 
and equity (retained earnings) increased respectively. 
 
Liabilities decreased by 13.4% (LTL 87.0 million) and at the end of the year amounted to LTL 
560.0 million. In addition to the aforementioned influence of the deferred income tax, liabilities 
dropped significantly due to decreased trade payables which were determined by significant 
decrease of natural gas import price. 
 
Financial debt of the Group decreased by 19.6% (LTL 2.1 million) during 2009 and amounted 
to LTL 8.6 million at the end of the period. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RESEARCH AND DEVELOPMENT ACTIVITIES 
 
Due to the nature and specificity of the Company’s business activities, large attention is paid 
to the research of diagnostics of natural gas pipelines, technical condition of the 
infrastructure, environment protection, market development, and other activities and 
processes carried out by the Company. The advices set forth in reports are assessed and 
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analyzed, whereupon, in accordance with the results of these assessments and analyses, the 
reconstruction and modernization of the Company’s natural gas systems is performed and 
investment projects for market development are elaborated and implemented. 
 
BUSINESS PLANS AND FORECASTS 
 
It is forecast that in 2010 the natural gas volume transmission to the customers of Lithuania 
via the Gas Transmission System of LD will amount to approximately 3 billion m3.  
 
In 2010, the Company plans to connect approximately 2 thousand new customers, but this 
number might be corrected by the developments in the economic situation of Lithuania. In 
2010, the Company’s investments into the construction of new gas systems are planned at a 
higher level compared to the ones of 2009. 
 
In 2010 is forecast to fully complete the implementation of the Jauniūnai Gas Compressor 
Station Construction Project. The Jauniūnai Gas Compressor Station will open up a 
possibility to raise the natural gas transmission capacity and enhance the safety and 
reliability of the natural gas supplies to customers, following the decommissioning of the 
Ignalina Nuclear Power Plant, as well as to secure the increase in gas transit to the 
Kaliningrad Region of the Russian Federation. The Project has been included into the 
Lithuania’s National Energy Strategy plans. 
 
The Company will continue the implementation of the projects started before the advent of 
the economic hard times directed towards raising the efficiency of operations. Organizational 
management structure is being futher improved, taking into account the applicable provisions 
of the EU legislation, the cost optimization policy is being consistently implemented.  
 
MANAGEMENT OF THE COMPANY 
 
Information on the observance of the Code of Governance 
 
The Company has disclosed the information regarding the observance of the provisions of 
the Code of Governance. All the information is available at the Company website 
www.dujos.lt and the Central Database of Regulated Information www.crib.lt. 
 
Shareholders and shares 
 
The authorized capital of the Company consists of 469,068,254 fully paid ordinary registered 
shares with par value of LTL 1 each. In 2009, the par value of shares, the value of the 
authorized capital and the structure of shareholders did not change. 
 
AB Lietuvos Dujos shares entitle to equal property and non-property rights. 
 

Shareholder 

Number of shares 
held, pcs / share in 

the authorized 
capital, LTL 

Votes at the general 
meeting of 

shareholders, % 

E.ON Ruhrgas International AG (Germany) 182,534,384 38.9%
OAO Gazprom (Russia)  173,847,696 37.1%
State Enterprise State Property Fund (Lithuania) 83,030,367 17.7%
Small shareholders 29,655,807 6.3%

Total: 469,068,254 100.0%
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Structure of LD shareholders as of 31 Dec 2009

38.9%

37.1%

6.3%
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OAO Gazprom
E.ON Ruhrgas International AG
State Property Fund
Small shareholders

 
 
E.ON Ruhrgas International AG is a holding company which is a part of E.ON AG.  E.ON AG 
is one of the world’s largest electricity, gas, utility and renewable energy companies. 
 
OAO Gazprom is a global energy company engaged in geological exploration, production, 
transmission, storage, processing and marketing of gas and other hydrocarbons, as well as 
production and supply of electricity and heat power. Gazprom possesses the world’s largest 
confirmed natural gas reserves. 
 
AB Lietuvos Dujos has not acquired its own shares and in 2009 it did not make any 
transactions related either to the acquisition or disposal of its own shares. 
 
As of 31 December 2009, LD was controlled by 2,417 shareholders holding its shares by the 
right of ownership. 
 

 
 
 
 
 
 

 
The shareholders of AB Lietuvos Dujos E.ON Ruhrgas International AG, OAO Gazprom and 
the state enterprise State Property Fund have the controlling interest and have a casting vote 
when taking decisions at the General Meeting of Shareholders. The aforesaid major 
shareholders have concluded a shareholders’ agreement setting out the shareholders’ 
common aims related to AB Lietuvos Dujos activities, development of the facility and the 
market. The agreement is confidential. 
 
The Company’s shareholders E.ON Ruhrgas International AG, OAO Gazprom and the state 
enterprise State Property Fund are not subject to any securities disposal restrictions except 
the ones provided for in the shares purchase–sale (privatization) agreements. 
 
As far as AB Lietuvos Dujos knows, there exist no shareholders arrangements that might 
serve as grounds for the securities disposal restrictions and/or voting right restrictions except 
the arrangements made in the shares purchase–sale (privatization) agreements and the 
shareholders’ agreement. 
 
There exists one important agreement in which the Company is involved as a party and that 
would be changed or discontinued should there occur a change in the Company’s control. 
The agreement is confidential. 
 

Shareholders Number of 
shareholders

Number of shares 

Legal entities 60 457,234,687 
Natural entities 2,357 11,833,567 
Total: 2,417 469,068,254 
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Data about trading in the Issuer’s securities on the regulated markets 
 
The Company’s shares are traded on the regulated market, they are quoted on the Main List 
of the stock exchange NASDAQ OMX Vilnius. 
 
Main data about LD shares 
ISIN code LT0000116220 
Abbreviation LDJ1L 
Number of shares (pcs) 469,068,254 
 
In 2009, the turnover of the trading in LD shares amounted to LTL 12.5 million (2008: LTL 
11.6 million). Through the transactions concluded, 8,091,695 shares were disposed (2008: 
5,547,372). 
 
After the slump of 2008, the Baltic states stock market recorded a rise. During the year 2009, 
the capitalization of the listed companies at the stock exchange NASDAQ OMX Vilnius 
increased by 23.5% and meanwhile the value of LD shares increased by 62.8%. As of 31 
December 2009, LD capitalization amounted to 8.9% of the capitalization of the listed 
companies at the stock exchange NASDAQ OMX Vilnius. 
 
Share price dynamics at NASDAQ OMX Vilnius, 2007-2009 
 
 2009 2008  2007 
Highest price per share, LTL 2.77 3.65 4.12  
Lowest price per share, LTL 0.89 1.01 3.28  
Weighted average price per share, LTL 1.55 2.08 3.76  
Price per share as of end of the period, LTL 2.10 1.29 3.53  
Capitalization as of end of the period, M LTL 985.0 605.1 1,665.8 
 

LD share price and turnover, 2007-2009
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Value changes of LD share price and OMX Vilnius index, 2007-2009
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Dividends 
 
AB Lietuvos Dujos is consistently pursuing its dividend payout policy and every year it 
appropriates part of the profit to the payout of dividends. For the year 2009 it is proposed to 
appropriate to dividends LTL 71.1 million, or 15 Lithuanian cents per share (2008: LTL 45 
million, or 9.6 cents per share). 
 
 

LD announced dividends and dividends per net profit and share
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Agreements with intermediaries of public trading in securities 
 
On 26 November 2003, AB Lietuvos Dujos concluded an agreement with the financial 
brokerage company AB Finasta regarding the accounting of securities issued by the 
Company and provision of services related to securities accounts. 
 
 
 
Particulars of the financial brokerage company AB Finasta  
Company code 122570630 
Financial broker’s licence No A087 (issued by Securities Commission of the 

Republic of Lithuania ) 
Registered office Maironio g. 11, Vilnius, Lithuania 
Telephone No  +370 5 2786833, +370 5 2786844 
E-mail info@finasta.lt  
Website www.finasta.lt 

 
Management structure 
 
The Company is a vertically integrated enterprise. The Company acts pursuant to the Law on 
Companies of the Republic of Lithuania, the Law on Securities of the Republic of Lithuania, 
the Bylaws of the Company as well as other applicable legal acts of the Republic of Lithuania. 
The competence of the General Meeting of Shareholders of the Company, the shareholders 
rights and their implementation procedure are prescribed by the Law on Companies and the 
Bylaws of the Company. 
 
From 1 January 2008, the Company implemented the functional separation of the gas 
transportation and supply activities. 
 
The Company has five natural gas distribution branches in different regions of Lithuania: 
Vilnius, Kaunas, Klaipėda, Šiauliai and Panevėžys. With a view to raising the Company’s 
resource management efficiency, in 2009 we optimized the organization chart of the 
branches of the Company through centralizing the management at the branches and leaving 
only four town divisions belonging to the branches. 
 
The Bylaws of the Company provide for a possibility of amending the Bylaws by a decision of 
a General Meeting of Shareholders taken by a majority vote that has to be no less than 2/3 of 
all the votes carried by the shares held by the shareholders attending the General Meeting of 
Shareholders. 

According to the Company’s Bylaws registered with the Register of Legal Persons on 6 May 
2009 the Company has the following governing bodies: 
- The Board of Directors, 
- The Chief Executive Officer – General Manager. 
 
According to the Bylaws, the Company’s Board of Directors consists of 5 (five) members 
elected for a period of three years in accordance with the Law on Companies of the Republic 
of Lithuania. Members of the Board of Directors elect the Chairman of the Board of Directors. 
The Chairman of the Board of Directors and his Deputy are elected for a period of two years 
by rotation. Members of the Board of Directors may be re-elected for another term. The 
powers of the Members of the Board of Directors and the fields of activity of the Chief 
Executive Officer of the Company are prescribed by the Law on Companies and the Bylaws 
of the Company. 
 
In 2009, by the General Meeting of Shareholders’ decision a new supervisory body of the 
Company – the Audit Committee was formed. By the nomination of the Board of Directors 
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one independent member and one employee of the Company were elected to the Audit 
Committee for the period coinciding with the term in office of the Board of Directors. The main 
functions of the Audit Committee consist in the analysis of the correctness of the accounting 
methods applied by the Company, in monitoring the independence of the external audit 
company and the audit process, in the analysis of the efficiency of the internal control, the 
internal audit and the risk management systems. 
 

 
Organization Chart 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Composition of the Board of Directors from 16 April 2008 to 22 April 2009: 
No Full name Position title Start and end of term 

Members of the Board of Directors: 
1. Dr Achim Saul Chairman of the Board of Directors April 2008–April 2010 

2. Dr Valery Golubev Deputy Chairman of the Board of 
Directors April 2007–April 2010  

3. Vladas Kazimieras 
Gagilas* Member of the Board of Directors April 2007–April 2010 

4. Kirill Seleznev Member of the Board of Directors April 2007–April 2010 
5. Marcus A. Soehrich Member of the Board of Directors  April 2008–April 2009 
* Resigned since the 1st of July, 2009. 
 
Composition of the Board of Directors from 22 April 2009: 
No Full name Position title Start and end of term 

Members of the Board of Directors: 
1. Dr Valery Golubev Chairman of the Board of Directors  April 2007–April 2010 

2. Dr Achim Saul Deputy Chairman of the Board of 
Directors April 2008–April 2010 

3. Vladas Kazimieras 
Gagilas* Member of the Board of Directors April 2007–April 2010 

4. Kirill Seleznev Member of the Board of Directors April 2007–April 2010 
5. Joerg Tumat Member of the Board of Directors April 2009–April 2010 

GENERAL MEETING OF SHAREHOLDERS

BOARD OF DIRECTORS

GENERAL MANAGER

Functions:  
•administration 
•transmission 
system operator, gas 
transit 
 

BRANCHES 
(VILNIUS, KAUNAS, KLAIPĖDA, 

ŠIAULIAI, PANEVĖŽYS) 

Functions:  
distribution system operator 

 

CENTRE OF ADMINISTRATION AND 
GAS TRANSMISSION 

Functions:  
•supply (gas 
imports, gas sales to 
household and non-
household 
customers) 
 

AUDIT COMMITTEE
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* Resigned since the 1st of July, 2009. 
 
In 2009, tantiemes totaling LTL 94.0 thousand were disbursed to the members of the Board 
of Directors, i.e. LTL 18.8 thousand per member of the Board of Directors on average. Other 
payouts to the members of the Board of Directors totaled LTL 112.0 thousand, i.e. LTL 22.4 
thousand per member of the Board of Directors on average.  
 
Information on the start and end of the term of the Executive Directors:  

No Full name Position title Start and end of term  

Executive Directors: 

1. Viktoras Valentukevičius General Manager April 2007–April 2010 

2. Dr Joachim Hockertz Deputy General Manager – Director of 
Commerce From 1 July 2002  

3. Jonas Janiulionis Deputy General Manager – Technical 
Director  From 13 September 2002  

4. Vladimir Obukhov Deputy General Manager – Director for 
Gas Purchase  From 3 May 2004 

5. Giedrė Glinskienė 
Deputy General Manager – Chief 
Financial Officer (till 31 December 
2007: Chief Financial Officer) 

April 2007–April 2010 

 
In 2009, payouts to the Executive Directors of the Company totaled LTL 2,264.7 thousand, 
i.e. LTL 452.9 thousand per Executive Director on average. 
 
