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Gerbiami akcininkai, klientai, partneriai, darbuotojai,

2014 metais kryptingai siekeme ,Lietuvos energijos
gamybos” ilgalaikéje strategijoje numatyty tiksly. Praéjusiy
mety pradzioje brézdami strategines bendroves veiklos
kryptis iki 2020 m. akcentavome jmonés vertés bei veiklos
efektyvumo didinimo, kokybisky paslaugy teikimo
uztikrinimo, vertybémis grjstos organizacinés kulttros
formavimo svarba. Siandien Bendrovés akcininkams,
partneriams, klientams ir visai visuomenei galiu uztikrintai
pasakyti, kad jau pirmieji atnaujintos strategijos
jgyvendinimo metai pateisino lukescius déel darbuotojy
profesionalumo ir pasiryzimo atsakingai dirbti siekiant
issikelty tiksly jgyvendinimo.

2014 m. Bendrovei buvo isstkiy kupini metai tiek
prisitaikant prie sparciai besikeic¢ianciy rinkos salygy, tiek
jgyvendinant reikSminga naujy 3ilumos gamybos pajéegumy
statybos projekta Elektrénuose. Darbuotojy jsitraukimas ir
atsakingas darbas iSvien siekiant geriausio rezultato padéjo
laiku uzbaigti rezervinés elektrinés 3 ir 4 bloky
demontavimo projekta, 0 2015 m. pasitikome i$
eksploatacijos iSvesdami ir 1 bei 2 blokus bei pradédami jy
demontavimo darbus.

2015 m. Elektrénuose planuojame gaminti daugiau elektros
energijos. Patvirtinus didesne remtinos elektros energijos
gamybos kvotg bus galima daugiau elektros energijos
gaminti kombinuoto ciklo bloku, rinktis efektyvesnj, maziau
sgnaudy reikalaujantj darbo rezima.
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VADOVO ZODIS
A WORD FROM
THE CEO

Dear shareholders, clients, partners, employees,

In 2014 we carried out successful operations in pursuit of
Lietuvos Energijos Gamyba's long-term strategy's goals. In
the beginning of the last year, when discussing the strategic
directions of the company until 2020, we emphasized the
importance of increasing the value and operating efficiency
of the company, of ensuring provision of high-quality
services, and of building values-based corporate culture.
Today, | can firmly say to the company's shareholders,
partners, customers and the general public that the very
first year of the implementation of the updated strategy has
already justified the major expectations concerning staff's
professionalism and determination to work responsibly in
pursuit of the set goals.

The year 2014 was the year of challenges for the Company
in terms of both making adaptations to the changing
market conditions and implementing the important
development project of new heat generation facilities in
Elektrénai. Staff's involvement and responsible work
together in pursuit of the best result contributed to the
timely completion of decommissioning of the units 3 and 4
of the reserve power plant, while 2015 witnessed taking of
the units 1 and 2 out of operation and starting their
decommissioning.

Bigger volumes of electricity generation have been planned
in Elektrénai for 2015. Following approval of bigger
supported electricity generation quota (1.1 TWh), higher
volumes of electricity will be generated at the combined-
cycle unit and a more efficient work mode will be selected
that will require lower costs.
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Taigi, iSnaudodami efektyviausius turimus, atsisakydami
nenaudojamy ir investuodami j kity pajéegumy
modernizavima, planuojame pasiekti uzsibrézty tiksly ir
uztikrinti grazg akcininkams. Tuo paciu bendroveé sieks ir
toliau sekmingai prisidéti prie vieSuosius interesus
atitinkanciy paslaugy (VIAP) biudzeto mazinimo, taip
sukurdama galimybe pas vartotojus iskeliauti pigesnei
elektros energijai.

Jauciame atsakomybe uZ savo darbg, todél dirbame iSvien
siekdami geriausio rezultato, kartu prisidédami prie vietiniy
bendruomeniy stipréjimo, saugodami aplinka.

Atsakingai laikomés visy desimties Pasaulinio susitarimo
principy, apie tai raSome $ioje ataskaitoje. Uztikriname, kad
ir ateityje zmogaus teisés, darbuotojy gerove, aplinkos

apsauga ir netolerancija korupcijai bus tarp musy prioritety.

Juozas Bartlingas
,Lietuvos energijos gamyba“, AB, valdybos pirmininkas
ir generalinis direktorius

Thus, through using the most efficient capacities, refusing
the ones that are no longer in operation and investing into
refurbishment of the other capacities, the Company is
planning to achieve the set goals and to ensure the return
to its shareholders. At the same time, the Company will be
further aspiring to make successful contributions to the
reduction in the budget of the public service obligation
(PSO), thus creating a possibility of cheaper electricity for
consumers.

We take ownership of our work and work as a team, striving
for the best results and, at the same time, contributing to
the development of local communities and protection of
the environment.

Being a responsible company, we follow the Ten Principles
of the UN Global Compact as mentioned elsewhere in this
Report. We ensure that human rights, employee welfare,
environmental protection and zero tolerance toward
corruption will continue to be our priorities in the future.

Juozas Bartlingas
Chairman of the Board,
CEO of Lietuvos Energijos Gamyba, AB
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Veiklos objektas ir tikslas
Object and Purpose of Operations

,Lietuvos energijos gamyba’, AB, (toliau —,Lietuvos energijos
gamyba” arba Bendrové) vykdo elektros ir $ilumos energijos
gamybos ir prekybos elektra veikla.

Pagrindinis, Lietuvos energijos gamybos” veiklos tikslas —
efektyviai veikti ir prisidéti prie salies energetinio saugumo
uztikrinimo. Bendroveé svariai prisideda prie 3alies elektros
tkio efektyvumo, konkurencingumo bei skaidrumo
didinimo, vartotojy interesy apsaugos.

Bendroveé vienija valstybés valdomus elektros gamybos
pajégumus: rezervine elektrine bei kombinuoto ciklo blokg
Elektrény komplekse, Kruonio hidroakumuliacine elektrine
(toliau — Kruonio HAE) bei Kauno Algirdo Brazausko
hidroelektrine (toliau — Kauno HE). Elektreny komplekse
Bendrové gamina silumos energijg Elektreny miesto,
Kietaviskiy Siltnamiy ir savo reikméms.

Bendrove veikia didmeningje elektros energijos prekybos
rinkoje (elektros gamintojy bei tiekéjy bendravimo
aplinkoje): parduoda elektros energijg ir teikia elektros
energijos balansavimo paslaugas Lietuvos rinkoje veikla
vykdantiems visuomeniniams ir nepriklausomiems
tiekéjams, prekiauja elektros energija elektros energijos
birzoje.

,Lietuvos energijos gamybos” misija — teikti patikimus,
efektyvius, diversifikuotus energijos sprendimus,
atitinkancius dabartinius ir ateities vartotojy poreikius.

,Lietuvos energijos gamybos” vizija — bati nacionaliniu
elektros energijos gamintoju ir efektyviai veikti integruotoje
Europos elektros rinkoje.
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APIE BENDROVE

ABOUT
THE COMPANY

Lietuvos Energijos Gamyba, AB (hereinafter referred to as
'Lietuvos Energijos Gamyba' or the 'Company') is engaged
in the generation of electricity and heat energy as well as
trading in electricity.

The main object of Lietuvos Energijos Gamyba is to ensure
efficient operations and to contribute to the country's
energy security. The Company makes a significant
contribution to the process of increasing the efficiency,
competitiveness and transparency of the national economy
and the consumer rights' protection.

The Company is in charge of state-controlled power
generation capacities: the reserve power plant and the
combined-cycle unit in the Elektrénai Complex, the Kruonis
Pumped Storage Hydroelectric Plant (‘the Kruonis PSHP')
and the Kaunas Algirdas Brazauskas Hydroelectric Power
Plant ('the Kaunas HPP'). The Elektrénai Complex produces
heat energy for the Elektrénai Town, Kietaviskiy Gausa
greenhouse complex, and the Company's own needs.

The Company is active in the wholesale market for
electricity (in the environment of collaboration between
power generating companies and suppliers): it sells
electricity and provides the electricity balancing services to
both public and independent suppliers operating in the
Lithuanian market and conducts electricity trading on the
electricity exchange.

Mission

The mission of Lietuvos Energijos Gamyba is to provide
reliable, effective and diversified energy solutions that meet
the demands of current and future customers.

Vision

The vision of Lietuvos Energijos Gamyba is to become the
national producer of electric energy and efficiently operate
in the integrated European electricity market.
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,Lietuvos energijos gamybos” misijos jgyvendinimas, vizijos
siekimas ir visa Bendroves veikla grindziama trimis
vertybémis, bendromis visoje ,Lietuvos energijos” jmoniy
grupgje. Sios vertybes yra ilgalaikes Bendrovés strategijos
pamatas — tai atsakomybé, bendradarbiavimas ir rezultatas.

Vadovaudamiesi Siomis vertybémis suprantame, kad
atsakomybe prasideda nuo kiekvieno i$ musy, kartu
dirbdami ir kurdami siekiame geriausio rezultato bei
skatiname 3alies Ukio ir visuomenés vystymasi didindami
verte energetikoje.

Strategija

Atsizvelgdama j Bendrovéje formuojama vertybinj pagrindg,
misija bei aplinkos vertinima, savo vizijos ,Lietuvos energijos
gamyba” siekia ir veiklg organizuoja orientuodamasi j
keturias strategines kryptis, kurios aprasytos 2014 m. birZelio
25 d. Bendrovés valdybos patvirtintame Bendrovés veiklos
strategijos 2014-2020 m. dokumente.

1. Didinti Bendrovés verte.

2. Uztikrinti kokybisky paslaugy teikima klientams
(perdavimo sistemos operatoriui, tiekéjams,
vartotojams).

3. Didinti veiklos efektyvuma.

4. Formuoti vertybémis grjstg organizacine kultara.

Kiekvienai is krypciy yra suformuluoti strateginiai tikslai ir
priskirti jy pasiekimo matavimo rodikliai pagal subalansuoty
veiklos rodikliy metodika (angl. Balanced Scorecard). Visi
Bendroves strateginiai tikslai prisideda prie didesnés jmonés
vertés karimo, turto grazos didinimo, tinkamo akcininky
interesy atstovavimo bei Bendrovés konkurencingumo
didinimo ir darnaus vystymo.

ISsamiau susipazinti su Bendroveés veiklos strategija
2014-2020 m. galima Bendrovés interneto svetainéje.

Lietuvos
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Values

The mission, vision and operations of Lietuvos Energijos
Gamyba are based on three value formulated in the
Lietuvos Energija Group of companies. These three values
underlying the Company's long-term strategy are
cooperation, responsibility, and results.

Adopting these values means that corporate responsibility
starts from each employee of the Company. By working and
creating together, we can achieve best results and
contribute to the development of the national economy
and society.

Strategy

Acting on the basis of the values and mission of the
Company and having regard to the assessment of the
environment, Lietuvos Energijos Gamyba organizes its
operations along four strategic lines that are described in
the Operating Strategy of the Company for 2014-2020
approved by the Board of Lietuvos Energijos Gamyba on 25
June 2014:

1. Augment value of the Company

2. Ensure the quality of services provided by the
Company (to the transmission system operator,
suppliers, customers)

3. Increase the efficiency of operations

4, Create organisational culture based on the corporate
values

For each of these lines, strategic objectives have been
formulated and indicators for measuring their achievement
have been set according to the balanced scorecard
methodology. The Company's strategic objectives
contributed to the creation of added value, increase in the
return on assets, appropriate representation of the
shareholders' interests, increasing the Company's
competitiveness, and sustainable development.

The corporate operating strategy for 2014-2020 is published
on the Company's website.
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,Lietuvos energijos gamybos” valdymo struktara yra
suformuota atsizvelgiant j energetikos jmoniy grupés
korporatyvinio valdymo modelj, kuris jgyvendintas pagal
2013 m. birzelio 7 d. Lietuvos Respublikos finansy
ministerijos patvirtintas valdymo gaires. Su valdymo
gairémis, grupés korporatyvinio valdymo principais bei
valdymo ir kontrolés sistema susipazinti galima interneto
svetaingje www.lelt.

Pagal,Lietuvos energijos gamybos” jstatus Bendroves
valdymo organai yra visuotinis akcininky susirinkimas,
kolegialus priezilros organas — stebétojy taryba, kolegialus
valdymo organas — valdyba ir vienasmenis valdymo organas
- generalinis direktorius.

Bendroves veiklos priezitrg atliekancia stebétojy tarybg
sudaro trys nariai — fiziniai asmenys. Ne maziau nei vienas
trecdalis i3 jy — nepriklausomi nariai. Stebetojy taryba
ketveriy mety kadencijai renka visuotinis akcininky
susirinkimas. Stebétojy tarybai vadovaujantj jos pirmininkg
stebétojy taryba renka i$ savo nariy. Stebétojy taryba ar jos
nariai savo veikla pradeda ir baigia teisés akty nustatyta
tvarka ir terminais.

Bendroves jstatuose numatytos stebétojy tarybos
kompetencijos apima valdybos ir generalinio direktoriaus
veiklos prieziQrg, atsiliepimy ir pasidlymy dél Bendroves
strategijos, finansy, Bendrovés organy veiklos ir jy priimty
sprendimy teikima visuotiniam akcininky susirinkimui,
valdybai ir generaliniam direktoriui.

Stebeétojy tarybos pirmininkas dr. Dalius Misitnas ir
nepriklausomas narys Pranas Vilkas darbg ,Lietuvos

energijos gamybos” stebétojy taryboje pradéjo nuo 2013 m.

rugpjdcio 5 d., narys Mindaugas Keizeris — nuo 2014 m.
lapkricio 20 d., po to, kai i§ Bendrovés stebétojy tarybos
nario pareigy atsistatydino Liudas Liutkevicius.
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Valdymas

Management

Management structure of Lietuvos Energijos Gamyba is
based on the corporate governance model for the group of
energy companies, which has been implemented following
the governance guidelines approved by the Ministry of
Finance of the Republic of Lithuania on 7 June 2013. The
governance guidelines, corporate governance principles of
the group, and the management and control system are
available on www.le It.

According to the Articles of Association of Lietuvos
Energijos Gamyba, the corporate management bodies
include the General Meeting of Shareholders, the
Supervisory Board and the Board as collegiate management
bodies, and the CEO as the single-handed management
body.

Stebeétojy taryba

Supervisory Board

The Supervisory Board which provides the general
oversight of the Company's operations is formed of three
members — natural persons. Independent members
account for at least one third of the Supervisory Board. It is
elected for the term of office of four years by the General
Meeting of Shareholders. The Supervisory Board elects its
chairperson from among its members. The Supervisory
Board and its members commence and cease their service
on the terms and conditions established in legal acts.

The scope of competence of the Supervisory Board
provided in the Articles of Association of the Company
include the supervision over the activities of the Board and
the CEO and the provision of feedback on and proposals for
the Company's strategy, finances and activities and
decisions of the corporate management bodies to the
General Meeting of Shareholders, the Board and the CEQ.

