
  
  
  
   
  
 

    
 
 

 

Mika Vehviläinen - CV 
 

born 1961, M.Sc. (Econ.) 

  

Primary working experience: 

President and CEO, Finnair Plc 2010– 

COO, Nokia Siemens Networks 2007–2009 

Senior VP & General Manager, Core Networks, Nokia Networks 2005–2006 

Senior VP Strategy and Technology & Head of Vodafone Customer Business Team, Nokia Networks 2002–2005 

Senior VP, Strategic Planning, Nokia Americas 2001–2002 

Senior VP & General Manager, Transaction Assurance Provisioning, Nokia Internet Communications 1999–2001 

Senior VP & General Manager, IP Solutions Group, Nokia Networks 1998–1999 

Senior VP System Marketing and Sales, Nokia Networks 1997–1998 

VP System Marketing, Nokia Cellular Systems 1995–1997 

Managing Director, Nokia Telecommunication Thailand Ltd 1992–1995 

Business Manager, FFI Ltd (Finnfeeds International Ltd) 1989–1992 

Product Manager/Sales Manager, Cultor 1984–1989 

 

Key positions of trust: 
 

Member of the Board: 

Confederation of Finnish Industries (EK) 2012–  

Elisa Corporation 2012–  

Service Sector Employers PALTA 2011–  

Vacon Plc 2009–  

 

Member of the Supervisory Board: 

Finnish Fair 2010–  
 
Remuneration as of 1 March 2013: 
The total remuneration of President and CEO Mika Vehviläinen comprises a fixed monthly base salary of EUR 50,000 including 
fringe benefits. The employment contract does not include housing benefit. The housing benefit included in his previous contract will 
be compensated with a single non-recurring payment. The President and CEO is entitled to five weeks’ annual holiday with pay in a 
calendar year. In 2013, he will be entitled to full five weeks’ annual holiday.  
 
The President and CEO is covered by short- and long-term incentive plans according to Cargotec’s bonus programmes applicable at 
the time. According to the short-term incentive plan, the President and CEO’s maximum annual bonus level is 100 percent of the 
annual base salary. All bonus programmes are discretionary and Cargotec has the unilateral right to decide on changes to these 
programmes and on their termination.  
 
The employment contract does not include any additional pension benefits. The President and CEO is entitled to a statutory pension. 
The retirement age is determined in line with the statutory pension scheme. For Finnish nationals the statutory retirement age is 
currently 63 years.  
 
The period of notice of the President and CEO is six months for both parties to the contract without obligation to disclose the reason 
for the termination. If the contract is terminated by Cargotec, the President and CEO is entitled to compensation for termination of 
employment corresponding to 12 months’ salary at the time of termination. 