Participation of members of the governing bodies in the authorized share capital:  

Participation in the capital of the 
Issuer 

Full name Position title Share of the 
authorized 
capital held, % 

Share of the 
voting rights 
held, % 

Board of Directors (as of 31 Dec 2009 ) 
Dr Valery Golubev Chairman of the Board of Directors – – 

Dr Achim Saul Deputy Chairman of the Board of 
Directors – – 

Kirill Seleznev Member of the Board of Directors – – 

Joerg Tumat Member of the Board of Directors – – 

Executive Directors (as of 31 Dec 2009) 

Viktoras Valentukevičius Chief Executive Officer –  
General Manager 

0.013 0.013 

Dr Joachim Hockertz Deputy General Manager – Director of 
Commerce 

– – 

Jonas Janiulionis Deputy General Manager – Technical 
Director  

0.001 0.001 

Vladimir Obukhov Deputy General Manager – Director for 
Gas Purchase – – 

Giedrė Glinskienė Deputy General Manager – Chief 
Financial Officer – – 

 
Subsidiary 
 
AB Lietuvos Dujos has one subsidiary, UAB Palangos Perlas. 100% of UAB Palangos Perlas 
shares are held by AB Lietuvos Dujos. The main areas of UAB Palangos Perlas activities: 
hotel and other board and lodging services, organization of seminars and conferences. 
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Main data about UAB Palangos Perlas  
Date and place of registration 19 January 1998, State Enterprise Centre of 

Registers 
Company code 152681177 
Registered office Gintaro g. 36, Palanga, Lithuania 
Telephone number +370 460 52441 
E-mail address info@zydrojiliepsna.lt  
Website www.zydrojiliepsna.lt  

 
In 2009, the authorized capital of UAB Palangos Perlas did not change and amounted to 
9,703,763 ordinary registered shares with par value of LTL 1 (one) each. In 2009, UAB 
Palangos Perlas incurred a loss of LTL 0.1 million (2008: net profit of LTL 0.3 million). In 
2009, the average number of employees amounted to 26 (2008: 29 employees).  
 
Transactions of associated parties 
 
The information is presented in the AB Lietuvos Dujos Consolidated and Parent Company’s 
Financial Statements for the year ended 31 December 2009. 
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The Company’s Natural Gas Transmission and Distribution System 
 

 
 
 

 Gas transmission pipelines   Gas distribution stations (projected) 

 Major gas distribution pipelines  
Major towns connected to the natural 
gas system 

 Gas metering stations  Towns connected to the natural gas 
system 

 Gas compressor station  Towns not connected to the natural gas 
system 

 
Gas compressor station (under 
construction)  Gas pipelines (projected) 

 Gas distribution stations  Gas system controlled by other 
company 

 
Core business activity of the Company: 
- Transmission: transmission of natural gas via gas transmission system mostly comprised 
of high-pressure pipelines, except for the production process pipeline network and part of the 
high-pressure gas pipelines mainly used for the local distribution of natural gas, designed for 
the delivery of natural gas to consumers, except for gas supply. 
- Distribution: distribution of natural gas via gas distribution pipelines except for the supply. 
- Supply: gas selling and/or reselling to customers and gas delivery to the system. 
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TRANSMISSION OF NATURAL GAS 
 
In 2009, the volumes of natural gas transmitted via the transmission system totalled 2,681.4 
million m3. Compared to 2008, the natural gas transmission volumes decreased by 16.1%, 
mainly due to the decrease in the volumes transmitted for AB Achema and other industrial 
and agricultural customers. 
 

Natural gas transmission volumes, MCM
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Natural gas transmission to the customers structure, MCM 
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Transit 
 
In 2009, the natural gas transit volumes to the Kaliningrad Region of Russian Federation 
totalled 1,197.3 million m3, which represents a decrease of 4.7% y/y. 
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Transit of natural gas to Kaliningrad Region of RF, MCM
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Investments in the transmission system 
 
In 2009, investments into the construction of new transmission systems and pipeline system 
development totalled LTL 78.3 million. In 2008, these investments amounted to LTL 34.7 
million.  
 
One of the major investment projects was the construction of a new Gas Compressor Station 
in Jauniūnai, Širvintos District. In the second half of 2009, the lion’s share of the technological 
equipment was delivered to the storage site, the access road construction works, the 
construction site preparation works, and the communications equipment works were started. 
The Jauniūnai Gas Compressor Station Construction Project is scheduled for completion in 
2010. This Project has already cost the Company LTL 74.8 million (2009: LTL 43 million). 
 
In 2009, one more project of no less importance was implemented: capacity of the Šakiai Gas 
Metering Station was expanded; second line of the transmission gas pipeline from the Šakiai 
Gas Metering Station to the state boarder with the Kaliningrad Region of the Russian 
Federation was constructed. The goal of the project: to secure safe and reliable supply of 
natural gas to the gas consumers in Lithuania and to increase natural gas transit volumes.  
 
These major Projects are included in the National Energy Strategy of Lithuania.  
 
In 2009, the investments in the reconstruction of the transmission system totalled LTL 19.4 
million (in 2008: LTL 14.5 million). In furtherance of the gas distribution stations renovation 
programme, which was started in 1998, the lion’s share of these funds were spent on the 
reconstruction of these objects (LTL 12.4 million). The programme is planned to be 
completed in the nearest few years. Presently, around 85% of all the gas distribution stations 
answer the latter-day technical and environmental control requirements. In 2009, six gas 
distribution stations were reconstructed. A major Rudamina gas distribution station 
reconstruction project: was commenced. Station capacity will be expanded several times and 
will run into 105 thousand m3/hour. The works will be finished in 2010. As a result, Vilnius 
distribution pipelines will be looped and gas supply reliability will be increased. 
 
To implement the plan of measures securing gas system reliability and safety, two large-
scale pipeline reconstruction works were undertaken. First: gas pressure reduction unit was 
installed in the pipeline Ivacevichy-Vilnius-Riga. Thus, automated operating pressure control 
in the 57 km section of one line of the pipeline was established. The said pipeline section is 
the oldest pipeline section in operation in Lithuania (since 1961). Second: pig launcher in the 
gas pipeline Riga-Panevėžys-Vilnius was mounted. The installation is requisite for the 
pipeline interior cleaning and the internal intelligent pigging. 
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In 2009, 8 line valve controllers were replaced, 18 control metering units were reconstructed, 
and modernisation of the compressor technological parameters control system in the 
Panevezys Gas Compressor Station was started.   
 
Maintenance of the transmission system 
 
With a view to enhancing the reliability, efficiency and safety of the transmission pipelines 
operations we executed all the gas repair and maintenance works that had been scheduled 
for the period. 
 
As regards the linear part of the transmission system, we carried out the repairs of a 32.3 km-
long section of the Panevėžys–Šiauliai Gas Transmission Pipeline. As part of the repair 
works programme, we replaced three line block valves with new ones, we replaced two 
above-ground gas pipeline crossings with the underground ones, and we carried out the 
pressure tests. 
 
On 24 October 2009, an accident took place in the transmission pipeline Panevėžys–Vilnius, 
Širvintos District. A section of the pipeline got broken, the burst gases flamed up, people 
were not injured though. Gas supply was not interrupted. Harm made to the nature was 
small. Renovation of the damaged pipeline was aggravated since the accident took place in a 
marshy, difficult to access area. Gas transmission system was completely restored on 10 
November 2009. Burst of the steel pipe occurred due to the onetime impact of the operating 
load onto the localised thinning of the pipe wall. The thinning of the wall was caused by the 
biologic corrosion due to bacteria attack. This is certified in the laboratory investigations 
reports and in the conclusions submitted by the commission which examined the reasons of 
the accident. Such biological corrosion of a steel pipe is a rather infrequent phenomenon. 
Diagnostics of the biological corrosion are complicated both in Lithuania and other European 
countries. The commission has set a number of preventive measures helping to avoid similar 
accidents in the future. Based on the recommendations of the commission, a plan of 
measures which the Company plans to implement in the coming two years has been 
prepared. In 2010, it is planned to clean and to test internally this transmission pipeline.  

 
DISTRIBUTION OF NATURAL GAS 
 
In 2009, the volumes of natural gas distributed via the gas distribution system by the 
Company totalled 1,030.9 million m3, which represents a drop of 4.8% y/y. 
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Investments in the distribution system  
 
The investments into the construction of new gas distribution systems totalled LTL 19.3 
million (in 2008: LTL 50.0 million). 76.4 km of new distribution pipelines were constructed.  
 
No major projects were run in 2009. In all, 2.5 thousand new customers were connected to 
the gas system in 2009. Slower development of the system was due to the economic 
recession in the country.  
 
In 2009, the investments in the reconstruction of the distribution system totalled LTL 7.1 
million. In 2008, the investments amounted to LTL 8.3 million. The largest investment we 
made in the renovation of the distribution pipelines (reconstructed 22.5 km of pipeline) and 
gas pressure regulation units. 
 
Maintenance of the distribution system  
 
The Company runs a gas distribution system consisting of 8.1 thousand km of gas 
distribution lines and, being the owner of the distribution system, the Company spares no 
effort to ensure proper maintenance of the gas systems: the gas pipelines are periodically 
subjected to leakage tests, the system is inspected and technical tests are performed on a 
regular basis. Any defects diagnosed when carrying out the routine technical maintenance 
tasks are either eliminated immediately or are included into the gas systems repair works 
programme or the reconstruction works programme on the basis of which the defects in the 
gas system are eliminated. In 2009, in accordance with the aforesaid programmes, we 
carried out works related to the repairs of the gas pressure regulation units, pipelines, valves, 
service lines, etc. 
 
SUPPLY OF NATURAL GAS 
 
In 2009, LD purchased natural gas from OAO Gazprom according to a long-term (until 2015) 
natural gas supply agreement. 
 
From 2008, pursuant to the Resolution of the Government of the Republic of Lithuania of 26 
February 2008 No 163 “On approval of the list of measures that guarantee security of natural 
gas supplies”, the Company stores contingency gas reserve volumes specified in the legal 
acts in the Incukalns (the Republic of Latvia) Underground Gas Storage Facility in order to 
satisfy the requirements of the household customers. In 2009, in the event of incidents and 
extreme situations these accumulated gas volumes ensured uninterrupted gas supply to the 
household customers in the period of no less than 20 days.    
 
Customers 
 
All natural gas consumers are divided into the household consumers (natural persons buying 
gas for their private needs, for their family or household needs) and the non-household 
consumers. Already from 1 July 2007, all natural gas consumers became eligible customers 
and are free to choose their gas suppliers at their own discretion. However, almost 100% of 
the household customers still choose LD as their favourite supplier. On the non-household 
customers’ market, the share of LD was 38.5%. 
 
In 2009, LD supplied to its customers 1,150.9 million m3 of natural gas: the volume of natural 
gas supplied to the non-household consumers amounted to 969.5 million m3 and the volume 
of natural gas supplied to the household consumers amounted to 181.4 million m3. In 2008, 
the gas volume supplies totalled 1,223.3 million m3, i.e. they were by 5.9% higher.  
 
According to the data as of 31 December 2009, the Company sold natural gas to 550 
thousand non-household and household consumers. 
 
In 2009, gas volumes transmitted, distributed and sold decreased due to the general decline 
of the country’s economy.  
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Natural gas supply to the customers structure, MCM 
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Number of household customers who have concluded 
supply contracts at the end of the period, thou
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Lithuanian non-household customer market, 2009
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Lithuanian natural gas consumers, 2009
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Customer service 
 
One of the main goals of the Company is to improve the quality of services supplied to its 
clients. When pursuing this goal the Company constantly revises processes related to 
servicing its clients, makes them more efficient and effective. 
 
Significant changes related to the improvement of servicing our clients occurred in 2009. 
From 2009, the Call Centre was established in the Company and, presently, customers all 
over Lithuania can get information by dialling the short number: 1894. The introduced “Single 
Window” principle proved effective at servicing our clients. The greater part of the received 
queries (around 95%) is answered during the first contact. Modern call managing and 
automatic voice system implemented after the establishment of the Call Center, which 
operates on a 24 hour basis, enables the customers to get the most important information on 
gas tariffs applicable, also to check their balance of payments. Relevant information is sent 
as SMS messages to cell phones. 
 
The Company renewed its internet site www.dujos.lt, in which clearly classified information is 
presented to all the customers. By connecting to the systems “My Payment Book. For Private 
Clients” and “My Payment Book. For Business Clients”, the customers can quickly revise the 
payments they have made, other actual data, to subscribe to the Company’s Newsletter, 
press releases. Under the heading “The Most Often Received Queries” the private and 
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business clients will find answers to the topical standard questions, also by making use of the 
web site they will be able to e-mail their questions, which will be promptly answered by a 
Company employee.  
 
In 2009, for the convenience of the gas customers a number new services were proposed. 
From 2009 the household customers can pay for the natural gas consumed by Direct Debit. 
Non-household customers that annually consume less than 1.0 million m3 of natural gas are 
allowed to declare the consumed gas volumes by internet. There is one more novelty 
introduced for the convenience of the non-household customers: electronic bills are 
presented in the popular with the customers “E-pay” system, which saves both time and 
money. 
 