Dr Dalius Misitnas, Chairman of the Supervisory Board, and
Pranas Vilkas, an independent member, started work at the
Supervisory Board on 5 August 2013, and Mindaugas
Keizeris from 20 November 2014 upon Liudas Liutkevicius
resignation from the position of a member of the
Supervisory Board.

Lietuvos
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Dr. Dalius Misitinas
Pirmininkas / Chairman

I3silavinimas: Lundo universitetas, technologijos moksly daktaro
laipsnis; Lundo universitetas, pramoninés elektrotechnikos ir
automatikos magistro laipsnis; Kauno Technologijos
Universitetas, elektros inZinerijos bakalauro laipsnis.

Pagrindiné darboviete:,Lietuvos energijos’, valdybos pirmininkas,
generalinis direktorius.

Education: Doctor of Philosophy in Industrial Automation, Lund
University; Master of Technology in Industrial Automation, Lund
University; Bachelor of Science in Electrical Engineering, Kaunas
University of Technology.

Worplace, position: Chairman of the Board, CEO of Lietuvos
Energija.

Mindaugas Keizeris
p Narys / Member

I$silavinimas: Vilniaus universitetas, verslo administravimo ir
vadybos bakalauro laipsnis; Vilniaus universitetas, tarptautinio
verslo magistro laipsnis.

Pagrindiné darbovieté:,Lietuvos energijos’, valdybos narys,
Strategijos ir plétros direktorius.

Education: Master of International Business, Vilnius University;
Bachelor of Management and Business Administration, Vilnius
University

Workplace, position: Member of the Board, Strategy and
Development Director of Lietuvos Energija.

Pranas Vilkas
Nepriklausomas narys / Independent Member

I$silavinimas: Kauno politechnikos institutas (dabar — Kauno
technologijos universitetas), inzinierius mechanikas.

Pagrindiné darboviete: uzsiemeé akademine veikla, devyniy
isradimy autorius.

Education: Kaunas Polytechnic Institute (currently Kaunas
University of Technology), Engineer-Mechanic.

Workplace, position: was engaged in academic activity, author of

9 inventions
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Valdyba

Board
Bendroves valdyba, kurig sudaro penki nariai, ketveriy mety The Supervisory Board elects the Board of five members for
kadencijai renka ir atsaukia stebétojy taryba Bendrovés the term of office of four years, and may recall it according
jstaty ir teisés akty nustatyta tvarka. Valdyba yra atskaitinga to the procedures laid down in the Articles of Association
stebétojy tarybai ir visuotiniam akcininky susirinkimui. and legal acts. The Board reports to the Supervisory Board
Valdyba i3 savo nariy renka valdybos pirmininka. and the General Meeting of Shareholders. The Board elects

the chairperson from among its members.
Valdybos kompetencija, sprendimy priémimo, nariy rinkimo

ir atsaukimo tvarka nustato jstatymai, kiti teisés aktai, The scope of competence of the Board and the procedures
Bendrovés statai ir valdybos darbo reglamentas. for electing and recalling its members are governed by the

laws and other legal acts, the Articles of Association of the
Visi Siuo metu veikiancios  Lietuvos energijos gamybos” Company, and the Work Regulations of the Board.

valdybos nariai Sias pareigas eina nuo 2013 m. rugséjo 17 d.
All members of the current Board of Lietuvos Energijos
Gamyba have started working in this capacity since 17
September 2013.

Juozas Bartlingas
\ Pirmininkas/ Chairman

I$silavinimas: Kauno politechnikumas, techniko elektriko
specialybé; Kauno technologijos universitetas, inZinierius
elektrikas.

Pagrindine darbovieteé:,Lietuvos energijos gamybos”
generalinis direktorius.

Education: Kaunas Polytechnic, Electrician — technician; Kaunas
University of Technology, Engineer electrician.

Workplace, position: CEO of Lietuvos Energijos Gamyba.

Adomas Birulis
Narys / Member

ISsilavinimas: Vilniaus universitetas, verslo informacijos vadybos
bakalauro laipsnis; Niukaslio universitetas (Anglija),
atsinaujinancios energijos ir verslo vadybos magistro laipsnis.
Pagrindiné darbovieté:, Lietuvos energijos gamybos” Verslo
vystymo departamento direktorius.

Education: Master of Science in Renewable Energetics and
Business Management, Newcastle University (United Kingdom);
Bachelor of Business Information Management, Vilnius University.
Workplace, position: Director of Business Development
Department of Lietuvos Energijos Gamyba.
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Eglé Ciuzaité
Naré / Member

ISsilavinimas: Bellevue universitetas (JAV), verslo administravimo
bakalauro laipsnis; Orhuso verslo mokykla (Danija), finansy ir
tarptautinio verslo moksly magistro laipsnis.

Pagrindiné darbovieteé:,Lietuvos energijos gamybos” Finansy ir
administravimo departamento direktoré.

Education: Master of Science in Finance and International
Business, Aarhus School of Business (Denmark); Bachelor of
Science in Business Administration, Bellevue University (USA).
Workplace, position: Directror of Finance and Administration
Department of Lietuvos Energijos Gamyba.

\

Darius Kucinas
Narys / Member

I3silavinimas: Kauno technologijos universitetas, elektros
energetikos inZinierius.

Pagrindine darbovieteé:,Lietuvos energijos gamybos”
Gamybos departamento direktorius.

Education: Engineer of Electrical Engineering, Kaunas University
of Technology.

Workplace, position: Director of Production Department of
Lietuvos Energijos Gamyba.

Vidmantas Salietis
Narys / Member

ISsilavinimas: Stokholmo aukstoji ekonomikos mokykla (Latvija),
ekonomikos ir verslo administravimo bakalauro laipsnis.
Pagrindiné darbovieté:, Lietuvos energijos gamybos” Didmeninés
elektros prekybos departamento direktorius.

Education: Bachelor of Science in Economics and Business,
Stockholm School of Economics in Riga (Latvia).

Workplace, position: Director of Wholesale Electricity Trade
Department of Lietuvos Energijos Gamyba.
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Organizacineé struktura
Organizational Structure

Zemiau esanciame paveiksle pateikiama Bendroves
organizaciné struktdra, jsigaliojusi nuo 2015 m. sausio 1 d.
Organizaciné struktlra atnaujinta siekiant efektyvesnio
jrenginiy eksploatacijos ir techninés priezitros veiklos
organizavimo ir darbuotojy pamainumo, atsizvelgiant j
bloky demontavima bei pradedama naujy silumos
gamybos pajégumy eksploatacija, taip pat — pirkimy bei
apskaitos funkcijy centralizavima UAB Verslo aptarnavimo
centre. Pagal nauja struktlrg pertvarkyti gamybos padaliniai,
jkurta dedikuota demontavimo grupé, sujungus Personalo ir
administravimo departamentg su Finansy ir teisés
departamentu jkurtas Finansy ir administravimo
departamentas, Prevencijos ir kontrolés departamentas
isskirtas j generaliniam direktoriui pavaldzig Prevencijos
grupe ir Darbuotojy saugos ir sveikatos skyriy. Nuo 2015 m.
sausio 5 d. | Grupés patronuojancios jmoneés, Lietuvos
energija’, UAB, vidaus audito tarnybg i$ Bendroves ir kity
Grupés jmoniy peréjo dirbti visi vidaus auditoriai.

STEBETOJY
TARYBA

Supervisory
Board

VALDYBA
Board

GENERALINIS
DIREKTORIUS

(@=0)
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. Business Development Department

The organizational structure of the Company provided
below took effect on 1 January 2015. The previous
organizational structure was amended with the aim to
achieve a more efficient organization of the equipment's
operation and maintenance and of human resources,
having regard to the dismantling of old units and the
commissioning of new heat production capacities. The
centralization of the purchasing and accounting functions
at Verslo Aptarnavimo Centras was also an important factor
that contributed to the changes in the organizational
structure. Production units have been reorganized, a
dedicated dismantling group has been formed, the Finance
and Administration Department has been established upon
merging the Personnel and Administration Department
with the Finance and Law Department, and the Prevention
and Control Department has been divided into the
Prevention Group reporting to the General Manager and
the Occupational Safety and Health Division. From 5 January
2015 all internal auditors of the Company and other
companies of the Group have been transferred to work in
the Internal Audit Unit of the parent company Lietuvos
Energija UAB.

GAMYBOS DEPARTAMENTAS
Production Department

DIDMENINES ELEKTROS GAMYBOS
DEPARTAMENTAS

Wholesale Electricity Production
Department

FINANSUY IR ADMINISTRAVIMO
DEPARTAMENTAS

Finance and Administration
Department

VERSLO VYSTYMO DEPARTAMENTAS

PREVENCIJOS GRUPE

Prevention Group

DARBUOTOJY SAUGOS IR SVEIKATOS
SKYRIUS

Occupational Safety and Health Division
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Informacija apie Bendroves

akcininkus
Information about Shareholders of
the Company

,Lietuvos energijos gamybos” akcijos 2011 m. rugsejo 1 d.
jtrauktos j NASDAQ Vilnius Oficialyjj prekybos sarasa.
Bendroves akcijomis prekiaujama tik NASDAQ Vilnius
vertybiniy popieriy birzoje. Paprastosios vardinés akcijos
sudaro 100 proc. Bendroves jstatinio kapitalo.

On 1 September 2011, shares of the Company were listed
on the Official Trading List of NASDAQ OMX Vilnius. The
shares of the Company are traded on NASDAQ OMX Vilnius
Securities Exchange. Ordinary registered shares totals 100 %
of Company's authorized capital.

ISIN kodas LT0000128571
Vertybiniy popieriy trumpinys LNR1L

ISIN code LTO000128571
Abbreviation of securities — LNRTL

2014 m. gruodzio 31 d. bendras Bendrovés akcininky Total number of shareholders as of 31 December 2014:
skaicius buvo 6 137. 6,137.
2013 m. gruodzio 31 d. Bendrovés akcininky skaicius buvo Total number of shareholders as of 31 December 2013:
6 153. 6,153.

Akcininko pavadinimas : Akcininkui nuosavybés teise : Turima jstatinio kapitalo : Nuosavybeés teise

Name priklausanciy paprastyjy dalis, proc. . priklausanciy akcijy
- vardiniy akcijy skaicius, vnt. : % of authorized capital  : suteikiama balsy dalis,
: Number of shares § : proc.
‘ ‘ : % of voting shares
sLietuvos energija”, UAB 610515515 £ 96,13 96,13
Jmonés kodas / Business ID — :
301844044
Zvejy g. 14, 09310 Vilnius
Kiti akcininkai / Other shareholders : 24568 100 3,87 3,87
ISVISO / TOTAL

: 635083615 100 100

Akcininkai, 2014 m. gruodzio 31 d. turéje daugiau nei 5 proc. Bendrovés jstatinio kapitalo
List of shareholders whose shares account for more than 5% of the Company's authorized capital (as of 31 December 2014)

Informacija apie prekyba Bendroveés vertybiniais popieriais
pateikiama Bendrovés interneto svetainéje, taip pat
tarpiniuose ir metiniame konsoliduotajame pranesime.
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Information on trading in the Company's Shares is available
on Company's website, also on interim and annual
consolidated reports of the Company.
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Sios ataskaitos paskelbimo metu Bendrové su asocijuotomis
bendrovémis UAB,Geoterma’, UAB Technologijy ir inovacijy
centru, UAB Verslo aptarnavimo centru sudaré, Lietuvos
energijos gamybos” jmoniy grupe. Bendrovei priklauso
atitinkamai 23,44 proc,, 20 proc. ir 15 proc. $iy jmoniy akcijy.

Patronuojanti bendrove Lietuvos energija’, UAB,
optimizuodama valstybés valdomos energetikos jmoniy
grupés struktarg, 2015 m. kovg jsigijo,Lietuvos energijos
gamybos” valdomas antriniy bendroviy — Energijos tiekimas
UAB ir UAB,Kauno energetikos remontas” — akcijas, baland;
— bendrovés NT Valdos, UAB akcijas. Siekiama bendroves
sutelkti ties pagrindine jy veikla, o grupés jmoniy valdyma
padaryti paprastesnj. Bendroviy akcijos jsigytos pagal
nepriklausomy turto vertintojy nustatytas rinkos vertes.

Narysté organizacijose
Membership in Organizations

Bendroveé buvo viena i§ Nacionalinés Lietuvos elektros
asociacijos (toliau — NLEA) steigéjy 2011 m. ir iki Siol isliko
aktyvi Sios Lietuvos elektros energetikos sektoriaus jmones
vienijancios asociacijos naré. NLEA formuoja bendrg
Lietuvos energetikos sektoriaus pozicijg ir atstovauja ja
valstybinése institucijoje, visuomeninése bei tarptautinése
organizacijose. NLEA yra uZsibrézusi skatinti aktyvy dialoga
su visuomene, plétojant sektoriaus socialines iniciatyvas.

Bendrové yra Personalo valdymo profesionaly
asociacijos naré. Tai Lietuvos personalo profesionalus
vienijanti visuomeniné organizacija, jkurta 2006 m. ir
siekianti kelti personalo valdymo lygj ir efektyvuma
Lietuvoje. Asociacijos tikslas — didinti personalo valdymo
vertés suvokima Lietuvoje.

Bendroveé yra prisijungusi prie Jungtiniy Tauty inicijuoto
Pasaulinio susitarimo.

NACIONALINE LIETUVOS ELEKTROS ASOCIACIJA

’I THE REPORT ON THE ACTIVITY AND SOCIAL RESPONSIBILITY
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moniy grupe
The Group

At the time of publishing of this Report, the Lietuvos
Energijos Gamyba Group of companies consists of the
Company and the associated companies Geoterma UAB,
Technologijy ir Inovacijy Centras UAB, and Verslo
Aptarnavimo Centras UAB. The Company's shareholdings in
the said companies are 23.44%, 20% and 15% respectively.

In March 2015, the parent company Lietuvos Energija, UAB
undertook the optimization of the structure of the state-
controlled group of energy companies, purchased shares in
subsidiaries Energijos Tiekimas UAB and Kauno Energetikos
Remontas UAB controlled by Lietuvos Energijos Gamyba,
followed by the acquisition of shares in NT Valdos, UAB in
April. By making the Group's structure more horizontal, the
companies are more focused on their core activities and the
governance of the Group's companies is simpler. The shares
in the companies were purchased at market values
determined by independent property valuators.

The Company was among the founders of the National
Electricity Association of Lithuania (NEAL) in 2011 and
remains an active member of this association that unites
companies operating in the country's electric power sector.
NEAL determines the common position of the national
energy sector and represents it at state authorities, public
organizations and international bodies. One of the
objectives of NEAL is to promote an active dialogue with
the pubilic as part of the development of the sector's social
initiatives.

The Company is a member of the Personnel Management
Professionals Association. This is a Lithuanian public
organization established in 2006 with the aim of improving
the efficiency of personnel management in the country. The
Association seeks to increase the recognition of the value of
personnel management in Lithuania.

The Company has joined the UN Global Compact, a
voluntary corporate sustainability initiative.
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Aplinkos apzvalga

Review of the Environment

Bendrovés veiklg reglamentuoja Lietuvos Respublikos
energetikos jstatymas, Lietuvos Respublikos elektros
energetikos jstatymas, kiti norminiai aktai.