In 2009, LD started the implementation of the Client Service Standard, which is planned to 
put into practise in full in 2011. Around 200 employees are planned to be trained for efficient 
servicing the clients.  
 
A representative public opinion poll carried out in 2009 shows that client servicing processes 
initiated by the Company are positively rated by the Lithuanians. Proposals of the polled 
residents have been considered and put into practice.  
 
ENVIRONMENTAL PROTECTION 
 
Being a socially responsible company, LD spares no effort to minimize the negative impact of 
its activities upon the environment. In 2009, the Company approved of the Environmental 
Policy embedding this objective. Estimation of the Company’s activity allowed determining 
the aspects of the environmental protection and rating their significance. Environmental 
protection objectives, tasks and programmes, providing for the reduction of pollution of the 
environment due to gas leak from gas systems, sparing of the natural resources, 
improvement of the landscape, proper waste management, forming of clear environmentally 
orientated conscience and fairness of the employees, etc., are prepared, approved and 
integrated in the general strategic goals.   
 
The priority areas of the environmental protection activities remain unchanged and are as 
follows: 
 
- protection of the natural environment at the gas facility sites: industrial facilities and gas 
supplied to customers are heated using state of the art appliances with minimum environment 
pollution effect; 
 
- ensuring industrial and ecological safety during the construction and maintenance of gas 
facilities: every endeavour is made to minimize the negative impact of these activities on the 
environment; 
 
- ensuring industrial and ecological safety at the gas facility sites: gas system repairs and 
tests are carried out employing state of the art technologies with the view of minimizing the 
pollutant emissions into the environment. The Company has implemented a programme of 
measures to collect and utilize the materials that were used in the operation, waste, scrap 
and effluent. In the staff training process, a fair amount of attention is devoted to the 
ecological education. 
 
With the help of the measures implemented by the Company the environmental safety 
situation is improving and the environmental pollution is being reduced. Seeking to spare the 
nature and to follow the clear rules, in 2009, the Company prepared and started the 
implementation of the Environmental Management System in accordance with the ISO 14000 
standard requirements. 
 
In order to reduce the environmental pollution, the Company has been systematically 
modernizing its gas distribution stations. In 2009, six gas distribution stations were 
reconstructed: in Prienai, Lekėčiai, Plungė, Biržai, Kėdainiai, and Baltoji Vokė.  
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In 2009, Environmental Impact Assessment Report of the new Jauniūnai Gas Compressor 
Station design was prepared, coordinated and approved. The Compressor Station 
construction works were begun in strict observance of the environmental protection 
requirements. The new Gas Compressor Station will be much more advanced and, therefore, 
much more environment-friendly than the Panevėžys Gas Compressor Station which has 
been in operation since 1974. The pollution levels depend on the operation-use time of the 
Compressor units, their load factors, the number of their start-ups, etc. In 2009, the 
operation-use time of the Gas Compressor Station was considerably shorter than in 2008, 
which resulted in distinctly lower pollutant emissions. 
 
Pollutant (tons) 2009 2008 
CO 14.0 29.0 
NOX 12.0 13.8 
 
Due to the very nature of the natural gas operation maintenance system and due to the 
occupational safety system requirements, a small proportion of gas volumes are emitted from 
the gas pipeline system into the atmosphere. In its business activities, the Company 
implements measures to minimize the emissions. 
 
Recorded emissions of natural gas (MCM) 

2009  2008  
12.4 13.2 

 
In the future, through the modernization and operation of its gas systems and planning the 
procurement of new equipment and new construction, LD will follow the aforesaid strategic 
environmental protection guidelines. 
 
STAFF 
 
Average number of Group employees on the roll 

Year 
Average number 
of employees on 
the roll 

Change 
compared to 
previous year 

2008  1,821 +0.4%* 
2009  1,787 -1.9%** 
* compared to 2007 
** compared to 2008 
 
The turnover of employees made up 7.5% (2008: 8.7%). 
 
Workers (blue-collar) made up 37% of all Group employees on the roll (2008: 39%). 
Managing staff made up 8% (2008: 8%), specialists made up 55% (2008: 53%). 67% of the 
Group employees were male and 33% of the Group employees were female. 
 
The average age of the Group employees was 45 years (2008: 45.2 years) and the average 
work experience was 15.8 years (2008: 12.2 years).  
 
The number of employees with university education increased by 2%. 
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Age

30-40 years old
17%

40-50 years old
30%

50-60 years old
34%

Under 30 years 
old
11%

Over 60 years old
8%

 
 

Work record

20-30 years
20%

Over 30 years
8%

10-20 years
35%

Under 5 years
23%

5-10 years
14%

 
 

Educational background
Secondary 
education

31%

Unfinished 
secondary 
education

2%

High education
46%

Higer education
21%

 
 
 
Group’s average monthly salary by employee categories, in LTL 

Employees Average number of employees 
on the roll in 2008 

Average monthly salary, 
LTL 

Managing staff 145 7,130 
Specialists 959 2,916 
Workers 717 2,243 
Total: 1,821 2,986 

Employees Average number of employees 
on the roll in 2009 

Average monthly salary, 
LTL 

Managing staff 140 6,866 
Specialists 986 2,953 
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Workers 661 2,267 
Total: 1,787 3,006 
 
In implementation of the Company Strategy and in the pursuit of its main goals, a Human 
Resource Management System has been implemented at the Company and the Company 
Human Resources Selection Policies & Procedures establishing a uniform HR selection 
process for the entire Company have been adopted. 
 
Great attention was devoted to the training of the Company employees and to the 
improvement of their qualifications. General trainings were attended by 667 employees and 
professional trainings were attended by 482 employees. In all, 65% of employees improved 
their qualifications. LD employees improved their leadership/management skills and work 
organization skills, deepened their legal and accounting knowledge and improved their 
specialist competencies. 
 
At LD branches there were local units of trade unions united into the Lithuanian Association 
of Gas Industry Trade Unions. The Company Management and representatives of the trade 
unions closely cooperated in handling the employees’ social, cultural, health, etc. issues and 
held joint meetings on a regular basis. 
 
Neither the labour contracts of the Company, nor the Collective Bargaining Agreement 
provide for any extraordinary Company employees rights or duties. The rights and duties that 
have been established are the ones that are usually applied in general practice. 
 
The Company maintains close cooperation with Vilnius Gediminas Technical University, 
Kaunas University of Technology and other universities and admits students to internships. 
 
MEMBERSHIP IN ASSOCIATED STRUCTURES AND INTERNATIONAL COOPERATION 
 
The Company is a member of the following organizations: 
 

• The Lithuanian Gas Association (www.dua.lt), the General Manager of LD Viktoras 
Valentukevičius is the President of this Association since 16 June 2008. 

• The Association “Eurogas” (www.eurogas.com). It is a non governmental non profit 
organization uniting the European gas companies and promoting their cooperation, 
taking stance on issues of interest to the European countries’ natural gas industries 
and the European Institutions with respect to natural gas business as well as 
participating in the public opinion formation process. LD is its full member from 1 
January 2009. 

• The association of gas transmission pipeline companies of the Baltic Sea Region 
“Baltic Gas” (www.balticgas.org). Membership of LD in this association dates back to 
1999. From 2006, LD has a representative in the Board of this association. “Baltic 
Gas” is an association of the Baltic Sea Region promoting use of natural gas in the 
Baltic Sea Region, development of an integrated natural gas consumer market, 
seeking to eliminate or reduce the non-commercial obstacles in the way of natural gas 
business. 

• The Chamber of Commerce of Germany and the Baltic countries in Estonia, Latvia 
and Lithuania (www.ahk-balt.org).  

• The association of the largest and most active investors in the economy of Lithuania 
“Investors’ Forum” (www.investorsforum.lt). 

 
The Company does not participate in the capital of any of the aforesaid associated structures. 
 
The member of the association “Baltic Gas” and The Chamber of Commerce of Germany and 
the Baltic countries E.ON Ruhrgas International AG and the member of the association 
“Baltic Gas” OAO Gazprom each hold over 5% of shares of the Company. 
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2009 saw the continuation of the tradition of holding meetings of the managers and 
specialists the gas companies of the three Baltic States (LD, Latvijas Gaze A/S and Eesti 
Gaas AS) aimed at resolving common issues with respect to securing safe and reliable 
natural gas supplies in the Baltic States Region. 
 
SPONSORSHIP PROGRAMS  
 
Being a consistent supporter and sponsor of various projects and initiatives including the 
ones of the preservation of cultural heritage, health protection, social patronage and care, art 
and sport, promotion of education and science, in 2009, LD rendered support to more than 
50 institutions, organizations or supported their projects. The most significant ones are as 
follows:  
 
- support to the J. Ivanauskaitė Literary & Artisitc Heritage Centre for the completion of the 
works to spruce up the memorial square at Aguonų Street, Vilnius, to commemorate the 
writer, artist and pilgrim Jurga Ivanauskaitė and for the erection of a decorative granite statue 
featuring a cat (by the Lithuanian National Culture and Art Prize Laureate Ksenija 
Jaroševaitė) there. At the statue opening ceremony, the General Manager of LD 
V.Valentukevičius expressed his satisfaction over the fact that the employees of the company 
headed by him had turned out to be eager supporters of this initiative: “I can only rejoice over 
the fact that we were able to contribute to the implementation of the good ideas, works and 
initiatives to spruce up this previously shabby square of Vilnius and to commemorate the 
outstanding Artist and Public Figure. We have always supported and we are always going to 
support such beautiful and meaningful ideas, even more so, that our Company Headquarters 
happen to be located in the immediate vicinity, so by the very fact that we are immediate 
neighbours we are obliged to assume part of the responsibility for the implementation of the 
meaningful initiatives."; 
 
- support to Vilnius University Publishing House to the publication (in cooperation with 
Department of Translation Studies of Vilnius University) of the L.Pažūsis’ monograph “The 
Lithuanian language in North America (research into phenomena conditioned by 
bilingualism)”. The publication devoted to the studies of the language peculiarities of 
Lithuanian emigrants is the first of its kind in Lithuania; 

 
- support to the Family Medicine Centre of Vilnius University Hospital Santariškės Clinic for 
the procurement of the state-of-the-art medical equipment and to Vilnius Maternity Hospital 
for the partial refurbishment of the premises; 
 
- support to the institutions and organizations of the disabled persons: Vilnius J. Laužikas 
General Education Consultation Centre for the procurement of inventory required by the 
children - patients (coming from various regions of Lithuania) treated for tuberculosis at this 
Hospital Boarding School. Support to the Alma Adamkus Support Foundation, to the 
Charities “Metvilas” and the “Mothers Union” and for the implementation of some of their 
charitable projects.  
 
- support to the Direction of the Kuršių Nerija National Park. For a second consecutive year, 
not only did LD render material assistance for the replanting of the pine trees following the 
forest fire in Smiltynė, but also arranged a voluntary reforestation work action. The voluntary 
action attracted 280 Company employees including their family members. In total, the LD 
employees and their family members planted 29 thousand saplings, thus contributing to the 
reforestation of over 5.8 ha of the scorched forest area; 
 
- support in organizing the XIV Pažaislis Music Festival that has already become traditional. 
The goals of the festival: to introduce new works of Lithuanian composers to the public, to 
present Lithuanian and other world countries professional performers (orchestras, 
ensembles, soloists and conductors) and to promote international cooperation. Support to the 
Lithuanian Art Museum and the Lithuanian Artists’ Union in organizing various national 
cultural events; 
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- support to the Lithuanian Sports Society “Žalgiris” for the implementation of the measures 
included in their plans and to the Lithuanian Sports Veterans Association “The Five Rings” for 
the participation in the Sydney 2009 World Masters Games (Australia). Support to the 
Lithuanian Table Tennis Association for the arrangement of international ladies table tennis 
match between the squads of Lithuania and Luxemburg according to the European Nations 
League event calendar for 2009-2012; 

- support to the Lithuanian Youth Council (LiJOT) for the implementation of the project 
“Mission Siberia 09” aimed at promoting patriotism and active citizenship. With the aim of 
maintaining and developing “historic memory” and duly commemorating the victims of the 
deportations of Lithuanian citizens to Siberia after World War II, in the summer of 2009, the 
Lithuanian Youth Council (LiJOT) organized expeditions to the places of deportations, 
concentration camps and places of imprisonment of Lithuanians in the Russian Federation 
and the Republic of Kazakhstan. During the expeditions, their participants and got cemeteries 
of Lithuanians in trim and met with Lithuanians and communities of Lithuanians still living in 
Siberia.  

- support to the Lithuanian Free Market Institute for the implementation of various projects 
aimed at reducing business restrictions, bureaucracy and corruption and aimed at building 
civil society. 
 
SOCIAL RESPONSIBILITY  
 
In pursuing socially responsible business practices, AB Lietuvos Dujos lays a stress on the 
environmental protection, human rights and the Company’s employees’ rights, promotion of 
economic development and active participation in social life. The Company Strategy 
documents outline the goal of becoming a socially responsible company – AB Lietuvos Dujos 
Strategic Goals for 2010-2012 (approved by the General Manager of LD) include the goal of 
joining the United Nations Global Compact. LD is also going to participate in the Lithuania’s 
National Network of Socially Responsible Corporations and to promote the Corporate Social 
Responsibility (hereinafter referred to as “CSR”). 
 
Already at this stage, LD has achieved considerable results by its responsible and fair 
business development practices. LD, through its trade in the cleanest fossil fuel, natural gas, 
and through the natural gas transmission and distribution activities is contributing to a cleaner 
environment of Lithuania. The Company supplies, transmits and distributes an 
environmentally friendly fuel, the wider use of which reduces the environmental pollution. At 
the same time, the Company promotes economical and rational use of this non renewable 
natural resource. Natural gas is a fuel that improves the quality of life and contributes to 
business development in various regions of Lithuania. The Company is consistently planning 
its investments in order to minimize the number of towns and settlements that are still not 
connected to the natural gas grid. 
 
Demonstrating a genuinely responsible attitude to its business practices, the Management of 
the Company has set the following goal: before joining the United Nations Global Compact, to 
do the “homework”, i.e. with the assistance of the consulting firms to make an exhaustive 
analysis of the Company’s internal processes and procedures and to adopt respective 
regulations in the Company’s activity areas that are of extreme importance from the point of 
view of CSR, namely the areas of the Human Resources and the Environmental Protection. 
In 2009, the Management adopted the following new regulations: The Human Resources 
Policies (posted on LD intranet), The Human Resources Selection Rules (posted on LD 
intranet) and The Environmental Protection Policies (posted on the intranet and the Company 
website www.dujos.lt). 
 
Being a socially responsible company, LD spares no effort to directly contribute to the welfare 
to the community in which it is operating. LD is one of the largest companies in the entire 
country in the number of customers, in the number of employees, in the annual sales 
revenues and in the value of assets. Since the Company’s operations cover virtually the 
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entire territory of Lithuania, its corporate voluntary initiatives are noted for their massive 
character, due to the vast numbers of volunteering employees who get involved. 
 
In 2009, LD employees were participating in the following continuous Volunteer Actions: the 
replanting of the pine trees in the area scorched by the forest fire in Smiltynė in the Kuršių 
Nerija National Park and the Free Blood Donation Action organized by the National Blood 
Centre. In all, there were around 280 volunteers working in Smiltynė; and 62 LD employees 
who volunteered to donate their blood free of charge. For these actions of 2009 the Company 
employees received acknowledgements from the Acting Director of the Direction of the 
Kuršių Nerija National Park L.Dikšaitė and the Director of the National Blood Centre 
V.Kalibatas. The aforesaid Volunteer Actions have been organized at the Company since 
2008. 
 
As Year 2009 was drawing to a close, in December, employees of the Company for the first 
time ever launched a Charity Action initiative’2009, which covered all the regions of Lithuania. 
The employees of the Centre of Administration and Gas Transmission and all the five 
branches of LD were making donations (either donating various goods or making monetary 
contributions) in support of the needy, the underprivileged members of our society. Each LD 
branch made its autonomous decision regarding the beneficiaries of its donations (either the 
same members of our society or their groups that had been supported by LD before, or the 
nationwide charities like the Food Bank Charity or Caritas) The Company employees’ charity 
reached the following beneficiaries: the Food Bank Charity, Švenčionys Children’s Day Care 
Centre, Švenčionėliai Children’s Day Care Centre, Kaunas Panemunė Senior Citizens’ 
Nursing Home, Kaunas Children’s Foster Home Atžalynas, Klaipėda Maria Queen of Peace 
Church Parochial Senior Citizens’ Nursing Home Caritas, Šiauliai Children’s Foster Home 
Šaltinis, and Panevėžys Algimantas Bandza Infants’ and Children’s Foster Home. 
 
In order to get an objective and representative assessment of LD performance by its 
customers and various social groups, in 2009, for the first time ever, the Company ordered a 
representative public opinion survey. The public opinion survey partner selected through a 
tendering procedure was the Market Analysis and Survey Group UAB RAIT. The survey 
included questions on the Company’s activities, limits of responsibility, social influence, on 
the efficient or inefficient support of the community. The responses of the various social 
groups and their analysis resulted in the formation of the tasks for 2010 that were included 
into LD Strategic Goals. The survey will be carried out on a continuous basis. The idea is to 
get data that could be subject to comparison, and to have a possibility of making an objective 
analysis of LD activity with a view to taking into account the justified expectations of the 
society. 

_________ 
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Disclosure form concerning the compliance of the public company AB Lietuvos Dujos listed on 

the regulated market with the Corporate Governance Code   

 

Pursuant to Paragraph 3 of Article 21 of the Law on Securities of the Republic of Lithuania and Item 20.5 of the Trading Rules of NASDAQ 

OMX Vilnius, the public company AB Lietuvos Dujos discloses its compliance with the Corporate Governance Code for the Companies 

Listed on NASDAQ OMX Vilnius  and with the specific provisions thereof. 

 
 

PRINCIPLES/ RECOMMENDATIONS 
YES/NO 

/NOT 

APPLICABLE 
COMMENTARY 

 
Principle I: Basic Provisions 
 
The overriding objective of a company should be to operate in common interests of all the shareholders by optimizing over time 
shareholder value. 
 
1.1. A company should adopt and make public the 
company’s development strategy and objectives by clearly 
declaring how the company intends to meet the interests of 
its shareholders and optimize shareholder value. 

Yes The strategy of development and objectives of AB 
Lietuvos Dujos are set forth in the internal 
documentation by individual business activities. The 
Company updates its development plans depending on 
the market situation and the regulatory environment 
developments. 

1.2. All management bodies of a company should act in 
furtherance of the declared strategic objectives in view of 
the need to optimize shareholder value. 

Yes The activities of the governing bodies of the Company 
are focused on the implementation of the strategic 
objectives as provided for by the Company Bylaws, the 
Shareholders Agreement of 24 March 2004 concluded 
amongst the State Property Fund, the Russian OAO 
Gazprom and the German Company Ruhrgas AG (from 
1 July 2004 renamed into E.ON Ruhrgas International 
AG) (hereinafter referred to as the ‘Shareholders’ 
Agreement’) and other legal acts regulating the activities 
of the Company. 

1.3. A company’s supervisory and management bodies 
should act in close co-operation in order to attain maximum 
benefit for the company and its shareholders. 

Yes This recommendation is implemented by the Board of 
Directors and the General Manager of the Company. A 
Supervisory Board is not formed to make the 
cooperation between the Board of Directors and the 
General Manager closer, to make the management of the 
Company more efficient and to facilitate speedier 
implementation of decisions adopted. 

1.4. A company’s supervisory and management bodies 
should ensure that the rights and interests of persons other 
than the company’s shareholders (e.g. employees, creditors, 
suppliers, clients, local community), participating in or 
connected with the company’s operation, are duly respected. 

Yes  

 
Principle II: The corporate governance framework 
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The corporate governance framework should ensure the strategic guidance of the company, the effective oversight of the company’s 
management bodies, an appropriate balance and distribution of functions between the company’s bodies, protection of the 
shareholders’ interests. 
 
2.1. Besides obligatory bodies provided for in the Law on 
Companies of the Republic of Lithuania – a general 
shareholders’ meeting and the chief executive officer, it is 
recommended that a company should set up both a collegial 
supervisory body and a collegial management body. The 
setting up of collegial bodies for supervision and 
management facilitates clear separation of management and 
supervisory functions in the company, accountability and 
control on the part of the chief executive officer, which, in 
its turn, facilitate a more efficient and transparent 
management process. 

Yes The governing bodies of the Company are the Board of 
Directors and the General Manager. A Supervisory 
Board is not formed at the Company. In the opinion of 
the shareholders of the Company, this is a sufficient and 
effective means for the supervision of the functions 
performed by the General Manager. The division of 
competencies and responsibilities among the governing 
bodies of the Company is set forth by the Company 
Bylaws, the regulations of the governing bodies of the 
Company and in the General Manager’s employment 
contract and in the Law on Companies of the Republic 
of Lithuania (hereinafter referred to as the ‘Law on 
Companies’). 

2.2. A collegial management body is responsible for the 
strategic management of the company and performs other 
key functions of corporate governance. A collegial 
supervisory body is responsible for the effective supervision 
of the company’s management bodies. 

Yes Please refer to comment under Item 2.1. 

2.3. Where a company chooses to form only one collegial 
body, it is recommended that it should be a supervisory 
body, i.e. the supervisory board. In such a case, the 
supervisory board is responsible for the effective monitoring 
of the functions performed by the company’s chief 
executive officer. 

Yes Please refer to comment under Item 2.1. 

2.4. The collegial supervisory body to be elected by the 
general shareholders’ meeting should be set up and should 
act in the manner defined in Principles III and IV. Where a 
company should decide not to set up a collegial supervisory 
body but rather a collegial management body, i.e. the board, 
Principles III and IV should apply to the board as long as 
that does not contradict the essence and purpose of this 
body.1 

Yes Please refer to comment under Item 2.1. 

                                                      
1 Provisions of Principles III and IV are more applicable to those instances when the general shareholders’ meeting elects the 
supervisory board, i.e. a body that is essentially formed to ensure oversight of the company’s board and the chief executive officer and 
to represent the company’s shareholders. However, in case the company does not form the supervisory board but rather the board, most 
of the recommendations set out in Principles III and IV become important and applicable to the board as well. Furthermore, it should be 
noted that certain recommendations, which are in their essence and nature applicable exclusively to the supervisory board (e.g. 
formation of the committees), should not be applied to the board, as the competence and functions of these bodies according to the 
Law on Companies of the Republic of Lithuania (Official Gazette, 2003, No 123-5574) are different. For instance, item 3.1 of the Code 
concerning oversight of the management bodies applies to the extent it concerns the oversight of the chief executive officer of the 
company, but not of the board itself; item 4.1 of the Code concerning recommendations to the management bodies applies to the extent 
it relates to the provision of recommendations to the company’s chief executive officer; item 4.4 of the Code concerning independence 
of the collegial body elected by the general meeting from the company’s management bodies is applied to the extent it concerns 
independence from the chief executive officer. 
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2.5. Company’s management and supervisory bodies should 
comprise such number of board (executive directors) and 
supervisory (non-executive directors) board members that 
no individual or small group of individuals can dominate 
decision-making on the part of these bodies.2 

Yes Please refer to comment under Item 2.1. 

2.6. Non-executive directors or members of the supervisory 
board should be appointed for specified terms subject to 
individual re-election, at maximum intervals provided for in 
the Lithuanian legislation with a view to ensuring necessary 
development of professional experience and sufficiently 
frequent reconfirmation of their status. A possibility to 
remove them should also be stipulated however this 
procedure should not be easier than the removal procedure 
for an executive director or a member of the management 
board. 

No Please refer to comment under Item 2.1. 
 

2.7. Chairman of the collegial body elected by the general 
shareholders’ meeting may be a person whose current or 
past office constitutes no obstacle to conduct independent 
and impartial supervision. Where a company should decide 
not to set up a supervisory board but rather the board, it is 
recommended that the chairman of the board and chief 
executive officer of the company should be a different 
person. Former company’s chief executive officer should 
not be immediately nominated as the chairman of the 
collegial body elected by the general shareholders’ meeting. 
When a company chooses to departure from these 
recommendations, it should furnish information on the 
measures it has taken to ensure impartiality of the 
supervision. 

Yes  

 
Principle III: The order of the formation of a collegial body to be elected by a general shareholders’ meeting 
 
The order of the formation a collegial body to be elected by a general shareholders’ meeting should ensure representation of 
minority shareholders, accountability of this body to the shareholders and objective monitoring of the company’s operation and its 
management bodies.3 
 
3.1. The mechanism of the formation of a collegial body to 
be elected by a general shareholders’ meeting (hereinafter in 
this Principle referred to as the ‘collegial body’) should 
ensure objective and fair monitoring of the company’s 
management bodies as well as representation of minority 
shareholders. 

Yes In compliance with the Company Bylaws, the collegial 
governing body of the Company - the Board of 
Directors - is elected by the General Meeting of 
Shareholders. The Board of Directors simultaneously 
performs the function of the objective and impartial 
monitoring of the General Manager's performance 
through the periodic hearings of the information 
presented by the General Manager on key issues of the 
business activities of the Company. In compliance with 
the provisions of the Shareholders’ Agreement, OAO 
Gazprom and E.ON Ruhrgas International AG nominate 

                                                      
2 Definitions ‘executive director’ and ‘non-executive director’ are used in cases when a company has only one collegial body. 
 
3 Attention should be drawn to the fact that in the situation where the collegial body elected by the general shareholders’ meeting is the 
board, it is natural that being a management body it should ensure oversight not of all management bodies of the company, but only of 
the single-person body of management, i.e. the company’s chief executive officer. This note shall apply in respect of item 3.1 as well. 
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two candidates to the membership of the Board of 
Directors each and the State Property Fund nominates 
one candidate to the membership of the Board of 
Directors. This Shareholders’ Agreement was approved 
by the Government of the Republic of Lithuania (by 
Resolution No 22 of 9 January 2004). 