Dél iSoriniy veiksniy kylan¢ioms rizikoms valdyti
inicijuojamas Bendrovés atstovavimas sprendimus
priimanciose institucijose pristatant ir argumentuojant
Bendroves pozicija. Bendrové aktyviai teikia komentarus,
siulymus teisés akty projektams, dalyvauja atviruose
derinimuose, aptarimuose.

Vadovaudamasi Lietuvos Respublikos elektros energetikos
jstatymo nuostatomis, Valstybiné kainy ir energetikos
kontrolés komisija (toliau — VKEKK) reguliuoja gamintojy ir
nepriklausomy tiekéjy, turinciy reikSminga jtaka rinkoje,

parduodamos elektros energijos ir rezervinés galios kainas.

Kainy ribos atitinkamais VKEKK sprendimais kasmet
nustatomos ,Lietuvos energijos gamybos” valdomy
elektriniy teikiamoms galios rezervavimo paslaugoms.

Bendrové, pagal Lietuvos Respublikos Vyriausybeés
nustatytas gamybos kvotas gamindama elektros energija
Elektrény komplekse, gauna VIAP lésas, nes Sios elektrinés
veikla yra butina elektros energijos tiekimo saugumo bei
pakankamy energetikos sistemos galios rezervy
uztikrinimui.

BENDROVES
VEIKLOS APZVALGA

OVERVIEW OF THE COMPANY'S

ZO’I 4 OPERATIONS IN

The Company's operations are governed by the Republic of
Lithuania Law on Energy, the Repubilic of Lithuania Law on
Electricity and other legal acts.

To manage risks arising from external factors and to present
a reasoned position of the Company, representation of the
Company at decision-making institutions has been initiated.
The Company actively provides comments and proposals
concerning draft legal acts and participates in open
consultations and agreement procedures.

Reguliavimas
Reqgulation

Acting in accordance with the Republic of Lithuania Law on
Electricity, the National Commission for Energy Control and
Prices (NCECP) regulates the selling prices for electricity and
reserve power set by power generating companies and
independent suppliers that have significant market power.
Every year, by decision of NCECP, price ceilings are set for
the power reserving services provided by the power plants
controlled by Lietuvos Energijos Gamyba.

While generating electricity at the Elektrénai Complex
according to the production quotas set by the Government
of the Republic of Lithuania, the Company receives funds
for public service obligations (PSO) as the operations of this
energy facility are indispensable in ensuring the security of
electricity supply and the sufficient power reserves in the
energy system.
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2011 2012

Elektrény komplekse pagamintos elektros energijos
supirkimo kaing, priklausancig nuo elektros energijos
gamybos sagnaudy, nustato VKEKK.

Bendrove siekia mazinti VIAP 13y poreikj efektyviai
gamindama elektros energija Elektrénuose, tiksliai
planuodama ir jgyvendinama investicijas bei mazindama
Bendrovés veiklos sgnaudas.

2011 2012

2014 2015

VIAP subsidijuojama gamybos Elektrény komplekse kvota, Twh
PSO-subsidised production quota at the Elektrénai Complex, TWh

The buying price for the electricity generated at the
Elektrénai Complex which depends on the costs of
electricity production is set by NCECP.

The Company seeks to reduce the need for the PSO funds
through the efficient electricity generation at Elektrénai,
accurate planning and making of investments, and cutting
of operating costs of the Company.

204

2014 2015

VIAP Iésy biudzZetas gamybai Elektrény komplekse, min. Lt

PSO funds budget for the production at the Elektrénai Complex, LTL million

Lietuvos elektros energijos rinkos liberalizavimg apibréZia
Lietuvos Respublikos elektros energetikos jstatymas. Siame
jstatyme ir jo jgyvendinamuosiuose teises aktuose nustatyta
tvarka ir salygomis visi elektros energijos vartotojai, esantys
Lietuvos Respublikoje, gali nevarzomai pasirinkti
nepriklausoma tiekéja.

Liberalizavimo metu elektros energijos vartotojai renkasi
nepriklausomus tiekéjus, todél mazéja reguliuojamy AB
LESTO vartotojy skaicius.,Lietuvos energijos gamyba’,
noredama uztikrinti solidy elektros energijos pardavimy
lygj, siekia didinti elektros energijos pardavimus
nepriklausomiems tiekéjams bei elektros energijos birzoje,
kurioje vykdoma anoniminé prekyba elektra.

’I THE REPORT ON THE ACTIVITY AND SOCIAL RESPONSIBILITY
2014

Elektros rinkos liberalizavimas
Liberalization of Electricity Market

The liberalization of the Lithuanian electricity market is
defined by the Republic of Lithuania Law on Electricity. In
accordance with the provisions of this law and the
implementing legal acts, any electricity customer in the
Republic of Lithuania may freely choose an independent
supplier.

As a result of this choice of independent suppliers in the
liberalization process, the number of regulated customers
of LESTO AB is decreasing. In order to secure a sound level
of electricity sales, Lietuvos Energijos Gamyba aims to
increase the volumes of electricity sale to independent
suppliers and on the electricity exchange where trade in
electricity is conducted on an anonymous basis.
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Didmeniné elektros rinka — tai tiekéjy ir gamintojy
bendravimo aplinka. Rinkos principai Sioje aplinkoje
jgyvendinami per gamintojy tarpusavio konkurencija
(parduodant kuo daugiau elektros) ir tiekéjy konkurencija
(nusiperkant elektrg kuo palankesnémis salygomis).

Siuo metu gamintojai, norédami parduoti savo
generuojama elektros energija, bei tiekéjai, noredami
sukomplektuoti savo klienty numatoma suvartoti elektros
energijos apimtj, didmeninéje rinkoje perka dviejy rdsiy
elektros energijg — kontraktine arba elektra birZoje.

Kontraktine elektra — tai elektros apimtys, perkamos arba
parduodamos pagal dviejy jmoniy sutartus valandinius
elektros tiekimo grafikus bei kainas.

Elektra birZoje — tai elektros apimtys, anonimiskai perkamos
arba parduodamos elektros birzoje. Elektros birza uztikrina
vienodas taisykles rinkos dalyviams ir lygias salygas
konkurencijai bei formuoja skaidrig elektros kaina.

Elektros energijos birzos,Nord Pool Spot” (toliau — NPS)
prekybos zona Lietuvoje, kurioje prekiauja,Lietuvos
energijos gamyba’, buvo jsteigta 2012 m. birzelio 18 d.
Lietuvos elektros gamintojai ir tiekéjai tuomet tapo didelés
ir skaidriai veikiancios elektros birzos dalyviais.

2013 m. birzelio 3 d. NPS prekybos zona jsteigta ir Latvijoje.
Taip buvo Zengtas vienas svarbiausiy zingsniy link Baltijos
saliy elektros rinky sujungimo plano jgyvendinimo, taip pat
sukurtos reikiamos prielaidos tolimesniam elektros energijos
rinkos liberalizavimui.

Birzoje prekiaujama visa,jvezama”j Lietuva ar iSvezama” i$
Lietuvos elektros energija. Tokiu budu vykdomas elektros
energijos srauty tarp Lietuvos ir gretimy energetikos
sistemy optimizavimas ir uztikrinama, jog prekybos apimtys
su gretimomis energetikos sistemomis nevirsyty perdavimo
sistemos operatoriaus nustatyty kiekiy, galimy fiziskai
elektros linijomis patiektij Lietuvg ar tekéti i$ Lietuvos.

Lietuvos
‘{' energija

GAMYBA

Didmeniné rinka
Wholesale Market

Wholesale market for electricity is an environment of the
relations between suppliers and producers. Here, the
market principles are realized through competition of
power generating companies (which strive to maximize
their electricity sales) and of suppliers (whose aim is to buy
electricity on most favorable terms).

At present, electricity of two types are traded by power
generating companies selling their electricity and suppliers
seeking to acquire amounts of electricity required by their
customers: contract electricity and exchange electricity.

Contract electricity means amounts of electricity bought or
sold according to hourly electricity supply schedules and at
prices agreed between two companies.

Exchange electricity means amounts of electricity bought
or sold anonymously on an electricity exchange. The
electricity exchange applies the same rules to and ensures
equal competitive conditions for all the market participants
thus setting transparent prices for electricity.

Prekyba,Nord Pool Spot” birzoje
Trading on Nord Pool Spot

The Lithuanian bidding area of Nord Pool Spot (NPS), in
which Lietuvos Energijos Gamyba conducts its trading, was
established on 18 June 2012. Since then, electricity
producers and suppliers in Lithuania are participants of a
major electricity exchange that is operating in a transparent
manner.

On 3 June 2013, an NPS bidding area was established in
Latvia. This meant a very important step toward the
implementation of the plan on the linking of the electricity
markets of the Baltic States. In addition, preconditions were
created for the further liberalization of the electricity
market.

All electricity imported to and exported from Lithuania is
traded on the exchange. This ensures the optimization of
the electricity flows between Lithuania and the
neighboring energy systems and the maintaining of the
volumes of trading with such systems within the limits set
by the transmission system operator, which depend on the
physical capacities of the power transmission lines linking
Lithuania with other countries.
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Siuo metu birzoje elektra prekiaujama pagal diena pries”
(,Elspot”) ir,dienos eigos” (,Elbas”) principus.,Diena pries”
principas reiskia, kad elektra kasdien prekiaujama kiekvienai
ateinancios dienos valandai. Elektros birZoje suprekiauti
elektros energijos kiekiai bei kainos kinta kiekvieng valanda,
priklausomai nuo tg valandg esancios elektros energijos
pasitlos bei paklausos. Prekyba ,dienos eigos” principu
rinkos dalyviams suteikia galimybe prekiauti elektros
energija likus ne dienai, bet valandai iki jos tiekimo. NPS
Lietuvos prekybos zonoje,dienos eigos” principu prekiauti
pradéta 2013 m. gruodzio 10 d.

Vidutine elektros energijos kaina Baltijos $aliy ir Suomijos
NPS kainy zonose 2014 m. sieké 43,47 Eur/MWh. Vidutiné
kaina Lietuvoje minétu laikotarpiu buvo 33 proc. didesné
nei Estijos ir 39 proc. didesné nei Suomijos kainy zonose.
2014 m. bendrasis NPS indikatorius — sisteminé elektros
kaina sieké 29,61 Eur/MWh ir buvo 22 proc. mazesné nei
2013 m.,, kai rinkoje formavosi 38 Eur/MWh vidutiné kaina.
NPS Lietuvos kainy zonoje vidutiné elektros energijos kaina
2014 m. sieké 50,13 Eur/MWh ir buvo 2,5 proc. didesné nei
2013 m,, kai ji sieké 48,93 Eur/MWh.

Aukstai vidutinei 2014 m. elektros energijos kainai didzZiausia
jtaka turéjo aukstos kainos treciajj mety ketvirtj. Jos
susiformavo dél elektros energijos trakumo, kurj léeme
pralaidumy tarp Baltarusijos ir Lietuvos bei tarp
Kaliningrado ir Lietuvos ribojimai, padidéjes linijy remonto
darby intensyvumas.

Pazymetina, kad 2014 m. Lietuvos kainy zonoje fiksuoti
dideli elektros energijos kainos svyravimai — nuo auksty
kainy rugséjo men., kai dél linijy remonto darby vidutiné
menesio kaina sieké 57,49 Eur/MWh, iki del padidéjusio
vandens kiekio sumazejusiy kainy kovo mén. - vidutine
menesio kaina tuomet sieké 41,61 Eur/MWh.

ESPONSIBILI

At present trading in electricity on the exchange is
conducted according to the principles of day-ahead trading
(‘Elspot') and intraday trading (‘Elbas'). On the day-ahead
electricity market, electricity is traded for each hour of next
day. The amounts and prices of electricity traded on the
exchange vary from hour to hour depending on the supply
and demand at each specific hour. The intraday trading
enables market participants to trade in electricity one hour
rather one day prior to the actual supply. The intraday
trading was introduced in the NPS Lithuanian bidding area
on 10 December 2013.

In 2014, the average electricity price in the Baltic and
Finnish price areas of NPS was EUR 43.47 per MWh. In the
same period, the average price in Lithuania was 33% higher
than in the Estonian price area and 39% higher than in the
Finnish price area. The system price for electricity — the
general NPS indicator — was EUR 29.61 per MWh, which is
22% lower than in 2013 when the average market price was
EUR 38 per MWh. Whereas in the NPS Lithuanian price area,
the average electricity price in 2014 was EUR 50.13 per
MWh (+2.5% compared with 2013 when the average price
was EUR 48.93 per MWh).

The high average electricity price in 2014 was determined
mainly by the high price level in Quarter Il of the year. This
has resulted from a shortage of electricity which, in its turn,
was due to the limitations of capacities between Belarus
and Lithuania and between Kaliningrad Region and
Lithuania as well as due to the increased intensity of repair
works on the lines.

It should be noted that 2014 saw considerable electricity
price fluctuations in Lithuania — from high prices in
September, when the average monthly price reached EUR
57.49 per MWh due to line repairs, to low prices in March
(average monthly price EUR 41.61 per MWh) due to
increased water levels.
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Pagrindiniai veiklos rodikliai
Key Indicators of the Activity

1655 MW*

Elektrény kompleksas

Rezerviné elektring, kombinuoto ciklo blokas
Elektrénai complex

Reserve power plant and combined-cycle

- Pagrindiné Lietuvos energetikos sistemos elektring,

* turinti didziausius gamybos pajégumus salyje ir

* palaikanti tretinj rezerva elektros energijos tiekimo

* saugumui ir energetikos sistemos rezervams

“ uztikrinti.

2015 m. baigtas jgyvendinti naujy silumos

: energijos gamybos jrenginiy statybos projektas.
* Elektrinés galia nuo 2015 m. sausio 1 d., kai i$

" eksploatacijos buvo isvesti 1 ir 2 blokai.

" The main power plant in the Lithuanian power

: system, having the greatest production capacities

. inthe country and maintaining the tertiary reserve

. for ensuring the security of energy supply and

. reserves.

. A project on the construction of new heat energy

. production facilities completed in 2015.

. *The capacity of the power plant referred to is as of 1
January 2015 when the operation Units 1 and 2 of the
reserve power plant was terminated.

Elektros energijos gamyba
Indicators of Electricity Generation

900 MW
Kruonio hidroakumuliaciné elektriné

Kruonis Pumped Storage Hydroelectric
Plant

+ Kruonio HAE skirta subalansuoti elektros gamybg ir
* suvartojima, taip pat avarijy energetikos sistemoje
* prevencijai bei jy likvidavimui. Kruonio HAE

* uztikrina didZiaja dalj viso batino avarinio Lietuvos
* elektros energetikos sistemos rezervo kiekio.

* Kruonio HAE yra vienintelé tokio tipo elektriné
 Baltijos 3alyse.

: Kruonis PSHP is designed for the balancing of

. electricity generation and consumption as well as
. for the power system's emergency prevention and
. response. Kruonis PSHP is responsible for the

. securing the larger part of the emergency reserve
. required for the Lithuanian power system.