3.2. Names and surnames of the candidates to become 
members of a collegial body, information about their 
education, qualification, professional background, positions 
taken and potential conflicts of interest should be disclosed 
early enough before the general shareholders’ meeting so 
that the shareholders would have sufficient time to make an 
informed voting decision. All factors affecting the 
candidate’s independence, the sample list of which is set out 
in Recommendation 3.7, should be also disclosed. The 
collegial body should also be informed on any subsequent 
changes in the provided information. The collegial body 
should, on yearly basis, collect data provided in this item on 
its members and disclose this in the company’s annual 
report. 

Yes The Company discloses the information in accordance 
with provisions of the Law on Companies. 

3.3. Should a person be nominated for members of a 
collegial body, such nomination should be followed by the 
disclosure of information on candidate’s particular 
competences relevant to his/her service on the collegial 
body. In order shareholders and investors are able to 
ascertain whether member’s competence is further relevant, 
the collegial body should, in its annual report, disclose the 
information on its composition and particular competences 
of individual members which are relevant to their service on 
the collegial body. 

Yes Please refer to comment under Item 3.2. 
 

3.4 In order to maintain a proper balance in terms of the 
current qualifications possessed by its members, the desired 
composition of the collegial body shall be determined with 
regard to the company’s structure and activities, and have 
this periodically evaluated. The collegial body should 
ensure that it is composed of members who, as a whole, 
have the required diversity of knowledge, judgment and 
experience to complete their tasks properly. The members of 
the audit committee, collectively, should have a recent 
knowledge and relevant experience in the fields of finance, 
accounting and/or audit for the stock exchange listed 
companies. At least one of the members of the remuneration 
committee should have knowledge of and experience in the 
field of remuneration policy. 

Yes Please refer to comments to under Items 3.1 and 4.6. 
 

3.5. All new members of the collegial body should be 
offered a tailored program focused on introducing a member 
with his/her duties, corporate organization and activities. 
The collegial body should conduct an annual review to 
identify fields where its members need to update their skills 
and knowledge. 

Yes  
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3.6. In order to ensure that all material conflicts of interest 
related with a member of the collegial body are resolved 
properly, the collegial body should comprise a sufficient4 
number of independent5 members. 

Yes In compliance with the provisions of the Shareholders’ 
Agreement, OAO Gazprom and E.ON Ruhrgas 
International AG nominate two candidates to the 
membership of the Board of Directors each and the State 
Property Fund nominates one candidate to the 
membership of the Board of Directors. The formation of 
the Board of Directors of the Company belongs to the 
competence of the General Meeting of Shareholders and 
an independent member can be elected only in case 
he/she gets a sufficient number of votes of shareholders 
in his/her favour at the General Meeting of 
Shareholders. 
Four members of the Board of Directors of the 
Company meet one or two independence criteria set 
forth in the Code. 
 

                                                      
4 The Code does not provide for a concrete number of independent members to comprise a collegial body. Many codes in foreign 
countries fix a concrete number of independent members (e.g. at least 1/3 or 1/2 of the members of the collegial body) to comprise the 
collegial body. However, having regard to the novelty of the institution of independent members in Lithuania and potential problems in 
finding and electing a concrete number of independent members, the Code provides for a more flexible wording and allows the 
companies themselves to decide what number of independent members is sufficient. Of course, a larger number of independent 
members in a collegial body is encouraged and will constitute an example of more suitable corporate governance. 
5 It is notable that in some companies all members of the collegial body may, due to a very small number of minority shareholders, be 
elected by the votes of the majority shareholder or a few major shareholders. But even a member of the collegial body elected by the 
majority shareholders may be considered independent if he/she meets the independence criteria set out in the Code. 
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3.7. A member of the collegial body should be considered to 
be independent only if he is free of any business, family or 
other relationship with the company, its controlling 
shareholder or the management of either, that creates a 
conflict of interest such as to impair his judgment. Since all 
cases when member of the collegial body is likely to 
become dependant are impossible to list, moreover, 
relationships and circumstances associated with the 
determination of independence may vary amongst 
companies and the best practices of solving this problem are 
yet to evolve in the course of time, assessment of 
independence of a member of the collegial body should be 
based on the contents of the relationship and circumstances 
rather than their form. The key criteria for identifying 
whether a member of the collegial body can be considered 
to be independent are the following: 
 

1) He/she is not an executive director or member of the 
board (if a collegial body elected by the general 
shareholders’ meeting is the supervisory board) of 
the company or any associated company and has 
not been such during the last five years; 

 
2) He/she is not an employee of the company or some 

any company and has not been such during the 
last three years, except for cases when a member 
of the collegial body does not belong to the senior 
management and was elected to the collegial body 
as a representative of the employees; 

 
3) He/she is not receiving or has been not receiving 

significant additional remuneration from the 
company or associated company other than 
remuneration for the office in the collegial body. 
Such additional remuneration includes 
participation in share options or some other 
performance based pay systems; it does not 
include compensation payments for the previous 
office in the company (provided that such 
payment is no way related with later position) as 
per pension plans (inclusive of deferred 
compensations); 

 
4) He/she is not a controlling shareholder or 

representative of such shareholder (control as 
defined in the Council Directive 83/349/EEC 
Article 1 Part 1); 

 
5) He/she does not have and did not have any material 

business relations with the company or associated 
company within the past year directly or as a 
partner, shareholder, director or superior 
employee of the subject having such relationship. 
A subject is considered to have business relations 
when it is a major supplier or service provider 
(inclusive of financial, legal, counseling and 
consulting services), major client or organization 

Yes Please refer to comment under Item 3.6. 
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receiving significant payments from the company 
or its group; 

 
6) He/she is not and has not been, during the last three 

years, partner or employee of the current or 
former external audit company of the company or 
associated company; 

 
7) He/she is not an executive director or member of the 

board in some other company where executive 
director of the company or member of the board 
(if a collegial body elected by the general 
shareholders’ meeting is the supervisory board) is 
non-executive director or member of the 
supervisory board, he/she may not also have any 
other material relationships with executive 
directors of the company that arise from their 
participation in activities of other companies or 
bodies; 

 
8)  He/she has not been in the position of a member of 

the collegial body for over than 12 years; 
 

9) He/she is not a close relative to an executive director 
or member of the board (if a collegial body 
elected by the general shareholders’ meeting is the 
supervisory board) or to any person listed in 
above items 1 to 8. Close relative is considered to 
be a spouse (common-law spouse), children and 
parents. 

 
3.8. The determination of what constitutes independence is 
fundamentally an issue for the collegial body itself to 
determine. The collegial body may decide that, despite a 
particular member meets all the criteria of independence 
laid down in this Code, he cannot be considered 
independent due to special personal or company-related 
circumstances. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Please refer to comment under Item 3.6. 
 
 

3.9. Necessary information on conclusions the collegial 
body has come to in its determination of whether a 
particular member of the body should be considered to be 
independent should be disclosed. When a person is 
nominated to become a member of the collegial body, the 
company should disclose whether it considers the person to 
be independent. When a particular member of the collegial 
body does not meet one or more criteria of independence set 
out in this Code, the company should disclose its reasons for 
nevertheless considering the member to be independent. In 
addition, the company should annually disclose which 
members of the collegial body it considers to be 
independent. 

No Please refer to comment under Item 3.6. 
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3.10. When one or more criteria of independence set out in 
this Code has not been met throughout the year, the 
company should disclose its reasons for considering a 
particular member of the collegial body to be independent. 
To ensure accuracy of the information disclosed in relation 
with the independence of the members of the collegial body, 
the company should require independent members to have 
their independence periodically re-confirmed. 

Yes 
 

Please refer to comment under Item 3.6. 
 
 

3.11. In order to remunerate members of a collegial body for 
their work and participation in the meetings of the collegial 
body, they may be remunerated from the company’s funds.6. 
The general shareholders’ meeting should approve the 
amount of such remuneration.  

Yes 
 

 

 
Principle IV: The duties and liabilities of a collegial body elected by the general shareholders’ meeting 
 
The corporate governance framework should ensure proper and effective functioning of the collegial body elected by the general 
shareholders’ meeting, and the powers granted to the collegial body should ensure effective monitoring7 of the company’s 
management bodies and protection of interests of all the company’s shareholders. 
 
 
4.1. The collegial body elected by the general shareholders’ 
meeting (hereinafter in this Principle referred to as the 
‘collegial body’) should ensure integrity and transparency of 
the company’s financial statements and the control system. 
The collegial body should issue recommendations to the 
company’s management bodies and monitor and control the 
company’s management performance.8 

Yes 
 

 

                                                      
6 It is notable that currently it is not yet completely clear, in what form members of the supervisory board or the board may be 
remunerated for their work in these bodies. The Law on Companies of the Republic of Lithuania (Official Gazette, 2003, No 123-5574) 
provides that members of the supervisory board or the board may be remunerated for their work in the supervisory board or the board 
by payment of annual bonuses (tantiems) in the manner prescribed by Article 59 of this Law, i.e. from the company’s profit. The 
current wording, contrary to the wording effective before 1 January 2004, eliminates the exclusive requirement that annual bonuses 
(tantiems) should be the only form of the company’s compensation to members of the supervisory board or the board. So it seems that 
the Law contains no prohibition to remunerate members of the supervisory board or the board for their work in other forms, besides 
bonuses, although this possibility is not expressly stated either. 
7 See Footnote 3. 
8 See Footnote 3. In the event the collegial body elected by the general shareholders’ meeting is the board, it should provide 
recommendations to the company’s single-person body of management, i.e. the company’s chief executive officer. 
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4.2. Members of the collegial body should act in good faith, 
with care and responsibility for the benefit and in the 
interests of the company and its shareholders with due 
regard to the interests of employees and public welfare. 
Independent members of the collegial body should (a) under 
all circumstances maintain independence of their analysis, 
decision-making and actions (b) do not seek and accept any 
unjustified privileges that might compromise their 
independence, and (c) clearly express their objections 
should a member consider that decision of the collegial 
body is against the interests of the company. Should a 
collegial body have passed decisions independent member 
has serious doubts about, the member should make adequate 
conclusions. Should an independent member resign from his 
office, he should explain the reasons in a letter addressed to 
the collegial body or audit committee and, if necessary, 
respective company-not-pertaining body (institution). 

Yes 
 

According to the information available to the Company, 
all the members of the Board of Directors act in good 
faith for the benefit and in the interests of the Company 
and are guided by the interests of the Company and not 
by their private interests or by interests of any third 
parties, and are seeking to maintain independence in 
decision-making. 
 

4.3. Each member should devote sufficient time and 
attention to perform his duties as a member of the collegial 
body. Each member of the collegial body should limit other 
professional obligations of his (in particular any 
directorships held in other companies) in such a manner 
they do not interfere with proper performance of duties of a 
member of the collegial body. In the event a member of the 
collegial body should be present in less than a half9 of the 
meetings of the collegial body throughout the financial year 
of the company, shareholders of the company should be 
notified. 

Yes  

4.4. Where decisions of a collegial body may have a 
different effect on the company’s shareholders, the collegial 
body should treat all shareholders impartially and fairly. It 
should ensure that shareholders are properly informed on 
the company’s affairs, strategies, risk management and 
resolution of conflicts of interest. The company should have 
a clearly established role of members of the collegial body 
when communicating with and committing to shareholders. 

Yes  

                                                      
9 It is notable that companies can make this requirement more stringent and provide that shareholders should be informed about failure 
to participate at the meetings of the collegial body if, for instance, a member of the collegial body participated at less than 2/3 or 3/4 of 
the meetings. Such measures, which ensure active participation in the meetings of the collegial body, are encouraged and will constitute 
an example of more suitable corporate governance. 



 10

4.5. It is recommended that transactions (except 
insignificant ones due to their low value or concluded when 
carrying out routine operations in the company under usual 
conditions), concluded between the company and its 
shareholders, members of the supervisory or managing 
bodies or other natural or legal persons that exert or may 
exert influence on the company’s management should be 
subject to approval of the collegial body. The decision 
concerning approval of such transactions should be deemed 
adopted only provided the majority of the independent 
members of the collegial body voted for such a decision. 

Yes  

4.6. The collegial body should be independent in passing 
decisions that are significant for the company’s operations 
and strategy. Taken separately, the collegial body should be 
independent of the company’s management bodies10. 
Members of the collegial body should act and pass decisions 
without an outside influence from the persons who have 
elected it. Companies should ensure that the collegial body 
and its committees are provided with sufficient 
administrative and financial resources to discharge their 
duties, including the right to obtain, in particular from 
employees of the company, all the necessary information or 
to seek independent legal, accounting or any other advice on 
issues pertaining to the competence of the collegial body 
and its committees. When using the services of a consultant 
with a view to obtaining information on market standards 
for remuneration systems, the remuneration committee 
should ensure that the consultant concerned does not at the 
same time advice the human resources department, 
executive directors or collegial management organs of the 
company concerned. 

Yes Pursuant to the Law on Audit and Resolution No1K-18 
of 21 August 2008 of the Securities Commission of the 
Republic of Lithuania ‘On Requirements for Audit 
Committees’, in the reporting year, an Audit Committee 
was set up at the Company. A Nomination Committee 
and a Remuneration Committee were not established at 
the Company, their functions were performed by the 
Board of Directors. 
The rights and duties of the Audit Committee are 
provided for by the Audit Committee Formation and 
Work Regulations as approved by the General Meeting 
of Shareholders. 
 

                                                      
10 In the event the collegial body elected by the general shareholders’ meeting is the board, the recommendation concerning its 
independence from the company’s management bodies applies to the extent it relates to the independence from the company’s chief 
executive officer. 
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4.7. Activities of the collegial body should be organized in a 
manner that independent members of the collegial body 
could have major influence in relevant areas where chances 
of occurrence of conflicts of interest are very high. Such 
areas to be considered as highly relevant are issues of 
nomination of company’s directors, determination of 
directors’ remuneration and control and assessment of 
company’s audit. Therefore when the mentioned issues are 
attributable to the competence of the collegial body, it is 
recommended that the collegial body should establish 
nomination, remuneration, and audit committees11. 
Companies should ensure that the functions attributable to 
the nomination, remuneration, and audit committees are 
carried out. However they may decide to merge these 
functions and set up less than three committees. In such case 
a company should explain in detail reasons behind the 
selection of alternative approach and how the selected 
approach complies with the objectives set forth for the three 
different committees. Should the collegial body of the 
company comprise small number of members, the functions 
assigned to the three committees may be performed by the 
collegial body itself, provided that it meets composition 
requirements advocated for the committees and that 
adequate information is provided in this respect. In such 
case provisions of this Code relating to the committees of 
the collegial body (in particular with respect to their role, 
operation, and transparency) should apply, where relevant, 
to the collegial body as a whole. 

Yes Please refer to comment under Item 4.6. 

4.8. The key objective of the committees is to increase 
efficiency of the activities of the collegial body by ensuring 
that decisions are based on due consideration, and to help 
organize its work with a view to ensuring that the decisions 
it takes are free of material conflicts of interest. Committees 
should exercise independent judgement and integrity when 
exercising its functions as well as present the collegial body 
with recommendations concerning the decisions of the 
collegial body. Nevertheless the final decision shall be 
adopted by the collegial body. The recommendation on 
creation of committees is not intended, in principle, to 
constrict the competence of the collegial body or to remove 
the matters considered from the purview of the collegial 
body itself, which remains fully responsible for the 
decisions taken in its field of competence. 

Yes Please refer to comment under Item 4.6. 

4.9. Committees established by the collegial body should 
normally be composed of at least three members. In 
companies with small number of members of the collegial 
body, they could exceptionally be composed of two 
members. Majority of the members of each committee 
should be constituted from independent members of the 

Yes 
 

In accordance with Resolution No1K-18 of 21 August 
2008 of the Securities Commission of the Republic of 
Lithuania ‘On Requirements for Audit Committees’, the 
Audit Committee is composed of two members. 
 

                                                      
11The Law of the Republic of Lithuania on Audit (Official Gazette, 2008, No 82-53233) determines that an Audit 
Committee shall be formed in each public interest entity (including, but not limited to public companies whose securities 
are traded in the regulated market of the Republic of Lithuania and/or any other member state ). 
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collegial body. In cases when the company chooses not to 
set up a supervisory board, remuneration and audit 
committees should be entirely comprised of non-executive 
directors. Chairmanship and membership of the committees 
should be decided with due regard to the need to ensure that 
committee membership is refreshed and that undue reliance 
is not placed on particular individuals. Chairmanship and 
membership of the committees should be decided with due 
regard to the need to ensure that committee membership is 
refreshed and that undue reliance is not placed on particular 
individuals. 
4.10. Authority of each of the committees should be 
determined by the collegial body. Committees should 
perform their duties in line with authority delegated to them 
and inform the collegial body on their activities and 
performance on regular basis. Authority of every committee 
stipulating the role and rights and duties of the committee 
should be made public at least once a year (as part of the 
information disclosed by the company annually on its 
corporate governance structures and practices). Companies 
should also make public annually a statement by existing 
committees on their composition, number of meetings and 
attendance over the year, and their main activities. Audit 
committee should confirm that it is satisfied with the 
independence of the audit process and describe briefly the 
actions it has taken to reach this conclusion. 

Yes Please refer to comment under Item 4.6. 

4.11. In order to ensure independence and impartiality of the 
committees, members of the collegial body that are not 
members of the committee should commonly have a right to 
participate in the meetings of the committee only if invited 
by the committee. A committee may invite or demand 
participation in the meeting of particular officers or experts. 
Chairman of each of the committees should have a 
possibility to maintain direct communication with the 
shareholders. Events when such are to be performed should 
be specified in the regulations for committee activities. 

Yes Please refer to comment under Item 4.6. 
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4.12. Nomination Committee. 
4.12.1. Key functions of the nomination committee should 
be the following: 
 
• Identify and recommend, for the approval of the collegial 
body, candidates to fill board vacancies. The nomination 
committee should evaluate the balance of skills, knowledge 
and experience on the management body, prepare a 
description of the roles and capabilities required to assume a 
particular office, and assess the time commitment expected. 
Nomination committee can also consider candidates to 
members of the collegial body delegated by the shareholders 
of the company; 
• Assess on regular basis the structure, size, composition 
and performance of the supervisory and management 
bodies, and make recommendations to the collegial body 
regarding the means of achieving necessary changes; 
• Assess on regular basis the skills, knowledge and 
experience of individual directors and report on this to the 
collegial body; 
• Properly consider issues related to succession planning; 
• Review the policy of the management bodies for selection 
and appointment of senior management. 
 
4.12.2. Nomination committee should consider proposals by 
other parties, including management and shareholders. 
When dealing with issues related to executive directors or 
members of the board (if a collegial body elected by the 
general shareholders’ meeting is the supervisory board) and 
senior management, chief executive officer of the company 
should be consulted by, and entitled to submit proposals to 
the nomination committee. 

No Please refer to comment under Item 4.6. 

4.13. Remuneration Committee. 
4.13.1. Key functions of the remuneration committee should 
be the following: 
• Make proposals, for the approval of the collegial body, on 
the remuneration policy for members of management bodies 
and executive directors. Such policy should address all 
forms of compensation, including the fixed remuneration, 
performance-based remuneration schemes, pension 
arrangements, and termination payments. Proposals 
considering performance-based remuneration schemes 
should be accompanied with recommendations on the 
related objectives and evaluation criteria, with a view to 
properly aligning the pay of executive director and members 
of the management bodies with the long-term interests of 
the shareholders and the objectives set by the collegial body; 
• Make proposals to the collegial body on the individual 
remuneration for executive directors and member of 
management bodies in order their remunerations are 
consistent with company’s remuneration policy and the 
evaluation of the performance of these persons concerned. 
In doing so, the committee should be properly informed on 
the total compensation obtained by executive directors and 
members of the management bodies from the affiliated 
companies; 
• Ensure that remuneration of individual executive directors 
or members of management body is proportionate to the 
remuneration of other executive directors or members of 
management body and other staff members of the company;  
• Periodically review the remuneration policy for executive 
directors or members of management body, including the 
policy regarding share-based remuneration, and its 
implementation; 
• Make proposals to the collegial body on suitable forms of 

No Please refer to comment under Item 4.6. 
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contracts for executive directors and members of the 
management bodies; 
• Assist the collegial body in overseeing how the company 
complies with applicable provisions regarding the 
remuneration-related information disclosure (in particular 
the remuneration policy applied and individual 
remuneration of directors); 
• Make general recommendations to the executive directors 
and members of the management bodies on the level and 
structure of remuneration for senior management (as defined 
by the collegial body) with regard to the respective 
information provided by the executive directors and 
members of the management bodies. 
4.13.2. With respect to stock options and other share-based 
incentives which may be granted to directors or other 
employees, the committee should: 
• Consider general policy regarding the granting of the 
above mentioned schemes, in particular stock options, and 
make any related proposals to the collegial body; 
• Examine the related information that is given in the 
company’s annual report and documents intended for the 
use during the shareholders meeting; 
• Make proposals to the collegial body regarding the choice 
between granting options to subscribe shares or granting 
options to purchase shares, specifying the reasons for its 
choice as well as the consequences that this choice has. 
4.13.3. Upon resolution of the issues attributable to the 
competence of the remuneration committee, the committee 
should at least address the chairman of the collegial body 
and/or chief executive officer of the company for their 
opinion on the remuneration of other executive directors or 
members of the management bodies. 
4.13.4. The remuneration committee should report on the 
exercise of its functions to the shareholders and be present 
at the annual general meeting for this purpose. 
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4.14. Audit Committee. 
 
4.14.1. Key functions of the audit committee should be the 
following: 
• Observe the integrity of the financial information provided 
by the company, in particular by reviewing the relevance 
and consistency of the accounting methods used by the 
company and its group (including the criteria for the 
consolidation of the accounts of companies in the group); 
• At least once a year review the systems of internal control 
and risk management to ensure that the key risks (inclusive 
of the risks in relation with compliance with existing laws 
and regulations) are properly identified, managed and 
reflected in the information provided; 
• Ensure the efficiency of the internal audit function, among 
other things, by making recommendations on the selection, 
appointment, reappointment and removal of the head of the 
internal audit department and on the budget of the 
department, and by monitoring the responsiveness of the 
management to its findings and recommendations. Should 
there be no internal audit authority in the company, the need 
for one should be reviewed at least annually; 
• Make recommendations to the collegial body related with 
selection, appointment, reappointment and removal of the 
external auditor (to be done by the general shareholders’ 
meeting) and with the terms and conditions of his 
engagement. The committee should investigate situations 
that lead to a resignation of the audit company or auditor 
and make recommendations on required actions in such 
situations; 
• Monitor independence and impartiality of the external 
auditor, in particular by reviewing the audit company’s 
compliance with applicable guidance relating to the rotation 
of audit partners, the level of fees paid by the company, and 
similar issues. In order to prevent occurrence of material 
conflicts of interest, the committee, based on the auditor’s 
disclosed inter alia data on all remunerations paid by the 
company to the auditor and network, should at all times 
monitor nature and extent of the non-audit services. Having 
regard to the principals and guidelines established in the 16 
May 2002 Commission Recommendation 2002/590/EC, the 
committee should determine and apply a formal policy 
establishing types of non-audit services that are (a) 
excluded, (b) permissible only after review by the 
committee, and (c) permissible without referral to the 
committee; 
• Review efficiency of the external audit process and 
responsiveness of management to recommendations made in 
the external auditor’s management letter. 
 
4.14.2. All members of the committee should be furnished 
with complete information on particulars of accounting, 
financial and other operations of the company. Company’s 
management should inform the audit committee of the 
methods used to account for significant and unusual 
transactions where the accounting treatment may be open to 
different approaches. In such case a special consideration 
should be given to company’s operations in offshore centers 
and/or activities carried out through special purpose vehicles 
(organizations) and justification of such operations. 
 
4.14.3. The audit committee should decide whether 
participation of the chairman of the collegial body, chief 
executive officer of the company, chief financial officer (or 
superior employees in charge of finances, treasury and 
accounting), or internal and external auditors in the 
meetings of the committee is required (if required, when). 

Yes Pursuant to the Law on Audit and Resolution No1K-18 
of 21 August 2008 of the Securities Commission of the 
Republic of Lithuania ‘On Requirements for Audit 
Committees’, in 2009, an Audit Committee was set up at 
the Company. Key functions of the Audit Committee: 
analysis of the relevance of the accounting methods 
used by the Company, analysis of the internal control, 
internal audit and risk management systems as well as 
other audit committee functions prescribed by 
applicable legal acts of the Republic of Lithuania. 
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The committee should be entitled, when needed, to meet 
with any relevant person without executive directors and 
members of the management bodies present. 
 
4.14.4. Internal and external auditors should be secured with 
not only effective working relationship with management, 
but also with free access to the collegial body. For this 
purpose the audit committee should act as the principal 
contact person for the internal and external auditors. 
 
4.14.5. The audit committee should be informed of the 
internal auditor’s work program, and should be furnished 
with internal audit’s reports or periodic summaries. The 
audit committee should also be informed of the work 
program of the external auditor and should be furnished 
with report disclosing all relationships between the 
independent auditor and the company and its group. The 
committee should be timely furnished information on all 
issues arising from the audit. 
 
4.14.6. The audit committee should examine whether the 
company is following applicable provisions regarding the 
possibility for employees to report alleged significant 
irregularities in the company, by way of complaints or 
through anonymous submissions (normally to an 
independent member of the collegial body), and should 
ensure that there is a procedure established for proportionate 
and independent investigation of these issues and for 
appropriate follow-up action. 
 
4.14.7. The audit committee should report on its activities to 
the collegial body at least once in every six months, at the 
time the yearly and half-yearly statements are approved. 

4.15. Every year the collegial body should conduct the 
assessment of its activities. The assessment should include 
evaluation of collegial body’s structure, work organization 
and ability to act as a group, evaluation of each of the 
collegial body member’s and committee’s competence and 
work efficiency and assessment whether the collegial body 
has achieved its objectives. The collegial body should, at 
least once a year, make public (as part of the information the 
company annually discloses on its management structures 
and practices) respective information on its internal 
organization and working procedures, and specify what 
material changes were made as a result of the assessment of 
the collegial body of its own activities. 