Kruonis PSHP is unique power plant in the Baltics.

®

101 MW
Kauno Algirdo Brazausko hidroelektriné

Kaunas Algirdas Brazauskas Hydroelectric
Power Plant

+ Kauno HE yra didziausia atsinaujinancius isteklius

* naudojanti elektriné Lietuvoje.

* Kauno HE padeda subalansuoti elektros gamyba ir
* suvartojima bei iSlygina energetikos sistemos

" netolygumus. Si elektriné yra viena i$ Lietuvos

" elektriniy, galin¢iy pradéti automatiskai veikti

" istikus visuotinei sistemos avarijai.

: Pagaminama elektros energija parduodama su

_ prekeés zenklu, Zalia lietuviska energija”

. Kaunas HPP is the largest power plant in Lithuania

. that uses renewable energy sources.

. Kaunas HPP contributes to the balancing of

- electricity generation and consumption and levels
- out the power system. It is one of the power plants
+ in the Lithuanian power system that can start an

* autonomous operation in case of the total power

* system failure.

Energy is sold under the brand of Green Lithuanian
Energy.

Bendrove turi neribotos galiojimo trukmés leidimus gaminti
elektros energija. IS viso per 2014 m. parduota 1,84 TWh
Bendrovés valdomose elektrinése pagamintos elektros
energijos, t.y. 6,1 proc. maziau elektros energijos negu 2013
m., kai buvo pagaminta ir parduota 1,96 TWh elektros
energijos (Zr. paveiksla Zemiau).

The Company holds permits of unlimited duration to
generate electric power. In 2014, 1.84 TWH of electricity
generated at the Company's power plants was sold, which
is 6.1% less than in 2013 (1.96 TWh) (see the figure below)

2011
2012
2013
2014
(:) O:,S 1 1 i5 2 2:,5
W Comple (ruonis PSHP B N Brasmusas P
Bendrovés valdomose elektrinése pagaminta ir parduota elektros energija, Twh
Electricity generated in the Company's controlled power plants and traded, TWh
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2014 m. spalio 20 d,, atsizvelgdama j situacija rinkoje ir
jgyvendinama Bendroves veiklos strategija, Bendrovés
valdyba priemé sprendima nutraukti rezervinés elektrinés
Elektrénuose 1 ir 2 bloky eksploatavima. 2015 m. sausj
pradétas demontuoti 1 blokas, o balandZio ménesj — 2
blokas.

Demontuoti senus ir neefektyvius 1962-1965 m. statytus
rezervines elektrinés 150 MW galios blokus nuspresta
atsizvelgiant j didele gamtiniy dujy kaing, Zema bloky nau-
dingo veikimo koeficientg, didelius palaikymo kastus bei
naujy silumos gamybos i$ biokuro pajéegumy Elektrénuose
atsiradima. Blokais pagamintos elektros energijos kaina yra
nekonkurencinga rinkoje, tad jy atsisakymas padés mazinti
VIAP poreikj, o kartu ir galutinj elektros energijos tarifg
vartotojams.

Numatoma, kad 1 ir 2 bloky demontavimo darbai truks apie
dvejus metus. 2014 m. pabaigoje Bendrovée baigé 2012 m.
rudenj pradéta 3 ir 4 rezervinés elektrinés bloky (abu po 150
MW galios) demontavimo projekta. Tikimasi, kad pritaikius 3
ir 4 bloky demontavimo metu jgyta patirtj, 1ir 2 bloky
demontavimo darbai vyks sklandZiai ir efektyviai.

Per 2014 m. Bendrové vidaus rinkai pardave 2,45 TWh
elektros energijos. Tai 34,1 proc. maZiau negu per 2013
metus, kai buvo parduota 3,72 TWh (Zr. paveikslg zemiau).
Pagrindiné tokj sumazéjima lemusi priezastis yra tai, kad
2014 m. keitési kontrakto su visuomeniniu tiekéju AB LESTO
salygos.

On 20 October 2014, the Board of the Company decided,
having regard to the market situation and the Company's
operating strategy, to decommission Unit 1 and Unit 2 of
the reserve power plant in Elektrénai. Dismantling of Unit 1
was started in January 2015; the dismantling works of Unit
2 -in April.

The decision to dismantle old and ineffective 150 MW units
of the reserve power plant which were constructed in 1962-
1965 was made due to the high price for natural gas, low
efficiency coefficient of the units, high maintenance costs,
and the construction of new capacities for the production
of heat from biofuel in Elektrénai. Electricity generated at
these units is not competitive in the market, therefore, their
abandonment will help reduce the need for PSO funds as
well as the final electricity tariff for customers.

[tis planned that the works of dismantling Units 1 and 2 will
take about two years. At the end of 2014, the Company
completed a project on dismantling Units 3 and 4 (150 MW
each) of the reserve power plant. It is expected that, upon
application of the experience gained in this project, the
works of dismantling Units 1 and 2 will be smooth and
effective.

Prekyba elektros energija
Indicators of Electricity Trading

In 2014, the Company sold 2.45 TWh of electricity to the
domestic market. This is a 34.1% decrease compared with
2013 when sales totaled 3.72 TWh (see figure below). The
main reason for the decrease is the change in the terms and
conditions of the contract with the public supplier LESTO
ABin 2014.

2012 '

2014 0,83 ' ' |
: i : g 4 g a
g PordavimaiLESTO/ JE Perdavimai Lietuvos birkoje ir nepriklausomiems tiekejams /

Sales to LESTO
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Sales on Lithuania Exchange and independent suppliers

Bendrovés elektros energijos pardavimai vidaus rinkoje, Twh
Company's electricity sales on the domestic market, TWh
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Pagrindiniai finansiniai rodikliai
Key Financial Indicators

Bendroves pajamos per 2014 m. sudaré 805,2 min. lity.
Pagrindine pajamy dalj sudaro elektros energijos prekybos,
balansavimo ir reguliavimo elektros energijos, galios
rezervavimo ir VIAP pajamos, taip pat Silumos energijos
pardavimo pajamos. Lyginant su 2013 m,, Bendrovés paja-
mos sumazéjo 26 proc,, is jy prekybos pajamos mazéjo

32 proc,, galios rezervavimo — 57 proc., o VIAP pajamos —

5 proc.

1177

49,3%
50,7%
2012 2013 2014
- Reguliuojama veikla / - Nereguliuojama veikla /

Regulated activities Comercial activities

Per 2014 m. Bendrové patyré 669,3 min. lity sgnauduy.
DidZiaja dalj Bendroves sgnaudy (493,2 min. lity, arba 74
proc.) sudaré elektros energijos ir susijusiy paslaugy pirkimo
bei kuro elektros energijos gamybai sgnaudos. Bendroves
nusidévéjimo ir amortizacijos sgnaudos per 2014 m. sudare
77 min. lity.

Bendrovés veiklos sgnaudos, nejskaitant pirkimy, susijusiy
su elektros energija ir elektros gamyba bei nusidevejimo ir
amortizacijos sanaudy, apyvartiniy tarsos leidimy perkai-
navimo sgnaudy bei vertés sumazéjimo sgnaudy, per 2014
m. sudaré 88,7 min. lity ir, lyginant su 2013 m. patirtomis
sgnaudomis, sumazéjo 3,4 proc.

>
-31,8%

2012

2013 2014
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Pajamos
Income

The Company's income in 2014 totaled LTL 805.2 million.
Income from electricity trading, balancing and regulating
power, power reserving and PSO account for the largest
part of this amount, together with income from heat
energy sale. Compared with 2013, the Company's income
decreased 26%, including a 32% decrease in trading
income, 57% decrease in power reserving income, and a 5%
decrease in PSO funds income.

Pajamos, min. Lt
Income, LTL million

Sgnaudos
Costs

The Company incurred costs of LTL 669.3 million in 2014.
Costs of purchasing electricity and related services as well
as fuel for power generation purposes account for 74% (LTL
493.2 million) of this amount. Depreciation and
amortization costs totaled LTL 77 million in 2014.

Operating costs of the Company (excluding purchasing
related to electricity and electricity generation, depreciation
and amortization charges, costs of revaluating tradable
emission allowances and impairment losses) amounted to
LTL 88.7 million in 2014 (-3.4% compared to 2013).

Sgnaudos, min. Lt
Costs, LTL million
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2014 m. pelningumo rodikliai yra geresni uz 2013 m.
rodiklius, nepaisant 2014 m. kritusiy pardavimo pajamu.

Bendrovés 2014 m. EBITDA sudaré 221,1 min. lity ir buvo
13,2 min. lity didesné uz 2013 m. to paties laikotarpio
rodiklj. Bendroves EBITDA marza 2014 m. sieké 27,5 proc.

Bendrove uzdirbo 115,3 min. lity grynojo pelno. Bendroveés
grynojo pelno marza 2014 m., palyginti su 2013 m. tuo

Pelningumo rodikliai
Profitability Ratios

Despite the drop in sales income, the Company's
profitability ratios for 2014 are better than those for 2013.

In 2014 the EBITDA was LTL 221.1 million (+ LTL 13.2 million
compared to 2013). The EBITDA margin was 27.5% in 2014.

The net profit earned by the Company totaled LTL 115.3
million. The net profit margin had increased from 8.7%
(2013) to 14.3% (2014).

paciu laikotarpiu, padidéjo nuo 8,7 proc. (2013 m.) iki 14,3

proc. (2014 m.).
...................... [0)
120 G430 15%
D50 = ¢ ke e e e e e e e e e e e e e 0% 100 « + + & & 0 0w w e e e e e e ..
27,5%
200 = « ¢ e e e e e .. 80 + s e e e e 2 10%
- 0, 0,
150 « v v v e v v 19.1% .. 20% 60 « o e 8'7/0 ..
100 . . 12,4.% . 40 - v e e e e e . coe e 50
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50 . . .. 20 . . 2,9%, ..
221 34 115
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2012 2013 2014 2012 2013 2014

W eeroa I EBITDA marza/ EBITDA margin [ Crrasispelnas/ gy Grynojo pelno marza /

Net profit Net profit margin
EBITDA, min. Lt Grynasis pelnas, min. Lt
EBITDA, LTL million Net profit, LTL million
Kiti finansiniai rodikliai
Other Financial Indicators
Min. Lt (mety pabaigoje) / LTL million (at the end of the year) 12012 12013 : 2014
Visas turtas / Total assets 3347 3241 3158
Nuosavas kapitalas / Equity 1307 1373 1268
Finansinés skolos / Financial debts 661 555 562
Finansinés skolos grynaja verte / Net financial debts 652 377 301
Finansinés skolos grynaja verte / EBITDA, % / Net financial debts / EBITDA, % 447 181 136
Finansinés skolos grynaja verte / Nuosavas kapitalas, % / Net financial debts / Equity, % 50 27 24
Grynieji pagrindinés veiklos pinigy srautai / Net cash flows from operations 171 442 299
Grynieji investicinés veiklos pinigy srautai / Net cash flows from investments - (159) 2 (118) 11
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Bendrovés investicijos j ilgalaikj materialyjj ir nematerialyjj
turtg 2014 m. sudare 78,5 min. lity. DidZigja investicijy dalj
sudare investicijos j silumos gamybos pajegumus
Elektrénuose. 2013 metais Bendroveés investicijos j ilgalaik]
materialyjj turtg sudare beveik 20 min. lity. Sios investicijos
didZigja dalimi apemé Bendrovés reguliuojamos ir
komercinés veikly turto rekonstrukcijas ir jsigijimus.

Svarbiausi projektai
Key Projects

2014 m. buvo baigti visy seisminiy ir geologiniy tyrimy
metu surinkty duomeny apdorojimo darbai, parengtas
saugyklos rezervuaro modelis. Sis modelis leidZia jvertinti
saugyklos geologinj tinkamuma, jos elgsena dujy
jpumpavimo ir isgavimo procesy metu, nustatyti saugyklos
veiklos darbinius parametrus.

Visi tyrimy metu gauti rezultatai ir iSvados buvo pateiktos
Energetikos ministerijai. Siekiant uztikrinti, kad projekta
inicijavusi Viyriausybé galéty priimti pagrjsta sprendima del
tolesnés projekto eigos, Bendrovés specialistai ministerijos
pavedimu atliko projekto kasty ir naudos analize. Jos
rezultatai parodé, kad finansiskai perspektyvi tik regioniné
500 miIn. m3 darbinio tario saugyklos alternatyva, dalj
saugyklos pajegumy panaudojant Lenkijos rinkos
poreikiams tenkinti, taciau tam turi bati jgyvendintas
Lietuvos-Lenkijos dujotiekio (GIPL) projektas. Studijoje
konstatuota, kad projekto jgyvendinimui tikslinga pritraukti
ES finansine paramg i$ Europos infrastruktaros tinkly
priemoneés (CEF) fondo. Projekto tyrimy rezultatus pristacius
Viyriausybei, buvo priimtas sprendimas jvertinti galimybes
projekto jgyvendinimui uztikrinti CEF fondo finansine
paramg, issiaiskinti Lenkijos energetikos jmoniy
suinteresuotuma ir pasirengima kartu jgyvendinti projektg,
faktinj tolimesniy paruosiamujy projekto darby
jgyvendinima inicijuojant tik uZsitikrinus siems veiksmams
daline CEF fondo finansine paramag ir issiaiskinus Lenkijos
suinteresuotuma ir pasirengima kartu jgyvendinti projekta.
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Investicijos
Investments

The Company invested LTL 78.5 million in non-current
tangible and intangible assets in 2014. The largest amount
of investments was earmarked for the heat energy
generation capacities in Elektrénai. In 2013, the Company's
investments in non-current tangible assets were almost LTL
20 million and consisted mainly of investments in the
reconstruction and acquisition of assets used in both
regulated and commercial activities of the Company.

Syderiy geologinés strukturos tyrimai
Investigations into the Syderiai Geological Structure

In 2014, processing of all the data collected during the
seismic and geologic investigations was completed and a
gas storage tank model was developed. The model enables
to analyze the geologic fitness of the storage facility and its
behavior during the gas pumping and extraction processes
and to determine the operating parameters of the facility.

All the investigation results and conclusions were
submitted to the Ministry of Energy. In order to enable the
Government that has initiated the project to make a well-
informed decision on further course of the project, the
Company's specialists completed the project's cost and
benefit analysis on instruction of the Ministry. The results of
the analysis have shown that only the regional option of a
500 million m3 storage facility is financially viable, with part
of the storage capacities used for the meeting of the needs
of the Polish market; however, completion of Gas
Interconnection Poland-Lithuania (GIPL) project is required.
The study states that the EU financial assistance under CEF
(Connecting Europe Facility) should be raised for the
implementation of the project. Upon presentation of the
investigation results to the Government, it has been
decided to secure CEF's financial assistance for the project
and to clarify whether Polish energy companies are
interested in and prepared to jointly implement the project;
any further preparatory project works should be continued
only upon securing co-financing by CEF and upon
clarification of the Polish companies' intentions.

VEIKLOS IR SOCIALINES ATSAKOMYBES PAZANGOS ATASKAITA
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Bendrové 2014 m. vykdé naujy Silumos energijos gamybos
pajégumy — biokuro ir garo katiliniy — statybos darbus.
Laiku ir numatyta apimtimi baigti biokuro sandélio pastato
skardinimo ir technologinés jrangos montavimo darbai,
atlikti damy kondensacinio ekonomaizerio ir susijusiy
vamzdyny montavimo darbai, taip pat jrengti dumy kanalai,
sumontuoti elektrostatiniai damuy filtrai, jrengtos biokuro
svarstyklés, pastatytas svarstykliy pastatas ir jrengtos
svarstyklés. Jrengtas vidinis kelias, kuriuo j katilinés teritorija
vilkikai Saltuoju mety laiku pristatys biokuro atsargas.
Katilinés statybvietéje pradéti dalies sumontuotos jrangos
derinimo darbai - i$bandyti naujai pakabinti greiferiniai
kranai, dirbsiantys katilinés sandélio patalpose. Taip pat
biokuro katilinéje vykdyti Silumos tinkly vamzdyny
montavimo darbai.

Nustatytais terminais atlikti pagrindiniai Silumos tinkly
vamzdyno pertvarkymo mechaniniai darbai, kurie batini
uztikrinti Silumos tiekimg Elektrény miestui ir kitiems
vartotojams. 2014-2015 m. $ildymo sezonui Silumos
tiekimas uztikrinamas naujai sumontuotais vamzdynais.

2014 m. gruodzio 19 d. buvo gautas uzbaigimo aktas,
leidZiantis pradéti eksploatuoti 49,8 MW galios garo katiline.
Jijrengta Silumos rezervy palaikymui, Silumos energijos
gamybos salciy piko metu uztikrinimui, taip pat rezervinés
elektrinés bloky paleidimui.

Silumos energija naujojoje 40 MW galios biokuro katilinéje
pradéta gaminti 2015 m. pirmoje puséje.

THE REPORT ON THE ACTIVITY AND SOCIAL RESPONSIBILITY
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Silumos gamybos jrenginiy plétros
Elektrénuose projektas

Project on the Development of Heat Production
Facilities in Elektrénai

In 2014 the Company carried out construction of new heat
production facilities, i. e. biofuel and steam boiler houses.
The biofuel storage facility's roofing and process equipment
installation works were completed in duly and timely, the
flue condensing economizer with the related pipeline, the
flue ducts and the electrostatic flue filters were installed, the
biofuel weighting equipment building with the weighing
equipment was constructed. An internal road for the
delivery of biofuel by vehicles to the boiler house territory
in winter was built. Adjustment of part of the installed
equipment on the boiler house construction site has been
started — the newly installed bucket cranes were tested.
Installation of the heat pipes was carried out in the biofuel
boiler house.

The main mechanical works of the heat pipelines
reconstruction, necessary in order to ensure the heat supply
to the Elektrénai town and other customers were timely
completed. In the 2014-2015 heating season, heat was
supplied by the new pipes.

The new steam production equipment with the capacity of
49.8 MW was put into operation in December. A
completion certificate permitting the operation of the new
equipment was issued on 19 December 2014. The steam
boiler house was built for the purposes of maintaining the
heat reserves, securing the heat energy production at very
low temperatures, and starting up of the units of the
reserve power plant.

The generation of heat energy by the 40 MW biofuel house
was started in the first half of 2015.
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Pramoninio parko Kruonio HAE teritorijoje

infrastruktdros jrengimas
Installation of Industrial Park's Infrastructure in
the Territory of Kruonis PSHP

2014 m. pradZioje Bendroveé baigé suplanuotus pramoninio
parko, issidésciusio Kruonio HAE teritorijoje, inZinerinés
infrastrukttros jrengimo projekto darbus. Teritorija dabar
labiau paruosta tiesioginéms uzsienio investicijoms,
padeésiancioms plétoti aukstyjy technologijy veiklg sioje
patrauklioje, visg reikiama infrastruktdirg turincioje vietovéje.

|gyvendinant projekta reikéjo rekonstruoti apie 5 km keliy,
taip pat jrengti inzinerine infrastruktdra: vandentiekio su
vandens greZiniais ir lietaus vandens nuvedimo tinklus.
2013 m. gruodZio pabaigoje baigti kelio rekonstrukcijos, taip
pat lietaus kolektoriaus jrengimo darbai, 0 2014 m. vasarj
baigta ir paskutiné projekto dalis — vandenvietés jrengimas.

At the beginning of 2014, the Company completed the
planned works of installing the engineering infrastructure
for the industrial park within the territory of Kruonis PSHP.
The territory is now ready for direct foreign investments
which would help develop the high-tech activities in this
attractive area equipped with the requisite infrastructure.

The project required the reconstruction of approx. 5 km of
roads and the installation of the engineering infrastructure:
a water supply system with water wells and storm water
discharge networks. The road reconstruction and storm
water collector installation works were completed at the
end of 2013 and the well-field - the last part of the project
- was completed in February 2014.

Véjo energijos potencialo jvertinimas
Kruonio HAE

Assessment of the Wind Power Potential at Kruonis PSHP

2014 m. pradZioje Kruonio HAE teritorijoje pradéti
kompleksiniai véjo greicio, kryp¢iy ir kity meteorologiniy
salygy matavimai, siekiant atlikti pirminj sklypo potencialo
véjo elektriniy parkui jrengti jvertinima. Remdamasi
teigiamais tarpiniais véjo matavimy rezultatais Bendrove
priemé sprendima inicijuoti véjo elektriniy parko jrengimo
Kruonio HAE teritorijoje parengiamuyjy darby projekta.

2015-2016 m. bus parengta véjo elektriniy parko jrengimo
galimybiy studija, atliekami aplinkosauginiai projekto
vertinimai bei batinos teritorijy planavimo proceddros.

Comprehensive measurements of wind speed and
directions as well of other meteorological conditions were
started in the territory of Kruonis PSHP at the beginning of
2014 in order to make a preliminary assessment of the
potential for installing a wind farm. Based on the
measurement results the Company has decided to launch a
project on the preparatory works for the construction of a
wind farm in the territory of Kruonis PSHP.

In 2015-2016, a wind farm feasibility study will be prepared,
environmental impact assessments will be made and the
requisite territorial planning procedures will be completed.
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~ BENDROVES PAZANGA
SOCIALINES ATSAKOMYBES SRITYJE
COMMUNICATION ON PROGRESS IN

THE CORPORATE SOCIAL RESPONSIBILITY AREA

Socialinés atsakomybeés principai
Social Responsibility Principles

,Lietuvos energijos gamybos” socialinés atsakomybés veikla
yra paremta Bendrovés vertybéemis ir apibrézia Bendrovés
pozilrj j savo veikla, socialiniy, aplinkos apsaugos bei
skaidrios veiklos principy jtraukima j Bendrovés vidaus
procesus ir j santykius su suinteresuotomis salimis.
Bendrove jprasmina socialine atsakomybe per kryptinga ir
nuoseklig veiklg Siose srityse: santykiuose su darbuotojais ir
visuomene, aplinkosaugoje, veikla rinkoje.

Bendrove laikosi desimties Pasaulinio susitarimo (angl.
Global Compact) principy, atsizvelgdama j bendrasias
Zmogaus, darbuotojy teises, aplinkos apsaugos ir skaidrumo
aspektus. Sios visuotinai priimtos ir deklaruojamos
atsakingo elgesio gairés yra aiski bei stipri nuoroda
Bendrovei plétojant socialiai atsakingo verslo veiklas.

Bendrove rengia metinius socialinés atsakomybes veikly
planus, juos vykdo ir tai apraso viesai prieinamose socialinés
atsakomybeés ataskaitose.

Activities of Lietuvos Energijos Gamyba in the area of social
responsibility are based on the corporate values and reflect
the Company's attitude towards its operations and the
inclusion of social, environmental protection and
transparency aspects in both internal processes and
relations with stakeholders. For the Company, the meaning
of social responsibility lies in purposeful and consistent
work in the following areas: relations with employees and
the public, environmental protection, and market
operations.

The Company follows the Ten Principles of the UN Global
Compact, focusing on human rights, employee welfare,
environmental protection and transparent operations.
These universally adopted guidelines of responsible
behavior represent a clear and sound reference for the
Company in the development of its activities in a socially
responsible manner.

The Company formulates and implements annual corporate
social responsibility plans and publishes its Corporate Social
Responsibility Reports.

Socialinés atsakomybeés

veiklos tikslai
The Purposes of the Activity of
Social Responsibility

Viykdydama socialinés atsakomybes veiklas Bendroveé siekia:

® Nuolat tobulinti verslo praktika, uztikrinti skaidry
valdyma, kryptingai diegti modernius personalo vadybos
metodus, aktyviai dalyvauti dialoge su socialiniais
partneriais, didele reikSme skirti techninei ir mokslinei
pazangai bei specialisty ugdymui.

®  Pritraukti ir islaikyti kvalifikuotus darbuotojus,
abipuseés vertés generavimo principu kurti su jais ilgalaikes
partnerystés santykius bei bendra sékminga Bendrovés
ateit].

®  Atsizvelgtij Bendrovei visuomenés keliamus
l0kescius, palaikyti glaudZius rysius su aukstosiomis ir
specializuotomis profesinémis mokyklomis, rengianciomis
energetikos specialistus. Formuoti teigiama Bendroveés
jvaizdj ne tik tarp darbuotojy, bet ir geografinéje, mokslo
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By performing the activities of social responsibility the
Company aspires:

® To constantly improve business practice, ensure
clear management; single-mindedly implement modern
methods of personnel management, actively participate
within the dialog with social partners, intend large
significance for technical and scientific advancement and
education of the specialists.

® To attract and maintain qualified employees,
create the intercourse of long-term partnership with them
and general successful future of the Company by
generation principle of mutual value.

® To consider the expectations advanced for the
Company by the society, maintain close intercourse with
high and specialized professional schools preparing the
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bendruomenéje bei visuomenéje apskritai.

®  Organizuojant nuolatinius mokymus, kvalifikacijos
kelimo kursus, kurti aplinkg ir sglygas, leidziancias
kiekvienam darbuotojui tobulinti savo sugebéjimus ir jgyti
naujy jgudziy. Bendradarbiauti su mokslo institucijomis,
remti jaunyjy energetiky rengimo programas, kad baty
uztikrintas Bendrovés veiklos testinumas pritraukiant jaunus
ir gabius specialistus.

/mogaus teisés
Human Rights

Viykdydama savo veikla ir teikdama paslaugas, veikdama
skirtingose bendruomenése Bendrové laikosi Zmogaus
teisiy apsaugos principy, remia ir gerbia tarptautine
Zmogaus teisiy apsauga savo jtakos sferoje, uztikrina, jog
pati neprisideda prie Zzmogaus teisiy pazeidimy ir pasisako
pries bet kokius jy paZeidimus.

Darbuotojai
Employees

Bendrové gerbia darbuotojy teises ir pasisako pries vaiky
darba, bet kokig diskriminacijg tiek jdarbinant naujus
darbuotojus, tiek tarp esamy darbuotojy. Bendrovéje veikia
profesinés sgjungos ir galioja kolektyviné sutartis.
Objektyvus paties darbuotojo ir jo vadovo atliktas
darbuotojo kompetencijy jvertinimas yra vienintelis
darbuotojy vertinimo budas. Bendrové ir pati rGpinasi
darbuotojy kompetencijos kélimu. Bendrové nustato ir
moka atlyginimus skaidriai, pagal aiskiai nustatyta tvarka.
Bendroveé rupinasi darbuotojy sveikata, savo iniciatyva
organizuoja neformalius renginius, j kuriuos kviecia visus
darbuotojus, rGpinasi darbuotojams palankios
organizacinés kultaros jtvirtinimu.

Pagrindinis Bendroves personalo politikos siekis yra
pritraukti ir islaikyti kvalifikuotus darbuotojus, abipusés
vertés generavimo principu kurti su jais ilgalaikés
partnerystés santykius ir bendra sékmingg Bendrovés ateitj.

Bendrove 2014 m. tesé organizacinés kultdros formavima,
vadovaudamasi 2013 m. pabaigoje parengta ir patvirtinta
bendra,Lietuvos energijos” jmoniy grupés zmogiskyjy
istekliy valdymo politika, kuri nustato bendrus Zmogiskyjy
istekliy valdymo principus, apibrézia pagrindines nuostatas,
kuriomis vadovaujamasi valdant zmogiskuosius isteklius ir
siekiant strateginiy tiksly.
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specialists of energetics. To form positive image of the
Company not only between the employees but also within
geographical, scientific society.

@ Organize continual trainings, raise courses of
qualification, and create environment and conditions
allowing improving capabilities for each employee and
achieving new skills. To cooperate with science institutions,
support the programs of the preparation of new specialists
in energetics in order to ensure the succession of the
activity of the Company by attracting young and capable
specialists.

In the process of development of its activities and provision
of its services in various communities, the Company
respects the principles of the human rights' protection,
supports the international human rights protection within
the sphere of its operations, does not commit any violations
of the human rights and comes out against such violations.

The Company respects the rights of its employees and
comes out against child's work and against any
discrimination both in the employee hiring process and
among current employees. Trade unions are active and
there is a valid collective agreement in the Company.
Objective self-assessment by the employee and an
assessment of the employee's competences by his/her
supervisor is the only way in which employees are assessed
in the Company. The Company is concerned with the
improvement of its employees' competences. There are
transparent wage setting and payment procedures in place.
The Company is also concerned with the employees' health
and the creation of an organizational culture that is
favorable to the employees. Informal events for employees
are organized on a regular basis.

The main purpose of the Company's human resources
policy is to attract and retain highly-qualified employees
and to ensure, based on a long-term partnership and
mutual-value creation, a common successful future of the
Company.

In 2014, the Company continued the process of formation
of its organizational culture, following the Human
Resources Management Policy of the Lietuvos Energija
Group approved at the end of 2013. The policy establishes
the general principles and provisions of human resources
management in the implementation of strategic corporate
objectives.
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Bendroveéje 2014 m. gruodzio 31 d. dirbo 474 darbuotojai
(jskaitant ir vaiko priezilros atostogose esancius darbuoto-
jus), i8ju 1 proc. — auksciausio lygmens vadovai, 8 proc. —
vidurinio lygmens vadovai, 49 proc. — specialistai, 42 proc. -
darbininkai.

Darbuotojy kategorija
Categories of employees

Visi darbuotojai / Total

2013 m. pabaigoje Bendroveéje dirbo 503 darbuotojai.
Pagrindiné darbuotojy skaiciaus pokycio priezastis ta, kad,
jkarus UAB Verslo aptarnavimo centrg, kurio vienas
pagrindiniy veiklos tiksly yra viesyjy pirkimy organizavimo ir
vykdymo, apskaitos, personalo administravimo paslaugy
teikimas bendrai bendrove kontroliuojantiems akcininkams,
nuo 2014 m. spalio 1 d.j UAB Verslo aptarnavimo centras
buvo perkelta viesyjy pirkimy vykdymo funkcija, o nuo
2014 m. gruodZio 1 d. — apskaitos funkcija, j 5ig jmone
peréjo dirbti visi viesyjy pirkimy ir apskaitos funkcijas vykde
Bendroveés darbuotojai.