No The assessment of the Company’s activities and ipso 
facto of the Board of Directors’ activities is performed 
by the shareholders of the Company in accordance with 
the procedure prescribed by Law. 

 
Principle V: The working procedure of the company’s collegial bodies 
 
The working procedure of supervisory and management bodies established in the company should ensure efficient operation of these 
bodies and decision-making and encourage active co-operation between the company’s bodies. 
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5.1. The company’s supervisory and management bodies 
(hereinafter in this Principle the concept ‘collegial bodies’ 
covers both the collegial bodies of supervision and the 
collegial bodies of management) should be chaired by 
chairpersons of these bodies. The chairperson of a collegial 
body is responsible for proper convocation of the collegial 
body meetings. The chairperson should ensure that 
information about the meeting being convened and its 
agenda are communicated to all members of the body. The 
chairperson of a collegial body should ensure appropriate 
conducting of the meetings of the collegial body. The 
chairperson should ensure order and working atmosphere 
during the meeting. 

Yes  

5.2. It is recommended that meetings of the company’s 
collegial bodies should be carried out according to the 
schedule approved in advance at certain intervals of time. 
Each company is free to decide how often to convene 
meetings of the collegial bodies, but it is recommended that 
these meetings should be convened at such intervals, which 
would guarantee an interrupted resolution of the essential 
corporate governance issues. Meetings of the company’s 
supervisory board should be convened at least once in a 
quarter, and the company’s board should meet at least once 
a month12. 

Yes  

5.3. Members of a collegial body should be notified about 
the meeting being convened in advance in order to allow 
sufficient time for proper preparation for the issues on the 
agenda of the meeting and to ensure fruitful discussion and 
adoption of appropriate decisions. Alongside with the notice 
about the meeting being convened, all the documents 
relevant to the issues on the agenda of the meeting should be 
submitted to the members of the collegial body. The agenda 
of the meeting should not be changed or supplemented 
during the meeting, unless all members of the collegial body 
are present or certain issues of great importance to the 
company require immediate resolution. 

Yes  

5.4. In order to co-ordinate operation of the company’s 
collegial bodies and ensure effective decision-making 
process, chairpersons of the company’s collegial bodies of 
supervision and management should closely co-operate by 
co-coordinating dates of the meetings, their agendas and 
resolving other issues of corporate governance. Members of 
the company’s board should be free to attend meetings of 
the company’s supervisory board, especially where issues 
concerning removal of the board members, their liability or 
remuneration are discussed. 

Not 
applicable 

At the Company, there is no Supervisory Board. 

 
Principle VI: The equitable treatment of shareholders and shareholder rights 

                                                      
12 The frequency of meetings of the collegial body provided for in the recommendation must be applied in those cases when both 
additional collegial bodies are formed at the company, the board and the supervisory board. In the event only one additional collegial 
body is formed in the company, the frequency of its meetings may be as established for the supervisory board, i.e. at least once in a 
quarter. 
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The corporate governance framework should ensure the equitable treatment of all shareholders, including minority and foreign 
shareholders. The corporate governance framework should protect the rights of the shareholders. 
 
6.1. It is recommended that the company’s capital should 
consist only of the shares that grant the same rights to 
voting, ownership, dividend and other rights to all their 
holders. 

Yes  

6.2. It is recommended that investors should have access to 
the information concerning the rights attached to the shares 
of the new issue or those issued earlier in advance, i.e. 
before they purchase shares. 

Yes  

6.3. Transactions that are important to the company and its 
shareholders, such as transfer, investment, and pledge of the 
company’s assets or any other type of encumbrance should 
be subject to approval of the general shareholders’ 
meeting.13 All shareholders should be furnished with equal 
opportunity to familiarize with and participate in the 
decision-making process when significant corporate issues, 
including approval of transactions referred to above, are 
discussed. 

No In accordance with the Law on Companies and the 
Bylaws of the Company, decisions regarding important 
transactions are adopted by the Board of Directors. 

6.4. Procedures of convening and conducting a general 
shareholders’ meeting should ensure equal opportunities for 
the shareholders to effectively participate at the meetings 
and should not prejudice the rights and interests of the 
shareholders. The venue, date, and time of the shareholders’ 
meeting should not hinder wide attendance of the 
shareholders. 

Yes  

                                                      
13 The Law on Companies of the Republic of Lithuania (Official Gazette, 2003, No 123-5574) no longer assigns resolutions concerning 
the investment, transfer, lease, mortgage or acquisition of the long-terms assets accounting for more than 1/20 of the company’s 
authorised capital to the competence of the general shareholders’ meeting. However, transactions that are important and material for the 
company’s activity should be considered and approved by the general shareholders’ meeting. The Law on Companies contains no 
prohibition to this effect either. Yet, in order not to encumber the company’s activity and escape an unreasonably frequent 
consideration of transactions at the meetings, companies are free to establish their own criteria of material transactions, which are 
subject to the approval of the meeting. While establishing these criteria of material transactions, companies may follow the criteria set 
out in items 3, 4, 5 and 6 of paragraph 4 of Article 34 of the Law on Companies or derogate from them in view of the specific nature of 
their operation and their attempt to ensure uninterrupted, efficient functioning of the company. 



 19

6.5. If is possible, in order to ensure shareholders living 
abroad the right to access to the information, it is 
recommended that documents on the course of the general 
shareholders’ meeting should be placed on the publicly 
accessible website of the company not only in Lithuanian 
language, but in English and /or other foreign languages in 
advance. It is recommended that the minutes of the general 
shareholders’ meeting after signing them and/or adopted 
resolutions should be also placed on the publicly accessible 
website of the company. Seeking to ensure the right of 
foreigners to familiarize with the information, whenever 
feasible, documents referred to in this recommendation 
should be published in Lithuanian, English and/or other 
foreign languages. Documents referred to in this 
recommendation may be published on the publicly 
accessible website of the company to the extent that 
publishing of these documents is not detrimental to the 
company or the company’s commercial secrets are not 
revealed. 

Yes  

6.6. Shareholders should be furnished with the opportunity 
to vote in the general shareholders’ meeting in person and in 
absentia. Shareholders should not be prevented from voting 
in writing in advance by completing the general voting 
ballot. 

Yes  

6.7. With a view to increasing the shareholders’ 
opportunities to participate effectively at shareholders’ 
meetings, the companies are recommended to expand use of 
modern technologies by allowing the shareholders to 
participate and vote in general meetings via electronic 
means of communication. In such cases security of 
transmitted information and a possibility to identify the 
identity of the participating and voting person should be 
guaranteed. Moreover, companies could furnish its 
shareholders, especially shareholders living abroad, with the 
opportunity to watch shareholder meetings by means of 
modern technologies.  

Not 
applicable 

Given the Company’s shareholders’ structure and the 
valid Regulations for Organizing the General Meetings 
of Shareholders, there is no need to implement any 
additional expensive IT systems. 

 
Principle VII: The avoidance of conflicts of interest and their disclosure 
 
The corporate governance framework should encourage members of the corporate bodies to avoid conflicts of interest and assure 
transparent and effective mechanism of disclosure of conflicts of interest regarding members of the corporate bodies. 
 
7.1. Any member of the company’s supervisory and 
management body should avoid a situation, in which his/her 
personal interests are in conflict or may be in conflict with 
the company’s interests. In case such a situation did occur, a 
member of the company’s supervisory and management 
body should, within reasonable time, inform other members 
of the same collegial body or the company’s body that has 
elected him/her, or to the company’s shareholders about a 
situation of a conflict of interest, indicate the nature of the 
conflict and value, where possible. 

Yes  
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7.2. Any member of the company’s supervisory and 
management body may not mix the company’s assets, the 
use of which has not been mutually agreed upon, with 
his/her personal assets or use them or the information which 
he/she learns by virtue of his/her position as a member of a 
corporate body for his/her personal benefit or for the benefit 
of any third person without a prior agreement of the general 
shareholders’ meeting or any other corporate body 
authorized by the meeting. 

Yes 

7.3. Any member of the company’s supervisory and 
management body may conclude a transaction with the 
company, a member of a corporate body of which he/she is. 
Such a transaction (except insignificant ones due to their 
low value or concluded when carrying out routine 
operations in the company under usual conditions) must be 
immediately reported in writing or orally, by recording this 
in the minutes of the meeting, to other members of the same 
corporate body or to the corporate body that has elected 
him/her or to the company’s shareholders. Transactions 
specified in this recommendation are also subject to 
recommendation 4.5. 

Yes 

7.4. Any member of the company’s supervisory and 
management body should abstain from voting when 
decisions concerning transactions or other issues of personal 
or business interest are voted on.  

Yes  

 
Principle VIII: Company’s remuneration policy 
 
Remuneration policy and procedure for approval, revision and disclosure of directors’ remuneration established in the company 
should prevent potential conflicts of interest and abuse in determining remuneration of directors, in addition it should ensure 
publicity and transparency both of company’s remuneration policy and remuneration of directors. 
 
8.1. A company should make a public statement of the 
company’s remuneration policy (hereinafter the 
remuneration statement) which should be clear and easily 
understandable. This remuneration statement should be 
published as a part of the company’s annual statement as 
well as posted on the company’s website. 

No The Company does not make a public statement of its 
remuneration policy because it is not provided for by Law of 
the Republic of Lithuania. The remuneration policy of the 
Company is established taking into account the results of the 
analysis of the national labour market situation. 
 

8.2. Remuneration statement should mainly focus on 
directors’ remuneration policy for the following year and, if 
appropriate, the subsequent years. The statement should 
contain a summary of the implementation of the 
remuneration policy in the previous financial year. Special 
attention should be given to any significant changes in 
company’s remuneration policy as compared to the previous 
financial year. 

No Please refer to comment under Item 8.1. 



 21

8.3. Remuneration statement should leastwise include the 
following information: 
• Explanation of the relative importance of the variable and 
non-variable components of directors’ remuneration; 
• Sufficient information on performance criteria that entitles 
directors to share options, shares or variable components of 
remuneration; 
• An explanation how the choice of performance criteria 
contributes to the long-term interests of the company; 
• An explanation of the methods, applied in order to 
determine whether performance criteria have been fulfilled; 
• Sufficient information on deferment periods with regard to 
variable components of remuneration; 
• Sufficient information on the linkage between the 
remuneration and performance; 
• The main parameters and rationale for any annual bonus 
scheme and any other non-cash benefits; 
• Sufficient information on the policy regarding termination 
payments; 
• Sufficient information with regard to vesting periods for 
share-based remuneration, as referred to in point 8.13 of this 
Code; 
• Sufficient information on the policy regarding retention of 
shares after vesting, as referred to in point 8.15 of this Code; 
• Sufficient information on the composition of peer groups 
of companies the remuneration policy of which has been 
examined in relation to the establishment of the 
remuneration policy of the company concerned; 
• A description of the main characteristics of supplementary 
pension or early retirement schemes for directors; 
• Remuneration statement should not include commercially 
sensitive information. 

No Please refer to comment under Item 8.1. 

8.4. Remuneration statement should also summarize and 
explain company’s policy regarding the terms of the 
contracts executed with executive directors and members of 
the management bodies. It should include, inter alia, 
information on the duration of contracts with executive 
directors and members of the management bodies, the 
applicable notice periods and details of provisions for 
termination payments linked to early termination under 
contracts for executive directors and members of the 
management bodies. 

No Please refer to comment under Item 8.1. 
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8.5. Remuneration statement should also contain detailed 
information on the entire amount of remuneration, inclusive 
of other benefits, that was paid to individual directors over 
the relevant financial year. This document should list at 
least the information set out in items 8.5.1 to 8.5.4 for each 
person who has served as a director of the company at any 
time during the relevant financial year. 
8.5.1. The following remuneration and/or emoluments-
related information should be disclosed: 
• The total amount of remuneration paid or due to the 
director for services performed during the relevant financial 
year, inclusive of, where relevant, attendance fees fixed by 
the annual general shareholders meeting; 
• The remuneration and advantages received from any 
undertaking belonging to the same group; 
• The remuneration paid in the form of profit sharing and/or 
bonus payments and the reasons why such bonus payments 
and/or profit sharing were granted; 
• If permissible by the law, any significant additional 
remuneration paid to directors for special services outside 
the scope of the usual functions of a director; 
• Compensation receivable or paid to each former executive 
director or member of the management body as a result of 
his resignation from the office during the previous financial 
year; 
• Total estimated value of non-cash benefits considered as 
remuneration, other than the items covered in the above 
points. 
8.5.2. As regards shares and/or rights to acquire share 
options and/or all other share-incentive schemes, the 
following information should be disclosed: 
• The number of share options offered or shares granted by 
the company during the relevant financial year and their 
conditions of application; 
• The number of shares options exercised during the relevant 
financial year and, for each of them, the number of shares 
involved and the exercise price or the value of the interest in 
the share incentive scheme at the end of the financial year; 
• The number of share options unexercised at the end of the 
financial year; their exercise price, the exercise date and the 
main conditions for the exercise of the rights; 
• All changes in the terms and conditions of existing share 
options occurring during the financial year. 
8.5.3. The following supplementary pension schemes-
related information should be disclosed: 
• When the pension scheme is a defined-benefit scheme, 
changes in the directors’ accrued benefits under that scheme 
during the relevant financial year; 
• When the pension scheme is defined-contribution scheme, 
detailed information on contributions paid or payable by the 
company in respect of that director during the relevant 
financial year. 
8.5.4. The statement should also state amounts that the 
company or any subsidiary company or entity included in 
the consolidated annual financial report of the company has 
paid to each person who has served as a director in the 
company at any time during the relevant financial year in 
the form of loans, advance payments or guarantees, 
including the amount outstanding and the interest rate. 