Viyrai sudare 80 proc. Bendrovés darbuotojy, moterys — 20
proc. Vyry Bendroveéje dirba daugiau dél jos veiklos
specifikos — moterys re¢iau renkasi technologinius darbus ir
su jais susijusias specialybes.

Bendroves stebétojy taryboje motery néra. Viena i penkiy
Bendroves valdybos nariy (auksc¢iausio lygmens vadovy
kategorija) yra moteris.

Bendrove sudaro galimybes jsidarbinti ir sekmingai dirbti
jvairaus amziaus ir patirties asmenims. 2014 m. Bendrovéje
daugiausiai dirbo 35-54 mety darbuotojy, turinciy 10 mety
ir daugiau darbo staza Bendrovéje. Tai kvalifikuoti, patyre
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Darbuotojy skaicius
Number of Employees

As of 31 December 2014, the Company had 474 employees
(including employees on a child care leave): senior
management 1%, middle management 8%, specialists 49%,
blue-collar workers 42%.

Darbuotojy skaicius Darbuotojy skaicius

© 2014-03-31 £ 2014-12-31
: Number of employees : Number of employees
: 31.03.2014 £ 31.12.2014
1 1
........... e
............. S
............. T

As of the end of 2013 the Company employed 503 people.
The main reason for the decrease in the number of the
Company's employees is that on 1 October 2014 the public
procurement function and on 1 December 2014 the
accounting function were transferred to the newly
established company Verslo Aptarnavimo Centras UAB,
along with the transfer of the relevant employees. One of
the main operating objectives of the new company is to
provide the services of conducting public procurement,
accounting and human resources administration to the
Company's shareholders.

Lygios galimybés

Equal Opportunities

Men account for 80% and women for 20% of the
Company's employees. This is due to the specificity of the
Company's operations: professions related to technology
are more often chosen by men.

All the members of the Supervisory Council are men. One
of the Board Members (top level management) is a woman.

The Company provides employment opportunities for
people of various age and experience. In 2014, the majority
of the Company's employees were aged 35 to 54, having a
10 years' or a longer record of service with the Company.
These are highly qualified and experienced specialists

Lietuvos
( energija

GAMYBA



specialistai, sudarantys kolektyvo pagrinda Bendroves
gamybos padaliniuose, kur yra ypac svarbios darbuotojy
sukauptos zinios ir patirtis. Sios amziaus grupes darbuotojai
sudaré 53 proc. visy Bendrovés darbuotojy. 20 proc.
Bendrovés darbuotojy 2014 m. buvo 25-34 mety amZiaus,
turintys iki 10 mety darbo staZg Bendrovéje Daugiausia
tokiy darbuotojy yra palaikancios veiklos padaliniuose.

Per 2014 m.,Lietuvos energijos gamyboje” nenustatyta jokiy
diskriminacijos ar kity incidenty, susijusiy su Zzmogaus teisiy
pazeidimais.

Darbuotojai turintys aukstajj
iSsilavinima /
- Higher educational

attainment

Darbuotojai turintys
aukstesnijjj issilavinima /
Further education

Darbuotojai turintys vidurinj
profesinj issilavinima /
Vocational education

2014 m. pradzioje atliktas darbuotojy nuomonés tyrimas,
kurj Bendrove organizuoja siekdama suzinoti savo
darbuotojy nuomone apie tokias svarbias Bendroves veiklos
sritis, kaip darbo aplinka ir Bendrovés organizaciné kultara,
informacijos sklaida Bendrovéje, karjeros ir tobuléjimo
galimybes, atlygis ir jvertinimas. Tyrimas parode, kad
Bendroveé islaike tokj patj darbuotojy pasitenkinimo
Bendrove lygj, kaip ir pragjusiais metais.

ISanalizavusi tyrimo rezultatus Bendrovés vadovybé,
jtraukdama darbuotojus kartu parengé organizacijos
stiprinimo veiksmy plang, kurio tikslas pagerinti darbuotojy
nepakankamai gerai jvertintas Bendrovés veiklos sritis bei
skatinti darbuotojy jsitraukima.

Bendroveé tese vertybiy dialogo projekta, skirtg vertybiy
komunikavimui ir jgyvendinimui praktingje veikloje. Buvo
surengtos keturios vertybiy dialogo sesijos, kurias vedé i3
Bendroveés darbuotojy projektui atrinkta dvylikos vertybiy
ambasadoriy grupé. Tokiu badu buvo kuriami ir diegiami
naujy darbiniy elgseny, atitinkanciy Bendroves vertybes ir
pagrindinius veiklos tikslus, modeliai.

Bendrove teiké prioritetg proaktyviai komunikacijai su
darbuotojais. 2014 m. kova, birzelj rugséjj ir gruodj vyko
tradiciniai karta per ketvirtj vykstantys Bendrovés vadovy,
valdybos nariy susitikimai su visy padaliniy darbuotojais.
Susitikimuose buvo aptariami Bendroveés veiklos rezultatai,

vykdomy ir planuojamy projekty naujienos, Bendrovés
vadovai atsakeé j darbuotojams kylancius klausimus.
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forming the basis of the Company's production divisions
where staff knowledge and experience are very important.
People in the said age group account for 53% of all
employees of the Company. 20% of the Company's
employees were aged 25 to 34, with up to 10 years' record
of service with the Company. The majority of them work at
divisions performing the auxiliary functions.

During 2014, there were no discrimination cases or other
incidents of violation of human rights at Lietuvos Energijos
Gamyba.

Organizaciné kultUra
Organizational Culture

At the beginning of 2014, an employee opinion survey was
organized in order to learn the employees' opinions on
such important areas as working environment and
organizational culture, dissemination of information within
the Company, career and development opportunities, pay
and recognition. The survey has shown that the employee
satisfaction level has remained the same as in previous year.

Upon analyzing the survey results the Company has drawn
up, together with its employees, an action plan on
organizational strengthening the aim of which is to improve
those areas which have received poor evaluation and to
promote employee involvement.

The Company has continued its value dialogue project on
the communication and practical implementation of the
corporate values. Four sessions of the value dialogue were
held, led by a group of twelve 'value ambassadors' selected
from among the employees for the project. In this way new
models of working behavior that is in line with the
corporate values and operating objectives were being
developed and implemented.

Proactive communication with the employees is a priority
for the Company. In March, June, September and December
of 2014, regular quarterly meetings attended by top
management, Board Members and employees from all the
divisions were held. Operating results of the Company,
progress in projects that are underway, and new projects
being planned were discussed at the meetings; the
employees' questions were answered by management
during the meeting.
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Bendrove palaiko darbuotojy barimasi j savanoriskas
profesines sgjungas ir su jomis glaudziai bendradarbiauja.
Periodiskai organizuojami susitikimai, kuriuose aptariamos
Bendroves aktualijos, vykdomi projektai. Bendrové jtraukia
profsajungy atstovus j aktualiy klausimy sprendimo darbo
grupe. Bendrove skiria lé3y ir palaiko profesiniy sajungy
organizuojama sportine ir kultdrine veikla.

Bendrovéje veikia keturios profesinés sajungos.

2014 m. vasario 28 d. Bendrovés darbuotojy konferencijoje
buvo patvirtinta nauja kolektyvinés sutarties redakcija, kuri
uztikrina palankesnj socialiniy naudy paketg Bendrovéje
dirbantiems darbuotojams, negu to reikalauja Lietuvos
Respublikos Darbo kodeksas.

Pagal Kolektyvine sutartj visiems darbuotojams (ne tik
profesiniy sgjungy nariams) taikomos papildomos
garantijos (iSmokos) jvykus nelaimingiems atsitikimams,
ligos, artimyjy mirties atvejais, parama gimus vaikui,
papildomos mokamy atostogy dienos gimus vaikui,
sudarius santuoka, mirus artimajam bei kitais atvejais.

Toliau buvo tobulinama tiksly nustatymu ir kompetencijy
modeliu paremta vieninga veiklos valdymo sistema, nusta-
tyti ilgalaikio Zmogiskyjy istekliy planavimo ir darbuotojy
atrankos principai, parengta darbuotojy pamainumo pro-
grama, kuri buvo vienas i$ 2014 m. Bendrovés prioritetiniy
tiksly. Pagal ig programa, siekiant uztikrinti funkcijy, kurio-
mis kuriama pagrindiné verté Bendrovei, testinuma, jdiegta
svarbiausiy pareigybiy pamainumo sistema, t. y. visoms
svarbiausioms Bendrovés pareigybéms paskirti pamaininiai
darbuotojai — dubleriai, kurie yra rengiami pagal specialias
ugdymo programas. Bendrovei labai svarbu, kad patyre
aukstos kompetencijos ir ilgameciai darbuotojai, turéty
jiems parengtg pamaing ir perduoty savo sukauptas zinias

bei patirtj jauniems specialistams.
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Darbuotojy profesinés sajungos,

kolektyviné sutartis
Trade Unions and Collective Agreement

The Company supports its employees' uniting into trade
unions and maintains close cooperation ties with them.
Meetings are organized on a periodic basis for the
discussion of relevant issues and common projects are
carried out. The Company allots funding for cultural and
sports activities organized by the trade unions.

There are four trade unions within the Company.

On 28 February 2014, a conference of employees of the
Company adopted a new version of the collective
agreement, which contains a social benefits package which
is more favorable to the employees than the provisions of
the Labor Code of the Republic of Lithuania.

According to the collective agreement, all the employees
(not just trade union members) are entitled to additional
guarantees (benefits) in case of an accident, illness, death of
a close person, or birth of a child. An employee is also
entitled to additional days of paid leave in case of birth of a
child, marriage, death of a close person and similar cases.

Darbuotojy veiklos valdymas
Employee Performance Management

The Company has continued to improve of its corporate
performance management system which is based on
objective-setting and the competence model, formulated
the principles of the long-term human resources planning
and personnel recruitment, and prepared an employee
substitution programme. The latter programme was among
the Company's priorities for 2014. In order to secure the
continuity of the key functions that create value for the
Company, a substitution system was implemented under
this programme, i. e. substituting employees, trained under
dedicated development programmes, were appointed for
all the main positions in the Company. It is very important
that the Company secures such substitution and highly-
qualified employees working with the Company for many
years would pass their knowledge and experience to young
colleagues.
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Darbuotojy veiklos vertinimo procesas Bendrovéje vyksta
vieng karta per metus. Veiklos vertinimo procesas prasideda
360° tyrimu, kurio metu vertinamos vadovy ir specialisty
bendrosios ir vadovavimo kompetencijos. Kompetencijas
vertina patys darbuotojai, darbuotojy vadovai ir kolegos.
Pagal darbuotojy veiklos valdymo tvarka bendrovéje
kiekvienais metais vyksta metinis vadovo ir darbuotojo
veiklos vertinimo pokalbis. Metinio pokalbio metu vadovas
ir darbuotojas jvertina praéjusiy mety tiksly pasiekimo lygj,
numato tikslus ir, remdamiesi kompetencijy jvertinimais,
sutaria ugdytinas kompetencijas bei konkrecias darbuotojy
ugdymo priemones ateinantiems metams.

Remdamasi darbuotojams keliamais veiklos tikslais,
kompetencijy vertinimo ir tobulinimo poreikiu, Bendrove
siekia kryptingai ugdyti darbuotojus ir kelti jy kvalifikacija,
todél darbuotojai skatinami dalyvauti kvalifikacijos kélimo ir
reikalingy kompetencijy ugdymo mokymuose. Profesiniy
mokymy metu darbuotojai atnaujina savo darbui
privalomas technines Zinias ir gauna reikiamus
kvalifikacinius pazyméjimus bei atestatus. Seminary bei
konferencijy metu darbuotojai susipazjsta su inovacijomis ir
geraja praktika energetikos srityje. 2014 m. techninés srities
mokymuose dalyvavo 175 Bendroves darbuotojai, vadybos
srities mokymuose — 141 darbuotojas. Taip pat vykdomos
darbuotojy ekskursijos j kitas gamybos jmones susipazinti
su gamybos padaliniy darby organizavimu, teikiamomis
inovacijomis, gamybos jranga, problemy sprendimu ir t. t.

Pagal Bendroves atlygio sistema visy Bendroveés darbuotojy,
jskaitant Bendroves vadovus, atlyginimas susideda i$
pastovios dalies, kintamos dalies ir papildomo atlygio.

Pastovi atlygio dalis darbuotojams nustatoma remiantis
pareigybés lygiu ir darbuotojo turima kompetencija.
Kintama atlygio dalis mokama uz pamatuojamus veiklos
rezultatus — kiekvienai konkreciai pareigybei nustatyty tiksly
arba rodikliy jvykdyma. Vadovams ir palaikancios veiklos
padaliniy specialistams keliami metiniai ir ketvirtiniai tikslai,
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Veiklos vertinimas
Evaluation of Performance

The Company organizes the employee performance
assessment procedure on an annual basis. The assessment
process starts with a '360° analysis' aimed at the assessment
of both general and managerial competences of managers
and specialists. Competences are assessed by the
employees themselves, their supervisors and their
colleagues. According to the established procedure, an
employee has a performance assessment interview with
his/her superior once in a year. During the interview, the
supervisor and the employee determine the level of
achievement of last year's objectives, set new objectives
and, based on the competence assessment, agree on the
competences to be developed and on the specific
employee development measures for next year.

Kompetencijy ugdymas
Development of Competences

The Company seeks to purposefully develop and improve
skills of the employees based on the work objectives set for
the employees, assessment of competences and the skills
improvement needs, therefore, the employees are
encouraged to take part in the training aimed at skills
improvement and competence development. At such
professional training courses, the employees refresh the
technical knowledge mandatory for their jobs and are
issued relevant certificates upon completion. During
seminars and conferences, the employees familiarize
themselves with innovations and best practices in the
energy sector. In 2014, 175 employees of the Company took
part in technical training and 141 employees took part in
management training courses. Employee excursions to
other production enterprises are organized in order to
acquaint the employees with organization of work,
innovations, production equipment, problem resolution etc.

Atlygis

Based on the Company's reward system, pay received by all
employees of the Company including management
consists of the fixed part, the variable part, and fringe
benefits.

The fixed part of pay is established based on a position level
and the competences possessed by the employee. The
variable part of pay depends on the measurable
performance results, i.e. attainment of objectives or tasks set
for each position. Annual and quarterly objectives are
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gamybos specialisty ir darbininky kintama atlygio dalis
priklauso nuo ménesio veiklos rezultaty.

Papildomas piniginis atlygis apima pasalpas, materialine
paramg, papildomas mokamas atostogas, darbuotojams
skiriamus vienkartinius priedus uz papildoma darbo kravj,
pazymetinus darbo rezultatus, inovatyviy idéjy pasidlymus
ir diegima. Papildomas nepiniginis atlygis apima Bendroves
léSomis finansuojamus mokymus, Bendrovés
organizuojamus renginius darbuotojams ir jy vaikams,
medicinos punkto paslaugas, darbuotojy skiepijima nuo
sezoniniy ligy ir kt.

Darbuotojy kategorija
Categories of employees

Ekspertai, specialistai, darbininkai / Experts, specialists, workers

Gamyboje naudojami atviros ugnies Saltiniai, degios, spro-
gios medziagos, garas, karstas vanduo, laikinos, trumpa-
laikés specifiniy darby atlikimo darbo vietos, sudétingos
darby atlikimo salygos — visa tai kelia tiek darbuotojy, tiek
rangovy saugos ir sveikatos neuztikrinimo rizika.

Nelaimingy atsitikimy prevencijai Bendroveéje skiriamas
didZiulis démesys: saugos ir sveikatos uztikrinimui palai-
komas OHSAS 18001:2007 sertifikatas, periodiskai tikri-
namos darbo vietos ir darby organizavimo kokybé, dar-
buotojai instruktuojami ir apripinami asmeninémis apsau-
gos priemonémis.

Bendroveé jtraukia darbuotojus j aprdpinimo asmeninémis
apsaugos priemonémis pirkimo procesg. Asmeniniy
apsaugos priemoniy pirkimai vykdomi pagal ekonominio
naudingumo kriterijus, siekiant uztikrinti darbuotojy
aprapinima patogiomis asmeninés apsaugos priemonémis
ir uztikrinti tinkama jy kokybe.

Bendrove rupinasi darbuotojy sveikata. Organizuotas
nemokamas medicininis patikrinimas visiems
darbuotojams, kuriems tai atlikti buvo batina. Darbuotojai
skiepyti nuo gripo ir erkinio encefalito, pravesti higienos ir
pirmosios pagalbos mokymai.
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Darbuotojy skaicius
: Number of employees

identified for managers and specialists of support functions,
whereas the variable pay of production specialists and
blue-collar workers depends on monthly performance
results.

Pecuniary fringe benefits include benefits, financial
assistance, additional paid leave, and one-off payments for
additional workload, extraordinary performance, proposals
for and implementation of innovations. Non-pecuniary
fringe benefits include training financed by the Company,
events organized by the Company for employees and their
children, services of an in-house medical station, and
vaccination against seasonal diseases.

Vidutinis darbo uzmokestis, Lt
- Average pay, LTL

Bendrovés darbuotojy vidutinis darbo uzmokestis (2014 m.)
Average pay at the Company (in 2014)

Darbuotojy sveikata ir saugus darbas
Health and Safety at Work

Open flame sources, flammable and explosive substances,
steam and hot water are used in the production process;
together with the temporary nature of specific workplaces
and complicated conditions for the performance of the
works this creates health and safety at work risks for the
employees of both the Company and its contractors.

Prevention of accidents is in the focus of attention of the
Company: an OHSAS 18001:2007 certificate is maintained
in order to ensure health and safety at works, the
employees are briefed and provided with personal
protective equipment.

The Company's employees are involved in the process of
procurement of personal protective equipment. The
procurement is conducted based on the cost effectiveness
criterion, seeking to provide the employees with
convenient personal protective equipment of good quality.

The Company is concerned with its employees' health and
organizes a free medical check for the employees of all
professions for which such checks are mandatory, provides
free vaccination against flu and tick-borne encephalitis, and
conducts training on hygiene and first aid at work.
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Bendroveéje vyksta Saugos dienos, kuriy metu tikrinama,
kaip Bendroveés darbuotojai laikosi darbo saugos
taisykliy. Sudarytos darbuotojy grupés, nustatyta Saugos
dieny metu nustatyty pastaby alinimo tvarka.

Per 2014 m. Bendrovéje jvyko du nelaimingi atsitikimai
darbe (2013 m. - trys), kuriuose nukentéjo Bendroveés
darbuotojai. Visi nelaimingi atsitikimai istirti, jy priezastis —
darbuotojai nesilaike saugos ir sveikatos darbe instrukcijy.

26 Bendroves darbuotojai per 2014 metus patyré smulkiy
susizeidimy. Incidenty ir smulkiy susizeidimy skaicius 2014
metais, palyginti su 2013 metais, padidéjo 44%. Pagrindiné
smulkiy suzeidimy priezastis darbuotojy neatsargus elgesys
darbo vietoje. Visi susizeidimai istirti.

Mirtiny ir sunkiy traumy Bendrovéje 2014 metais nebuvo.
Avarijy Bendrovéje nejvyko.

Darbuotojy saugos ir sveikatos veiksmingumui gerinti
Bendroveéje 2014 m. skirta apie 300 tUkst. Lt.

Atsiradus naujo darbuotojo poreikiui, pirmiausia
organizuojamos vidinés atrankos. Jei Bendrovéje néra tai
pozicijai tinkamy kandidaty, paieska tesiama uz Bendroveés
riby. Vykdant darbuotojy paieska, vidinés rotacijos principu
2014 m. pareigose pakilo devyni Bendroves darbuotojai
(peréjo j kitas, darbuotojams labiau patrauklias pareigas).
Pleciant darbuotojy karjeros galimybes bei skatinant
darbuotojy judéjima tarp Lietuvos energijos” grupés
jmoniy, j kitas grupés jmones peréjo 14 darbuotojy.

Siekdama pritraukti jaunus kvalifikuotus specialistus,
Bendrové aktyviai bendradarbiauja su mokymo jstaigomis,
sudaromos salygos aukstujy ir profesiniy mokykly
studentams pritaikyti teorines Zinias bei jgyti praktiniy
jgudziy praktiky metu. 2014 m. kova Bendrove dalyvavo
Kauno technologijos universiteto, Vilniaus Gedimino
technikos universiteto ir ISM Vadybos ir ekonomikos
universiteto organizuotuose Karjeros dieny renginiuose. Per
2014 m. Bendrovéje praktika atliko 12 studenty ne tik i3
geriausiy Lietuvos, bet ir i$ uzsienio universitety. Bendroveéje
atliko praktika studentas i$ Latvijoje esancios Stokholmo
aukstosios ekonomikos mokyklos ir studentas i$ Anglijos
Sefildo universiteto. Po praktikos laikotarpio du studentai
sékmingai tesia darbus Bendrovéje, jiems buvo pasillyta
sudaryti darbo sutartis.
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The Company organizes 'Safety Days' for the purpose of
checking whether the employees comply with the safety at
work regulations. Groups of employees have been
established and a procedure for the follow-up on the
elimination of deficiencies found during the checks is in
place.

Two accidents at work were recorded in the Company in
2014 (2013: three). All the accidents were investigated and it
has been concluded that in all cases the injured employees
had failed to comply with the health and safety at work
regulations.

During 2014, 26 employees of the Company suffered minor
injuries. Compared to 2013, the number of incidents and
minor injuries increased 44%. The main cause is careless
behavior at workplace. All the incidents were investigated.

No lethal and serious injuries and no emergencies were
recorded in the Company in 2014.

The Company earmarked approx. LTL 300,000 for the
improvement of the health and safety at work in 2014.

Jdarbinimas ir praktikos galimybés
Employment and Internships

Where the need for a new employee arises, first of all an
internal selection process is carried out. In case if no
suitable candidate is found within the Company, the search
is continued externally. As a result of the internal rotation
process, nine employees of the Company were promoted in
2014 (were transferred to other positions that were more
attractive to the employees). 14 employees were transferred
to other companies of the Group as part of the career
opportunities development process and the promotion of
employees' mobility among companies of Lietuvos Energija
Group.

In order to attract young and highly qualified specialists, the
Company maintains cooperation with educational
establishments, enabling students of higher and vocational
schools to apply their theoretical knowledge and acquire
practical skills during placements and internships. In March
2014, the Company part in the Career Days' events held at
the Kaunas University of Technology, Vilnius Gediminas
Technical University and ISM University of Management and
Economics. 12 students had their placements at the
Company in 2014 including foreign students: a student
from the Stockholm School of Economics in Riga and a
Student from Sheffield University (UK). On completion of
their placements, two of these students were offered
employment at the Company and have become its
employees.
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Visuomene
Society Relationships

Bendruomeniskumo skatinimas: ,Lietuvos
energijos gamyba“ pristato

Promoting the Community Spirit: 'Lietuvos Energijos
Gamyba Presents'

Siekdama stiprinti rysius su Elektrény regiono
bendruomene, kur koncentruota pagrindiné jos veikla,
Bendroveé organizuoja tradicinius renginius, Lietuvos
energijos gamyba” pristato”. 2014 m. jvyko keturi susitikimai:
kova — su dainuojanciais aktoriais, tévu ir sunumi Sauliumi ir
Jokdbu Bareikiais, birzelj] - su radytoju, reZisieriumi ir dainy
autoriumi Vytautu V. Landsbergiu, spalj - su didZiausio
Lietuvoje verslo plany konkurso Verslauk” komanda, o
gruod] - su zinomu muzikologu, Vilniaus Sv. Kristoforo
kamerinio orkestro vadovu, profesoriumi Donatu Katkumi.

Iki 2014 m. pabaigos surengti jau devyni sio ciklo susitikimai.

Juos Bendrove organizuoja bendradarbiaudama su
Elektrény biblioteka. Bendrove siekia j vieng vietg suburti
miesto ir krasto bendruomene, taip pat jmonés darbuotojus
ir pasialyti jiems unikaliy susitikimy su Zinomais, jdomiais,
originaliais Zmonémis.

Rugséjo 1-osios isvakarese Elektrény vaiky globos namy
auklétiniams — pradiniy klasiy moksleiviams — jteikti
pradinuky rinkiniai. Pradinuky krepseliy, bendradarbiaujant
su Elektrény savivaldybe, perduota socialiai remtinoms
seimoms. KrepSeliai jteikti ir Bendrovés darbuotojams,
auginantiems pradiniy klasiy moksleivius.

Kalédy isvakarése mazieji Elektrény vaiky globos namy
auklétiniai ir vaikai i$ socialiai remtiny seimy buvo pakviesti
sventinj spektaklj Elektrény kulttros centre, taip pat gavo
kalédiniy dovanéliy.

THE REPORT ON THE ACTIVITY AND SOCIAL RESPONSIBILITY
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Seeking to strengthen ties with the community of
Elektrénai region where its operations are based, the
Company organizes, on a regular basis, events under the
title 'Lietuvos Energijos Gamyba Presents. Four events were
held in 2014: a meeting with actors and singers Saulius and
JokUbas Bareikis in March, a writer and director Vytautas V.
Landsbergis in June, the team of Verslauk — Lithuania's
largest business plans' competition in October, and a well-
known musicologist, head of Vilnius St Christopher's
chamber orchestra Prof. Donatas Katkus. Nine meetings of
this cycle, organized jointly with Elektrénai Library, have
been held until the end of 2014. The Company's aim is to
offer the region's community and the employees unique
meetings with well-known, interesting and original people.

RUpestis maziausiais
Children Care

On the eve of 1 September, primary school pupils' sets
('baskets’) were delivered to children of the Elektrénai
Children Care Home. Such sets were also delivered, through
the Elektrenai Municipality, to families receiving social
assistance and to the Company's employees having
children that attend primary schools.

On Christmas Eve, the children from the Elektrénai Children
Care Home and the families receiving social assistance were
invited to a show at the Elektrénai Culture Centre where
they also received Christmas presents.

{‘ Lietuvos

energija

GAMYBA



BalandZio 17-gja Salies energetikai mini profesine diena.
DidZiausias energetikos bendroves jungianti Nacionaliné
Lietuvos elektros asociacija, kurios naré yra ir ,Lietuvos
energijos gamyba’, balandZio 17 d. minima Energetiky
dieng kviete sutikti Lietuvos energetikos ir technikos
muziejuje. Lankytojams duris atveres muziejus kvieté
nemokamai susipazinti su salies energetikos istorija, o
Svente vainikavo vakarinis grupés,Saulés kliosas” koncertas.
Bendrove aktyviai jsitrauke | Energetiky dieny renginius
Vilniuje, taip pat ir Kauno technologijos universitete, kur
Bendrovés atstovai skaité paskaitas, pasakojo apie savo
darba.

Bendrove geranoriskai ir nemokamai priima ekskursijas j
savo valdomus objektus: kombinuoto ciklo bloka, Kruonio
HAE, Kauno HE. Taip Bendrové siekia prisidéti prie
visuomeneés ir ypac jaunosios kartos svietimo apie
energetika.

2014 m. suorganizuotos 173 ekskursijos, elektrinése
apsilanke 3 292 dalyviy i$ jvairiy jmoniy, mokykly ir kity
institucijy, taip pat sulaukta delegacijy i$ uZsienio saliy. Per
minétg laikotarpj daugiau nei pusé ekskursijy — 107 —
surengta Kruonio HAE, 50 ekskursijos jvyko Kauno HE, 0 ]
KCB atvyko 16 ekskursanty delegacijy.

,Lietuvos energijos gamyba” parama teikia per 2014 m.
jsteigta,Lietuvos energijos” paramos fonda. Fondas
apjungia ir koordinuoja visy Grupés jmoniy teikiama
parama visuomenei reikSmingiems projektams,
programoms bei veikloms. Paramos fondas leidzia uztikrinti
paramos skyrimo skaidruma ir sukuria tvirtg pamata grupés
socialinei atsakomybei.

Paramos fondo biudzetg sudaro visy grupés jmoniy jnasai,
siekiantys iki 1 procento konsoliduotojo grupes jmoniy
grynojo pelno. Paraiskos fondui teikiamos vieng karta per
metus nustatyta tvarka ir terminais. Visa su Paramos fondu
susijusi informacija skelbiama internetinéje svetainéje
www.le It Socialinés atsakomybeés skiltyje.
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Edukacija — Energetiky diena
Education: Energy Specialists' Day

17th of April is the Energy Specialist's Day. To
commemorate this day, last year the Lithuanian Electricity
Association the members of which are largest energy
companies including Lietuvos Energijos Gamyba organized
a meeting at the Museum of Energy and Engineering. The
new museum offered free entry during the day and a
concert of a popular music band in the evening. The
Company was an active participant in the Energy
Specialist's Day in Vilnius and at the Kaunas University of
Technology where the Company's representatives delivered
lectures.

Edukacija — ekskursijos elektrinése
Education: Excursions at the Power Plants

The Company organizes free excursions to its facilities for
members of the public: the combined cycle unit, Kruonis
PSHP, and Kaunas HPP. In this way the Company seeks to
increase public awareness of the energy sector, focusing, in
particular, on the younger generation.

In 2014, 173 excursions were organized, 3292 people from
various organizations including schools were received;
there were delegations from foreign countries as well. More
than one half of these excursions (107) took place in Kruonis
PSHP, 50 - in Kaunas HPP, and 16 — in the combined cycle
unit.

Paramos teikimas
Support

Lietuvos Energijos Gamyba provides support through the
Lietuvos Energija Support Foundation established in 2014.
Support for projects, programmes and other activities of
public significance, provided by the Group's companies, is
centrally managed by this foundation. The operation of the
foundation ensures transparency of support and forms a
solid basis for corporate social responsibility.