No Please refer to comment under Item 8.1. 
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8.6. Where the remuneration policy includes variable 
components of remuneration, companies should set limits 
on the variable component(s). The non-variable component 
of remuneration should be sufficient to allow the company 
to withhold variable components of remuneration when 
performance criteria are not met.  
 

Not 
applicable 

At present, the Company’s remuneration procedure does 
not provide for the payment of any variable 
remuneration components. 

8.7. Award of variable components of remuneration should 
be subject to predetermined and measurable performance 
criteria. 
 

Not 
applicable 

Please refer to comment under Item 8.6. 
 

8.8. Where a variable component of remuneration is 
awarded, a major part of the variable component should be 
deferred for a minimum period of time. The part of the 
variable component subject to deferment should be 
determined in relation to the relative weight of the variable 
component compared to the non-variable component of 
remuneration. 

Not 
applicable 

Please refer to comment under Item 8.6. 
 

8.9. Contractual arrangements with executive or managing 
directors should include provisions that permit the company 
to reclaim variable components of remuneration that were 
awarded on the basis of data which subsequently proved to 
be manifestly misstated.  
 

Not 
applicable 

Please refer to comment under Item 8.6. 
 

8.10. Termination payments should not exceed a fixed 
amount or fixed number of years of annual remuneration, 
which should, in general, not be higher than two years of the 
non-variable component of remuneration or the equivalent 
thereof. 

Yes  

8.11. Termination payments should not be paid if the 
termination is due to inadequate performance.  
 

Yes  

8.12. The information on preparatory and decision-making 
processes, during which a policy of remuneration of 
directors is being established, should also be disclosed. 
Information should include data, if applicable, on authorities 
and composition of the remuneration committee, names and 
surnames of external consultants whose services have been 
used in determination of the remuneration policy as well as 
the role of shareholders’ annual general meeting. 

No Please refer to comments under Items 4.6 and 8.1. 
 
 

8.13. Shares should not vest for at least three years after 
their award. 

Not 
applicable 

The Company does not apply any schemes of 
remuneration in the Company’s shares. 

8.14. Share options or any other right to acquire shares or to 
be remunerated on the basis of share price movements 
should not be exercisable for at least three years after their 
award. Vesting of shares and the right to exercise share 
options or any other right to acquire shares or to be 
remunerated on the basis of share price movements, should 
be subject to predetermined and measurable performance 
criteria. 

Not 
applicable 

Please refer to comment under Item 8.13 
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8.15. After vesting, directors should retain a number of 
shares, until the end of their mandate, subject to the need to 
finance any costs related to acquisition of the shares. The 
number of shares to be retained should be fixed, for 
example, twice the value of total annual remuneration (the 
non-variable plus the variable components). 

Not 
applicable 

Please refer to comment under Item 8.13. 

8.16. Remuneration of non-executive or supervisory 
directors should not include share options. 

Not 
applicable 

Please refer to comment under Item 8.13. 

8.17. Shareholders, in particular institutional shareholders, 
should be encouraged to attend general meetings where 
appropriate and make considered use of their votes 
regarding directors’ remuneration. 

No In accordance with the Bylaws of the Company, the 
directors’ remuneration amount setting issues are 
resolved by the Board of Directors. 

8.18. Without prejudice to the role and organization of the 
relevant bodies responsible for setting directors’ 
remunerations, the remuneration policy or any other 
significant change in remuneration policy should be 
included into the agenda of the shareholders’ annual general 
meeting. Remuneration statement should be put for voting 
in shareholders’ annual general meeting. The vote may be 
either mandatory or advisory. 
 

No Please refer to comment under Item 8.17. 

8.19. Schemes anticipating remuneration of directors in 
shares, share options or any other right to purchase shares or 
be remunerated on the basis of share price movements 
should be subject to the prior approval of shareholders’ 
annual general meeting by way of a resolution prior to their 
adoption. The approval of scheme should be related with the 
scheme itself and not to the grant of such share-based 
benefits under that scheme to individual directors. All 
significant changes in scheme provisions should also be 
subject to shareholders’ approval prior to their adoption; the 
approval decision should be made in shareholders’ annual 
general meeting. In such case shareholders should be 
notified on all terms of suggested changes and get an 
explanation on the impact of the suggested changes. 
8.20. The following issues should be subject to approval by 
the shareholders’ annual general meeting: 
• Grant of share-based schemes, including share options, to 
directors; 
• Determination of maximum number of shares and main 
conditions of share granting; 
• The term within which options can be exercised; 
• The conditions for any subsequent change in the exercise 
of the options, if permissible by law; 
• All other long-term incentive schemes for which directors 
are eligible and which are not available to other employees 
of the company under similar terms. Annual general 
meeting should also set the deadline within which the body 
responsible for remuneration of directors may award 
compensations listed in this article to individual directors. 
 

No 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Not 
applicable 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

At present, the Company does not have such 
remuneration schemes. 
 
 
 
 
 
 
 
 
 
 
 
 
 
The said issues were not discussed at the General 
Meeting of Shareholders, since such discussion is not 
provided for by the Bylaws of the Company. 
 
 
 
 
 
 
 
 
 
 
 
 



 25

8.21. Should national law or company’s Articles of 
Association allow, any discounted option arrangement under 
which any rights are granted to subscribe to shares at a price 
lower than the market value of the share prevailing on the 
day of the price determination, or the average of the market 
values over a number of days preceding the date when the 
exercise price is determined, should also be subject to the 
shareholders’ approval. 
8.22. Provisions of Articles 8.19 and 8.20 should not be 
applicable to schemes allowing for participation under 
similar conditions to company’s employees or employees of 
any subsidiary company whose employees are eligible to 
participate in the scheme and which has been approved in 
the shareholders’ annual general meeting. 
8.23. Prior to the annual general meeting that is intended to 
consider decision stipulated in Article 8.19, the shareholders 
must be provided an opportunity to familiarize with draft 
resolution and project-related notice (the documents should 
be posted on the company’s website). The notice should 
contain the full text of the share-based remuneration 
schemes or a description of their key terms, as well as full 
names of the participants in the schemes. Notice should also 
specify the relationship of the schemes and the overall 
remuneration policy of the directors. Draft resolution must 
have a clear reference to the scheme itself or to the summary 
of its key terms. Shareholders must also be presented with 
information on how the company intends to provide for the 
shares required to meet its obligations under incentive 
schemes. It should be clearly stated whether the company 
intends to buy shares in the market, hold the shares in 
reserve or issue new ones. There should also be a summary 
on scheme-related expenses the company will suffer due to 
the anticipated application of the scheme. All information 
given in this article must be posted on the company’s 
website. 

Not 
applicable 
 
 
 
 
 
 
 
Not 
applicable 
 
 
 
 
 
Not 
applicable 
 
 

The said issues were not discussed at the General  
Meeting of Shareholders, it is not provided for by the 
Bylaws of the Company. 
 
 
 
 
 
Please refer to comment under Item 8.6. 
 
 
 
 
 
Please refer to comment under Item 8.19. 

 
Principle IX: The role of stakeholders in corporate governance 
 
The corporate governance framework should recognize the rights of stakeholders as established by law and encourage active co-
operation between companies and stakeholders in creating the company value, jobs and financial sustainability. For the purposes of 
this Principle, the concept “stakeholders” includes investors, employees, creditors, suppliers, clients, local community and other 
persons having certain interest in the company concerned. 
 
9.1. The corporate governance framework should assure that 
the rights of stakeholders that are protected by law are 
respected. 

Yes The compliance with this recommendation is ensured by the 
meticulous supervision and control of the Company’s business 
activities by the state regulatory authorities and the associated 
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9.2. The corporate governance framework should create 
conditions for the stakeholders to participate in corporate 
governance in the manner prescribed by law. Examples of 
mechanisms of stakeholder participation in corporate 
governance include: employee participation in adoption of 
certain key decisions for the company; consulting the 
employees on corporate governance and other important 
issues; employee participation in the company’s share 
capital; creditor involvement in governance in the context of 
the company’s insolvency, etc. 
9.3. Where stakeholders participate in the corporate 
governance process, they should have access to relevant 
information. 

consumer organizations. The publicity of the Company’s 
business activities creates conditions for the stakeholder 
participation in the corporate governance in accordance with 
the procedure established by Law and the Company’s Bylaws 
and Internal Regulations. The governing bodies consult the 
employees on the issues of corporate governance and other 
important issues; the participation of employees in the 
Company’s share capital is not limited. 

 
Principle X: Information disclosure and transparency 
 
The corporate governance framework should ensure that timely and accurate disclosure is made on all material information 
regarding the company, including the financial situation, performance and governance of the company. 
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10.1. The company should disclose information on: 
• The financial and operating results of the company; 
• Company objectives; 
• Persons holding by the right of ownership or in control of 
a block of shares in the company; 
• Members of the company’s supervisory and management 
bodies, chief executive officer of the company and their 
remuneration; 
• Material foreseeable risk factors; 
• Transactions between the company and connected persons, 
as well as transactions concluded outside the course of the 
company’s regular operations; 
• Material issues regarding employees and other 
stakeholders; 
• Governance structures and strategy. 
 
This list should be deemed as a minimum recommendation, 
while the companies are encouraged not to limit themselves 
to disclosure of the information specified in this list. 
 
10.2. It is recommended to the company, which is the parent 
of other companies, that consolidated results of the whole 
group to which the company belongs should be disclosed 
when information specified in item 1 of Recommendation 
10.1 is under disclosure. 
 
10.3. It is recommended that information on the professional 
background, qualifications of the members of supervisory 
and management bodies, chief executive officer of the 
company should be disclosed as well as potential conflicts 
of interest that may have an effect on their decisions when 
information specified in item 4 of Recommendation 10.1 
about the members of the company’s supervisory and 
management bodies is under disclosure. It is also 
recommended that information about the amount of 
remuneration received from the company and other income 
should be disclosed with regard to members of the 
company’s supervisory and management bodies and chief 
executive officer as per Principle VIII. 
 
10.4. It is recommended that information about the links 
between the company and its stakeholders, including 
employees, creditors, suppliers, local community, as well as 
the company’s policy with regard to human resources, 
employee participation schemes in the company’s share 
capital, etc. should be disclosed when information specified 
in item 7 of Recommendation 10.1 is under disclosure. 
 

Yes  

10.5. Information should be disclosed in such a way that 
neither shareholders nor investors are discriminated with 
regard to the manner or scope of access to information. 
Information should be disclosed to all simultaneously. It is 
recommended that notices about material events should be 
announced before or after a trading session on the Vilnius 
Stock Exchange, so that all the company’s shareholders and 
investors should have equal access to the information and 
make informed investing decisions. 

Yes  
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10.6. Channels for disseminating information should 
provide for fair, timely and cost-efficient or in cases 
provided by the legal acts free of charge access to relevant 
information by users. It is recommended that information 
technologies should be employed for wider dissemination of 
information, for instance, by placing the information on the 
company’s website. It is recommended that information 
should be published and placed on the company’s website 
not only in Lithuanian, but also in English, and, whenever 
possible and necessary, in other languages as well. 

Yes  

10.7. It is recommended that the company’s annual reports 
and other periodical accounts prepared by the company 
should be placed on the company’s website. It is 
recommended that the company should announce 
information about material events and changes in the price 
of the company’s shares on the Stock Exchange on the 
company’s website too. 

Yes The Company complies with this recommendation and 
the information is posted on its website www.dujos.lt 

Principle XI: The selection of the company’s auditor 
 
The mechanism of the selection of the company’s auditor should ensure independence of the firm of auditor’s conclusion and opinion. 
 
11.1. An annual audit of the company’s financial reports and 
interim reports should be conducted by an independent firm 
of auditors in order to provide an external and objective 
opinion on the company’s financial statements 

Yes An independent company of auditors conducts the audit 
of the Company’s consolidated and parent company’s 
financial statements and assesses the conformity of the 
Annual Report with the financial statements. 
 

11.2. It is recommended that the company’s supervisory 
board and, where it is not set up, the company’s board 
should propose a candidate firm of auditors to the general 
shareholders’ meeting. 

Yes  

11.3. It is recommended that the company should disclose to 
its shareholders the level of fees paid to the firm of auditors 
for non-audit services rendered to the company. This 
information should be also known to the company’s 
supervisory board and, where it is not formed, the 
company’s board upon their consideration which firm of 
auditors to propose for the general shareholders’ meeting.  

Yes 
 

The audit company receives from the Company remuneration 
for consultations on tax and business issues which do not 
contradict the independence requirements as set forth by the 
Law on Audit of the Republic of Lithuania and the normative 
acts of the Securities Commission of the Republic of 
Lithuania. 
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