The budget of the Foundation is formed by contributions
made by the Groups companies. The contributions account
for up to 1 percent of the consolidated net profit of the
Group and are made once in a year according to an
established procedure. All the information related to the
Foundation is published in the Social Responsibility section
of www.lellt.
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Aplinkos apsauga

Environmental Protection

Bendrové savo veikloje siekia tausoti aplinkg, taupiai
naudoti gamtos isteklius, gamybinéje veikloje diegti
modernias, efektyvias ir poveikio aplinkai pozitriu saugias
technologijas. Bendrové vadovaujasi aplinkosauga
reglamentuojanciy teisés akty ir normy reikalavimais,
profesionaliai taiko prevencines priemones, mazinancias
neigiama jtaka aplinkai.

Svarbiausi keliami aplinkos apsaugos klausimai: saugi
jrenginiy eksploatacija, saugus ekologiniu poziGriu
pavojingy medziagy naudojimas, susidariusiy atlieky
tvarkymas, Kauno mariy ir Nemuno zemiau Kauno HE
vandens lygiy leistiny svyravimy uztikrinimas ir kt.

Bendrove vykdo visus jai keliamus aplinkos apsaugos
reikalavimus ir savo iniciatyva rdpinasi naujy jrenginiy
statyba bei seny jrenginiy atnaujinimu, kad Bendrovés
veikla daryty dar mazesne jtaka aplinkai. Bendrovée
organizuoja aplinkos tvarkymo akcijas, prie kuriy kviecia
prisijungti ir kity jsnoniy ir jstaigy darbuotojus. Susitikimai
tarp skirtingy padaliniy darbuotojy Bendrovéje
organizuojami per vaizdo konferencijas, kad baty
sumazintos islaidos transportui, o aplinka maziau tersiama
ismetamosiomis dujomis. Bendrove skatina veikloje
naudojamy elektroniniy jrenginiy, popieriaus tausojima ir
rasiavima. Darbe Bendrovés darbuotojai naudoja vis maziau
popieriaus, vis daugiau dokumenty sutvarkoma elektroniniu
bddu per specialig dokumenty valdymo sistema.

Bendrove palaiko aplinkosaugos vadybos standarta 1ISO
14001:2005. Visame pasaulyje pripazjstamas sertifikatas
nurodo, kad bendrové vadovaujasi svarbiausiais aplinkos
apsaugos aspekty identifikavimo, stebéjimo, valdymo ir
gerinimo reikalavimais. Sertifikatas galioja produktams ir
paslaugoms, kurias teikia, Lietuvos energijos gamybos”
valdomos elektrinés Elektrénuose, Kruonyje ir Kaune. Tai
reiskia, kad visa elektrinése atliekama veikla — Elektrény
komplekse vykdoma elektros ir Silumos energijos gamyba,
elektros, Silumos, turbiny, gamtiniy dujy, naftos ir naftos
produkty jrenginiy eksploatacija, Kruonio HAE vykdoma
elektros energijos gamyba, tiekimas, jrenginiy
eksploatavimas ir galios rezervavimas, taip pat elektros
energijos gamyba, tiekimas ir jrenginiy eksploatavimas
Kauno HE — atitinka grieZtus tarptautinius aplinkosaugos
reikalavimus.

THE REPORT ON THE ACTIVITY AND SOCIAL RESPONSIBILITY
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The Company is committed to protecting the environment
in its operations, sparingly using the natural resources,
introducing advanced, efficient and environmentally
friendly technologies, complying with the environmental
laws and regulations, and implementing preventive
measures to reduce the adverse impact upon the
environment in a professional manner.

The most important environmental protection issues
include the safe operation of facilities, safe use of
substances dangerous to the environment, waste
management, ensuring that the water level fluctuations in
the Kaunas Lagoon and the Nemunas River downstream
the Kaunas HPP are within the permissible limits etc.

The Company fulfils all the relevant environmental
requirements and undertakes, on its initiative, construction
of new facilities and modernization of the old ones so that
the impact of operations on the environment is minimized.
The Company organizes environment clean-up campaigns,
inviting other companies and organizations to join them.
Meetings between employees of units are organized by
means of video conferences in order to reduce both
transport costs and environmental pollution. Sparing use
and sorting of electronic equipment and paper used for
operations is encouraged at the Company so the use of
paper is decreasing and the increasing numbers of
documents are managed electronically by means of a
dedicated document management system.

Aplinkosaugos vadybos standartas
Environmental Management Standard

The Company maintains ISO 14001:2005 certificate. Its
globally recognized certificate indicates that the Company
meets the requirements for the identification, monitoring,
management and improvement of the main environmental
protection aspects. The certificate is valid for the products
and services of the Company's power plants in Elektrénai,
Kruonis and Kaunas. This means that the strict global
environmental requirements are fulfilled by all the power
plant operations: the electricity and thermal energy
generation and the operation of the power, heat, turbine,
natural gas, oil and petroleum product facilities at the
Elektrénai Complex, electricity generation and supply,
operation of facilities and power reserving at the Kruonis
PSHP, and the electricity generation and supply as well as
operation of facilities at the Kaunas HPP.
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Taip pat jgyvendinami TarSos integruotos prevencijos ir
kontrolés leidimuose nurodyti reikalavimai oro, pavirsinio
vandens, pozeminio vandens, dirvozemio tarsos
monitoringui ir apsaugos priemonéms.

2014 m. balandZio ménesj Bendrovés darbuotojai Elektreny
mariy pakrantéje pastaté naujy sporto jrenginiy,
Siuksliadéziy, taip pat visoje Lietuvoje populiarios akcijos
DAROM isvakarése prisidéjo prie aplinkos tvarkymo
iniciatyvos. Elektrénuose, Kaune ir Kruonyje per aplinkos
tvarkymo akcijg surinkta daugiau nei 350 Siuksliy maisy.

Bendrovés padaliniuose Elektrénuose, Kruonyje ir Kaune,
taip pat Vilniuje, kur jsikGrusi administracija, pastatytos
specialios Siuksliadézes atlieky rasiavimui, taip pat pastatyti
specialls konteineriai, skirti nebenaudojamos smulkios
elektroninés jrangos ir baterijy iSmetimui.

Bendroves jau ketvirtus metus yra prisijungusi prie Zaliojo
protokolo. Tai LESTO inicijuotas vienintelis Salyje tokio
pobudZio susitarimas, kuriuo jmonés ir organizacijos
patvirtina, kad yra susipazinusios su aplinkg tausojanciomis
idéjomis, skatinanc¢iomis racionaly elektros energijos
vartojima, sioms idéjoms pritaria ir pasizada jas taikyti
praktikoje.

The requirements for the monitoring and protection of the
air, surface water, ground water and soil specified in the
Integrated Pollution Prevention and Control Permits are
fulfilled.

Aplinkos tvarkymo akcija
Clean-up Campaign

In April 2014, the Company's employees provided new
sports facilities and rubbish bins on the shores of the
Elektrénai Lagoon and contributed to the DAROM ('Let's Do
It') clean-up campaign which is popular all over Lithuania.
Over 350 bags of litter were collected in Elektrénai, Kaunas
and Kruonis during the campaign.

Atlieky rasiavimas
Waste Sorting

Assorted waste bins and special containers for old batteries
and minor electronic equipment have been erected at the
Company's divisions in Elektrenai, Kruonis and Kaunas as
well at the offices in Vilnius.

Zaliasis protokolas
The Green Protocol

It has been four years now since the Company joined the
Green Protocol initiated by LESTO AB. It is the only
agreement of this type in Lithuania whereby companies
and organizations confirm that they are committed to the
practical application of the concepts of environmental
protection and electric energy efficiency.

VEIKLOS IR SOCIALINES ATSAKOMYBES PAZANGOS ATASKAITA
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Veikla rinkoje
Market Activities

Laikydamasi Pasaulinio susitarimo principo dél kovos su
korupcija, Bendrove skaidriai moka visus mokescius.
Bendrové uztikrina jos organizuojamy pirkimy skaidruma ir
reikalauja i$ potencialiy ir esamy tiekejy, kad jie veikty
skaidriai ir sgZiningai. Bendrove elektros energija birzoje
prekiauja laikydamasi skaidrumo principo, nedalyvauja
jokiuose sandoriuose, kuriuose prasoma kysiy, sidloma
elgtis neskaidriai. Bendrové teikia atsakingoms institucijoms
pastebéjimus ir pasitlymus dél naujy ar koreguojamy
aktualiy teisés akty, vertina jy skaidruma.

Kiekvienas,Lietuvos energijos” jmoniy grupés darbuotojas
yra jtakinga ir reikSminga nacionalinés svarbos paslaugas
valstybés gyventojams ir verslo organizacijoms teikiancios
jmoniy grupés dalis. Grupés veikla remiasi skaidrumo,
atvirumo ir racionalumo principais. Dél to kiekvienas jmoniy
grupes, tarp jy ir, Lietuvos energijos gamybos’, darbuotojas
turi susipazinti su grupéje galiojancios Nulinés tolerancijos
korupcijai politikos nuostatomis ir principais. Bendrové
netoleruoja bet kokias korupcijos formos, tiek tiesiogineés,
tiek ir netiesioginés.

Su Nulinés tolerancijos korupcijai politika galima susipaZinti
Bendrovés interneto svetainéje. Visi, Lietuvos energijos”
jmoniy grupés darbuotojai privalo pranesti apie bet kokius
Nulinés tolerancijos korupcijai politikos pazeidimus arba
jtariamus pazeidimus prevencijos funkcijas vykdanciam
darbuotojui jmonéje arba pasinaudodami Pasitikéjimo linija,
tel. +370 640 88889 arba el. pastu pasitikejimolinija@le.lt.
Visos kitos Salys taip pat raginamos Siais kontaktais siysti
pranesimus apie Nulinés tolerancijos korupcijai politikos
pazeidimus arba jtariamus pazeidimus. Anonimiskumas
garantuojamas.

THE REPORT ON THE ACTIVITY AND SOCIAL RESPONSIBILITY
2014

Following the anti-corruption principle - the tenth principle
of the Global Compact, the Company pays all taxes that are
due, ensures transparency of public procurement
conducted by it, and requires transparency and good faith
from its suppliers, both current and potential. The Company
carries out trading on the electricity exchange in a
transparent manner and does not take part in any
transactions that could potentially involve bribing or other
corruptive behavior. The Company makes comments and
proposals to the authorities concerning draft legal acts or
amendments thereto.

Nuliné tolerancija korupcijai
Zero Tolerance Towards Corruption

Each employee of Lietuvos Energija Group forms an
important part of the organization of national significance
that provides services to natural and legal persons. The
operations of the Group are based on the principles of
transparency, openness and reasonableness. Therefore,
each employee of the Group including Lietuvos Energijos
Gamyba must be aware of the provisions of the Group's
policy on zero tolerance toward corruption. The Company
does not tolerate corruption in any form, either direct or
indirect.

Group's policy on zero tolerance toward corruption is
published on the Company's website. All employees of the
Group are obliged to report any violation or suspected
violation of the policy either to the Prevention Officer or via
the Trust Line, telephone number +370 640 88889 or email
pasitikejimolinija@le.lt. Other parties are also encouraged to
report such actual or suspected violations using the same
contact details, with the anonymity guaranteed.
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Skaidrus pirkimai

Transparent Procurement

Vadovaujantis Viesyjy pirkimy jstatymu,Lietuvos energijos
gamyba” Centrinés viesyjy pirkimy informacinés sistemos
priemoneémis skelbé visy pirkimy, isskyrus mazos vertés
pirkimus, techniniy specifikacijy projektus, o apie jy
paskelbima papildomai informavo savo tinklapyje bei
skelbdavo pirkimy proceddry ataskaitas ir informacija apie
vykdomus pirkimus. Perdavusi pirkimy funkcija vykdyti UAB
Verslo aptarnavimo centras, Bendrové islaiko tokius pat
aukstus vieSyjy pirkimy vykdomo ir sutarciy jgyvendinimo
reikalavimus.

,Lietuvos energija” ir Grupés jmonés vykdo visas pirkimo bei
pardavimo procediras maksimaliai teisingai ir skaidriai.

Bendrovéje 2014 m. patvirtintas klienty aptarnavimo
standartas — tai bendradarbiavimo susitarimas,
garantuojantis kokybiska klienty aptarnavima. Standarto
reikalavimai taikomi visiems darbuotojams.

Standartas apima visas esmines darbo su klientais sritis:
pradedant nuo to, kaip pasirengiama sutikti klientus, kokiy
principy laikomasi bendraujant (tiesiogiai, telefonu, rastu),
kokia yra pokalbio struktdra, baigiant tuo, kaip
rekomenduojama elgtis sudétingose situacijose.

Tik kuriant verte vartotojams bus jmanoma jgyvendinti
,Lietuvos energijos” jmoniy grupeés vizijg — tapti
vertingiausia energetikos jmone Baltijos Salyse. Siekdama
Sio rezultato, Lietuvos energijos gamyba” ir jos darbuotojai
jsipareigoja atsakingai bendradarbiauti ir klientams pazada:
bati pasiekiami, démesingai bendrauti, profesionaliai spresti
klausimus, laikytis terminy, tobuléti.

NASDAQ SVEIKINA ,LIETUVOS ENERGIJOS GAMYBA" 2014 M.
RUGPJUT] TAPUS NASDAQ OMX COMMODITIES BIRZOS NARE

NASDAQ WELCOMES LIETUVOS ENERGIJOS GAMYBA AS A
MEMBER OF NASDAQ OMX COMMODITIES ON AUGUST 2014

GAMYBA
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In accordance with the Law on Public Procurement,
Lietuvos Energijos Gamyba published draft technical
specifications for all procurement procedures (except low-
value procurement) on the Central Public Procurement
Portal. In addition, the Company placed information on
such publication on its website, together with other
procurement-related information. Upon transferring the
procurement function to Verslo Aptarnavimo Centras UAB,
the Company continues compliance with the same high
standards of public procurement and contracting.

Companies of Lietuvos Energija Group ensure that all
purchasing and sale transactions are carried out correctly
and in a transparent manner.

Klienty aptarnavimas
Customer Service

In 2014 the Company adopted its Customer Service
Standard - a cooperation agreement guaranteeing the
quality of customer services. The Customer Service
Standard applies to all employees.

[t covers all the main areas of working with customers:
starting with the preparations for the meetings with
customers and the principles of communication (directly,
by telephone, in writing) and ending with the
recommendations for how to act in complicated situations.

Creating value for customers is a precondition for the
realization of the Lietuvos Energija Group's vision — to
become the most valued energy company in the Baltic
States. In order to achieve this, Lietuvos Energijos Gamyba
and its employees commit themselves to responsible
collaboration with customer, i. e. commit themselves to be
accessible, attentive, professional, to comply with time
limits, and to seek improvement.
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,LIETUVOS ENERGIOS GAMYBA', AB

2014 mety veiklos ir socialinés atsakomybeés pazangos ataskaita
Daugiau informacijos ir kontaktai:
www.gamyba.le.lt

The report on the activity and social responsibility 2014
More information and the contacts:
www.gamyba.le.lt
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